The specialist union for social workers
e-BULLETIN

OCTOBER 2021

Promoting real change
The Social Workers
Union 2021 AGM
reinforced the
positives of being a
social worker and
some great 100%
successful motions
were presented
albeit in a different
format again this
year. However, to
say that social work is a challenging
profession is of course something of an
understatement and this is an important
message heard throughout the 2021 AGM
and AGM Reports. We all know the impact
on social workers of cutbacks to services and
staffing but we also know the terrific work we
do and continue to do regardless of a
pandemic. We can never lose sight of the
positive work we all do as social workers and
that sense of promoting real change for the
people we work with which is part of the
social work DNA. There are however still ongoing challenges in the workplace and
promoting the great work we do widely
throughout the media and the public. We will
continue our battle to promote social work
further and challenge poor social work
practices in the workplaces and look forward
to working with members over the next 12
months to furnish some of
our

AGM commitments and ongoing
campaigning.
As a SWU member, you will know that
Employment Representation from a Qualified
Social Worker, who knows the profession
inside and out, is important. The Trade Union
Advice and Representation (A&R) Team are
at the forefront of this organisations and if
you ever need their services then you can be
assured of professionalism from a service
from social workers who understand the
profession. Hopefully the additional SWU
benefits will also add value to the extra you
pay to SWU over your BASW membership;
at only £25 a year (£10 for students) this
continues to be terrific value with no increase
this year.
The General Federation of Trade Unions
(GFTU) training options available to
members are worthy of a look as are the
legal and financial discounts and training
provided from Dr Neil Thompson. I would
urge all SWU members to spread the word
and encourage social work colleagues and
friends to join. It is much more than just
paying your fee as a safety net in case you
need representation; as we have lots more
going on, and opportunities to be active.
I am delighted to report that the motions on
the following page were all passed
unanimously:
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As things get back to some
normality there are still a number of
challenges ahead and once more
the Trade Union Advice &
Representation Team continue to
do a terrific job. I want to take this
opportunity to thank A&R for their
ongoing hard work and dedication
over the last while. Such an
approach embodies the social work
spirit in finding ways to address
issues, to do things differently, and
to make continuous improvements
for members. Please do respond
to the BASW and A&R Survey on
page 10.
SWU membership continues to rise
and we look forward to welcoming
new members each week. I am
delighted that our membership has
grown to over 15,000 members.
This is indeed a great achievement
for all involved with SWU. The
challenge ahead for SWU is
building on that membership base,
working on retention, for SWU to
be actively involved with more
campaigns and engaging with
members. This continues to be a
challenging task with only a small
but active team; therefore, if you
have an interest in being involved
with the union then please do let us
know. I am particularly pleased
that we have managed to recruit
people to all the Executive
positions with the Executive
continuing at capacity after the
SWU AGM.
Finally, if you have an idea for a campaign then please do complete the application form and let
us know how we can help you to be active.
John McGowan
General Secretary
j.mcgowan@swu-union.org.uk
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UNISON - we do not poach members !!!!
A personal response to the accusations made
by members of another union and reported in
the SWU bulletin September 2021 after the
TUC refused SWU due to UNISON blocking
our application.
"The allegation of poaching members is
alarming as I just need to look at the
complaints we regularly receive at SWU about
UNISON reps providing false information to
Social Workers about SWU." Responding to
SWU's complaint - John McGowan, Sept 2021,
reporting that SWU’s application to join the
TUC had been turned down (again).
The term ‘Conspiracy Theory’ is a phrase
much banded about these days, but what does
it actually mean and what or whose purpose
does it serve, the so called conspirers or those
pointing the finger? Well that is what I am
about to consider, specifically the theory that
my union, the Social Workers Union, are
poaching members from one (if not more) of
the other more generic unions. Membership of
a union is an individual and protected right.¹
To therefore imply that SWU is stealing
members is indeed a serious allegation which
surely requires some official investigation to
see if we are indeed poaching!
Unlike some unions to be a member of the
Social Workers Union one has to be a
registered social worker of which, according to
the regulatory body Social Work England, there
are over 100,000. The title Social Worker is
itself also protected by that very same
regulatory body. This year 2021 SWU is
celebrating its 10th anniversary. SWU has
always publicised its membership numbers
and is proud to announce, as it has done from
day one, that current membership has now
topped 15,000. By its rules therefore SWU’s
maximum total membership cannot exceed
100,000! In contrast there are three big
unions who together represents
over 3 million

members working
across the local
authority, NHS
and caring
professions,
some of whom are social workers. What is still
unclear is how many of those remaining
85,000 registered social workers are or are not
members of those unions!?
If as they (the other unions) claim they
represent the majority of registered social
workers, why do they feel threatened by SWU,
and go on to make spurious claims that we are
poaching members?
I have to say I am appalled that another union
would allow itself to use the term ‘poaching’
which means stealing, thieving or pilfering
against another union!
How I ask myself, would a union undertake this
act. Would they perhaps break into the larger
Unions Office and hack into the membership
list to cancel members membership and at the
same time sign them up - standing order and
all to SWU? Would they grab hold of a
member in the workplace and twist their arm to
sign a new membership card to join SWU? As
I write it sounds more and more like a James
Bond Film!
What would be the purpose of poaching all
these people? Perhaps SWU is perceived as
a threat - which is one definition of ‘Conspiracy
Theory’ - having a political base which of
course implies some form of threat to the
current status quo/or power base.
To refer to SWU as poaching members from
another union is actually an insult and most
disrespectful to their own members as it
implying that they (the member and
qualified social worker to boot) do not have
‘free will’ and could be taken with ease from
the other union.
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Of the many professions who have a specialist
union, social workers more than others
understand the rights of association and
affiliation as well as social justice and
community engagement - their choice would
be an action of free will and not of being lured
in any way or form!

As a social worker whose role is to empower
and support the most vulnerable members of
society and a long-time member of the SWU
Executive Committee I am appalled to hear
these accusations continue to be banded
about without proof.

Angi Naylor, SWU Executive Member
However if ‘luring’ is me having a conversation
with social workers who are not members of
SWU and saying ‘why wouldn’t you want to
belong to a union run by social workers for
social workers’ then perhaps I am that
poacher!

NOTE
The big three representing Local Authority,
NHS and Care Sector:
GMB : 620,000
Unison : 1.4m
Unite : 1.4m claims it is the largest (2020)

¹ https://www.gov.uk/join-trade-union/trade-union-membership-your-employment-rights

Social Workers Union celebrates
15,000-member milestone
Sumita Verma is the lucky 15,000th member and will be
receiving a gift from SWU to celebrate such an
incredible milestone.
Commenting on her motivations for joining SWU, Sumita Verma
said: “I am delighted about being the 15,000th member of the Social
Workers Union (SWU). While completing my masters in social work,
BASW has been a great influence on my learning. Therefore, joining
SWU was my natural choice for further support and guidance. Having
started my career in social work, I now face difficult circumstances in
which expert advise is very important. There are many unknowns and surprises that a social worker
has to come across while carrying out their practice. In such situations, SWU is a protector and a
guide to help towards achieving better outcome. Becoming a member gives me peace of mind that I
have someone to approach for support, if confronted with difficult situations. In summary,
membership of SWU is a blessing for me in every aspect of my career.”
John McGowan, General Secretary of SWU, said: “Membership continues to rise, showing that
we are moving in the right direction and still one of the fastest growing unions in the UK”.
“When I was first elected as the General Secretary September 2016 membership was just over
9000 and SWU membership was initially free to BASW members. Interest in the union has been
incredible and the skilled work of the Advice and Representation team and the sense of belonging to
a specialist trade union cannot be overlooked. Although we are separate in our management, I
am delighted to have such a close working relationship with BASW.”
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Carys Phillips, Chair of SWU,
said: “I really am thrilled that there
will be 15,000 SWU members - this
reflects the growing activism in
Social Work that sits alongside the
reputation and hard work of SWU.
Through its collaborations SWU is
offering hope and effective
challenge for Social Work when
anything is now possible. SWU is
working for decisive change from
the failed managerialism in Social
Work towards social justice and
equity for all - building on community
and co production. And, of course
continues to offer first rate
representation - the promise it made
10 years ago when it first formed.”
Commenting on SWU achieving
15,000 members, Geraldine
Nosowska, BASW Chair, said: “It
is wonderful that more and more
social workers are accessing
specialist social work trade union
support from the Social Workers’
Union. BASW is delighted to hear
this good news as SWU turns 10
years old. We will continue to work
in partnership for the help, voice
and recognition that social workers
deserve.”

Join SWU on Instagram
We are excited to announce that the Social Workers Union is now on Instagram!
Be sure to say hello if you see SWU on your timeline. Expanding our social network to this
new platform increases the union’s ability to connect with even more social workers and social
work students online. We look forward to continue sharing updates, information, and
inspiration with you.

Follow us at: https://www.instagram.com/socialworkersunion
You can also follow us on Facebook and be sure to check out our Twitter feed
which can get quite lively.
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Their Legacy -

Our Heritage
The Workers’Educational Association (WEA) and the General
Federation of Trade Unions (GFTU) are pleased to launch a series
of online classes with leading experts in their fields on key
components of working class history that have lasting impact.
You can attend the whole series or
individual sessions and there is no
charge for attending.
Each session will
last for 90 minutes
and participants will
be provided with
information for further
exploration of the
subject.

make the incredible history of those
who have struggled before us known
more widely.

Our history has
been hidden
precisely because
it is so pow erful.

The sessions will be accessible
and informative rather than
complicated lecture. Our aim is to

There will be a
maximum of 25
participants on
each session to allow
everyone to be able to
get involved.

The sessions will be delivered via
the video conference platform
Zoom which will be easily accessible
through the internet on any device.

Enrolling on one or all of the courses couldn’t be simpler
just click on the web link for the course and enter pin number when
asked. If you need assistance please ring 0300 303 3464 or use
6
online contact form at https://www.wea.org.uk/contact-us

C3532803 The Modern Trade Union Movement
Wednesday 15th Sep 2021, 7.00pm – 8.30 pm
Where did our unions today come from in recent history,
how do we compare trade unions now with in the sixties.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C353280

PINNo: 28575

C3532804 The Peasants Revolt
Wednesday 20th Oct 2021, 7.00pm – 8.30 pm
Discover how many of the political ideas relevant today arose in 1381 in a revolt
against the aristocracy.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532804

PINNo: 27270

C3532805 The 1549 Rebellions
Wednesday 17th Nov 2021, 7.00pm – 8.30 pm
The importance of the rebellions led by Robert Kett in
Norfolk in exposing the injustices of feudalism and early
capitalism, have been rarely told.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532805

PINNo: 95388

C3532806 Winstanley and the Diggers
Wednesday 15th Dec 2021, 7.00pm – 8.30 pm
Often described as one of the first communists in Britain,
GerardWinstanley in the seventeenth century expressed
powerful egalitarian ideas of relevance today.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532806

PINNo: 18403

C3532807 The Levellers
Wednesday 19th Jan 2022, 7.00pm – 8.30 pm
From theseventeenth century one of themost important
political forces in our history was referred to as the Levellers,
fromthem manyof thetechniques ofcampaigning westill use came, andfrom
them also some of our deepest ideas about democracy and fairness.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532807

PINNo: 81281

This course of history discussions is dedicated to the memory of Nigel Todd
Thiscourseofhistorydiscussionsisdedicatedtothemem
a working class historian, educationalist and co-operator.
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C3532808 Captain Swing, Tolpuddle and the Luddites
Wednesday 16th Feb 2022, 7.00pm – 8.30 pm
Many people have heard of the Tolpuddle Martyrs, but what
aboutCaptain Swing andGeneral Ludd? Therewere importance
connections between them at a time of intense struggle.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532808

PINNo: 58953

C3532809 The Chartists
Wednesday 16th Mar 2022, 7.00pm – 8.30 pm
The struggle for the universal franchise, the right to vote for
all over 17 years of age took 134 years and was pushed along
in the 19th century by those known as the Chartists.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532809

PINNo: 68049

C3532810 A History of Workers’ Education
Wednesday 20th Apr 2022, 7.00pm – 8.30 pm
The long struggle to get the state to provide universal education was accompanied
by an even longer history of workers providing education for themselves.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532810

PINNo: 46570

C3532811 Great Women Trade Unionists
Wednesday 18th May 2022, 7.00pm – 8.30 pm
Many ofthe groups thatcame before unions involved women
leaders as has the trade union movement itself. This survey will
look at some of the lesser known but important figures.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532811

PINNo: 96335

C3532812 Songs Making History
Wednesday 15th Jun 2022, 7.00pm – 8.30 pm
Long before modern communications, before even the bicycle
news and solidarity and political ideas were shared in songs.
This session will give an overview of key songs from our history.
Enrol Now:

https://enrolonline.wea.org.uk/Online/2021/CourseInfo.aspx?r=C3532812

PINNo: 34720

This course of history discussions is dedicated to the memory of Nigel Todd
moryofNigelToddaworki
gclasshistoriaeducationalist
n, educational
ist co-operator.
and co-operator.
a working class n
historian,
and
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CARE REVIEW WATCH ALLIANCE ‘We all have concerns about how the current
‘once in a generation’ Care Review is being undertaken’.

We applaud the work of CARE REVIEW WATCH ALLIANCE and at SWU we are
pleased to support the work of the group with some campaigning time through our
colleagues at Campaign Collective.

CRWA members explain that the

Case for Change is a Call for Action
The moral test of any society is how it treats its most vulnerable. The Care Review of services
provided to children in care in England is into its closing stages with first view published in the form
of the Case for Change, costings of proposals due before Christmas and the final report in Spring.
Care Review Watch Alliance has reached a milestone. CRWA came together in January 2021
out of despair, a collective of care experienced people, care professions and academics. Born
out of shock at the politically cynical appointment of MacAlister, the group formed with the sole
aims of building review awareness, encourage discussion, fact check and, most important of all,
centre children’s rights. We adopted a restorative approach: no strings, openness,
collaborative. We are transparent. We centre children.
Since launch, we have seen a media managed Care Review of children’s care in England. The
final recommendations by chair, Josh MacAlister, his experience, and independence in doubt.
We know there was method in his appointment. We know that method has a supporting cast
with a shared world view. There is method in the podcast and group photo communication
strategy. Method in avoiding transparency, first in the callous handling of the call for evidence
from the care experienced community, then sharing additional paid contracts after the fact and
now promising only a summary of the purported 300+ responses to the Case for Change.
Method in drip feeding ‘ideas’ as macabre market testing. Method in talk of nationalising care,
echoing, like it did with SI445, an MO of seemingly endless attempts, to roll back child’s rights.
Hard to believe a once-in-a-generation could be getting it so wrong. Or is it?
As we face a winter of poverty as policy, with cuts to Universal Credit, increased National
Insurance, fuel price hikes and food shortages, children’s rights are being challenged. It is
difficult to disconnect this Review’s derisory comments about social work, local authorities,
and courts as more of the same blame. As a profession, what social work
does now matter.
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•

Please read response to the Case for Change: https://carereviewwatchalliance.com/carereview-watch-alliance-response-to-the-macalister-care-review-case-for-change/

•

Join CRWA in supporting Together Trust and Article 39s campaign to #KeepCaringTo18 and
urge you sign the petition. (LINK: https://article39.org.uk/keepcaringforchildrenupto18/).

•

Sign up to our website for information and access to our public event in November 2021
(https://carereviewwatchalliance.com/ ).
Article produced by members of the Care Review Watch Alliance

BASW A&R / SWU survey: Ways of working
A new survey on future ways of working by the BASW Advice and
Representation (A&R) and SWU Trade Union team
Our AGS and Head of Advice and Representation Service,
Lien Watts, appeals to all SWU members to take the A&R
Survey about how we work in the future.
‘It’s so important that we hear everyone’s voices so that we can make the right
decisions for our members. Thanks to you all for your continued support.’
During the pandemic, BASW Advice and Representation (A&R) and Social
Workers Union (SWU) officers have been working from home, like all BASW
and SWU staff. They have not been travelling to face-to-face meetings or hearings but have been
working entirely through remote videoconferencing and telephone calls. The service has continued
to achieve good outcomes for members. This way of working will continue until at least the end of
September 2021.
We need to decide what we keep and what we change after that as government guidance and
organisational working arrangements change across the UK.
We now need your views on:
•

What it’s been like for members who have used A&R/SWU over the past 15 months

•

How we can best provide the A&R/SWU service for the long-term following the experience of
technology in the pandemic

•

Your views on videoconference vs face to face representation and support

Please complete this short survey to help us learn more and improve the service moving forward.

** TAKE THE SURVEY **
https://www.surveymonkey.co.uk/r/future-ways-of-working
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Member Compliments
Our members show their appreciation to the Advice and Representation team

May I sincerely thank you for all you have done to find resolution, to the biggest challenge to my working life to date.
It is very much appreciated.
Many thanks for all your support and help during my difficult circumstances.
I just wanted to send a quick note to say thank you for all your support and help during what was for me, a very
difficult time. I really appreciate it.
Thank you for your support and advice as part of my investigatory meeting.
Thank you for all the support you've given me over the year and before. Without this input I'm not sure where I'd be
right now. Through this process, and the support you've given me has made a massive difference in my life, and I
am entirely grateful and appreciative to you.
Thank you for all your help and advice during a very difficult time.
Thanks for help this year. Don’t know what I would have done without you!
I just wanted to say thank you for your support and to explain how you helped me to put my thoughts and feelings into
positive action. I have never before had a union rep who made me feel so comfortable to truly say what I really feel.
I really appreciated your support yesterday, as it kept me calm and focused on the task in hand. Doubt very much
the outcome would have been the same without your presence, so again a really big thank you.
I wanted to write and say how very grateful I am for all the help and considerable time you devoted to helping me
with my difficulties last year. I would never have got through the trauma without your help and I cannot express how
grateful I am to you for everything that you did. Social work is a hard unrelenting profession and starting out a lot of
guidance and support is needed. When things go wrong as they did for me the expert advice you gave at all times
meant that I was able to ensure the situation and see it through to a successful conclusion.
I do greatly appreciate SWU’s support and it does help to know that I am not on my own dealing with this.
Thank you so much for your help yesterday. l really appreciate all your assistance.
I would very much like to thank you for your help and support. I honestly think I would not have achieved such a
successful outcome without your input.
I would just like to take this opportunity to say thank you for your help and support during a difficult time, you were really
great and I am grateful :-) God forbid, if I should find myself in a similar position would like you to represent me again.
I cant thank you enough for your help and support. You are an amazing dedicated, fair and genuine
person. I would love to work with you as you inspire righteousness.
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I just want to thank you again for your support, clarity and guidance.
Thank you for being my social work guardian angel I really appreciated your support.
Just a quick email to express my sincere gratitude for yesterday. You were amazing and although I know it’s not
over, I appreciate your support.
Thank you again, your support has enabled me to gain a balanced perspective and manage to better negotiate this
very difficult experience. I would have felt very isolated indeed without your guidance.
I really appreciate all of the support that you have given me over the last year. I wouldn’t have been able to get
through this without you, and it’s extremely reassuring to know that I’ve got SWU in my corner should any further
issues arise!
With huge appreciation for all your commitment and hard work, it has been the greatest pleasure to work alongside
you, you are a true chivalrous gentleman who sees truth very clearly.
Thank you for your support, wise words and calming influence.
Just wanted to say thank you for all your support and guidance over the last few months. I know how busy you are,
but I always felt that you had time to talk my situation through with me and have the patience in order for me to make
my decisions in my own time. It is reassuring that SWU offer such a good service and are always supportive of
promoting the rights of social workers and trying to achieve the best positive outcomes for each individual.
I have had a positive experience with SWU and I will spread the word of your work and fantastic employees to my
social work colleagues.
Thank you so so much for all of your help and your support throughout this! You’ve been really amazing and I really
appreciate it!
Thank you once again for all your help, your kind words and your representation during this process. Your help
and support have provided clarity and much needed support and guidance and helped me stay calming. I wish
you all the best, and it’s a great comfort to know that you and your colleagues are always there to offer support
and guidance.
I really appreciate the way you come across in dealing with some of the issues and concerns that were discussed.
You made a valuable contribution to the meeting and I'm grateful for your guidance, advocacy, support & kindness.
I also wanted to really thank you for your support and assistance in dealing with this difficult experience. On
reflection yesterday I felt I really wished I had someone with your skills to be my line manager... so wanted to let you
know I appreciate and recognise the impact you have had in this experience and my work.
Thanks for being there for me, supporting and encouraging me on this difficult journey, you’re a lovely person, great
social worker and fab SWU union representative.

Thank you all for your kind words
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Union Contact Scheme Update
15,000 Members!!
SWU has now reached 15,000 members,
which is a huge achievement, and I'd like to
thank all of our valued Union Contacts for
continuing to promote SWU and encourage
membership of the only specialist trade union
for Social Workers, run by and for social
workers with a breadth of knowledge and
understanding of this complex role. You have
contributed to this growth and development,
and we thank you in solidarity.

SWU Union Contact Induction Day
Whilst we continue to offer Union Contact
Induction Training online, we are also planning
to return to face-to-face training in Manchester,
and this is something I'm particularly looking
forward to. With this in mind we are preparing
for a training day on Saturday 13th November for
a limited number of SWU members still awaiting
to complete their Union Contact induction. At
present we are having to limit this to people
resident in England, but we will of course be
planning and providing similar opportunities
within the rest of the UK as soon as we can.
(This is to avoid extensive travel, and to limit
the need for overnight accommodation). If
you'd like to register to attend this training day
(or if you’d prefer to complete the training
online) please let me know.

be joined here: Boot
Out Austerity |
Facebook. This is also
a private group which is
not limited to SWU
Union Contacts but for
anyone with an interest
in campaigning to fight austerity. Please also
follow SWU's general pages which can be
found on both Facebook and Twitter: (2) Social
Workers Union | Facebook ; Social Workers
Union (@SWU_UK) / Twitter

People's Assembly Protest
We continue to encourage grass-roots activism
and campaigning, and SWU's Austerity
Action Group is attending this year's People's
Assembly Protest at the Tory Party
Conference in Manchester.

SWU Newsletter
As ever, we encourage SWU Union Contacts
and members to contribute to this Newsletter.
It's YOUR Newsletter and if you'd like to submit
an item of up to 500 words pertaining to
anything relating to social work or trade
unionism, please do let me know. We love to
hear from you, and your views and opinions
are vital to shaping YOUR Union. Get in touch
and have your voice heard! (If your article is
published, you'll receive a £25 gift voucher too!)

Facebook Groups & Social Media
If you're an inducted Union Contact you can
join our SWU Union Contacts Facebook
Group, and the link to this is here: SWU Union
Contacts | Facebook. This is a private group
and an additional resource for inducted Union
Contacts to share information and ideas and
keep in touch. You just need to click on the
'request to join' and you’ll be added to the
group. Another useful link for anyone
interested in SWU's Austerity Action Group, is
the "Boot Out Austerity" Facebook
Group which can

If you’d like further details on any of the above
or would like to know more about becoming a
SWU Union Contact in your workplace or
amongst your university cohort, please don't
hesitate to contact me.

In solidarity,
Carol Reid
National Organiser &
Union Contact Scheme Manager
Carol.reid@swu-union.org.uk
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The General Federation of Trade Unions
owns Emplaw on-line, which is a
comprehensive, well researched, up to
date guide to UK employment law from the
country’s leading barristers and solicitors.

Workforce testing – FAQs
Testing for Covid-19 is an option for employers hoping to encourage employees to
return to the workplace, control the spread of the virus and increase customer and
staff confidence. These FAQs cover the legal issues and considerations that
employers should take on board when considering or using a testing programme.

Key latest developments
•

The government no longer provides free workplace lateral flow tests for employers as of 19 July.
Employers with existing testing programmes will therefore need to choose whether to fund the cost of
test kits privately, discontinue altogether or encourage staff to order their own free lateral flow test
kits from the government website

•

The government has published workplace testing guidance for employers setting out the options for
workforce testing, alongside more practical setting-up advice. Acas has also provided advice on
testing staff for coronavirus. The government also launched an endorsement scheme called ‘We
Offer Testing to our Staff’ allowing businesses offering workplace testing to display physical and
virtual stickers alerting consumers of their stance.

•

The NHS Covid pass is now available to allow individuals to evidence their Covid status by demonstrating
that they are fully vaccinated, have natural immunity from an infection or a negative lateral flow test. The
government has said that “essential settings” should not be requiring employees to prove their status, but
that currently other businesses can use the NHS Covid pass at their own discretion subject to complying
with their legal obligations. See ‘Using the NHS Covid pass for staff’ for more information.

•

As of 16 August, fully vaccinated individuals (or under 18s or those who participated in vaccine trials
or who are not able to take the vaccine for medical reasons) no longer need to self-isolate following
notification of close contact with someone who has since tested positive for Covid-19. Instead, they
will be encouraged to take a PCR test and follow existing guidance on helping to prevent the spread
of the virus. Anyone testing positive following a PCR test will still be legally required to self-isolate,
irrespective of vaccination status, and anyone who develops Covid symptoms should self-isolate and
take a PCR test (and remain in isolation until the results come back).

The new issues for workplace testing
What is a lateral flow test?
In summary, a lateral flow device (LFD) uses the same technology as a pregnancy test with a test paper
that changes colour if a sample taken from the throat and nose indicates coronavirus is present. After
the swab from the tester is put into a special solution, it is then transferred to the LFD with the result
becoming visible after 30 minutes. This is different from a polymerase chain reaction (PCR) test
which is more accurate as it involves a laboratory analysing the sample and
providing the result.
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Why are the government no longer providing free test kits having encouraged it
before and how effective is it?
The well-known message that one in three people can have coronavirus without displaying any symptoms
is the main reason the government initially encouraged workplaces to roll out workplace lateral flow
testing. The benefit of asymptomatic testing is that it identifies cases which would have been undetected
otherwise and allows those individuals to isolate, in the hope of avoiding a full-blown workplace outbreak.

Do employees have to isolate pending results of lateral flow tests?
This depends on the risk assessment and what other safety measures you have in place.
Updated government workplace guidance does state that “You should also ensure that an appropriate
setting is available for individuals to wait in while their test is processed.” However, our understanding is
that the government’s clinical procedure classes a waiting area for test results as optional. Provided you
have appropriate Covid-19 secure workplace measures in place, you could allow employees to return to
their work while waiting for test results. In the absence of workplace testing, any staff without symptoms
would continue to work and potentially infect others.

What happens if I receive a positive result?
You must immediately return home to self-isolate for the period notified to them by the NHS Test & Trace
system. Employers commit an offence if they knowingly allow a person who has been officially notified
that they must self-isolate to work anywhere other than where they are self-isolating.
Employees are legally required to inform their employers if they are officially told to self-isolate. The
employer should take care to avoid disclosing an individual’s identity to their colleagues if they do test
positive for coronavirus, although in some circumstances this will be unavoidable. The current NHS
guidance is that a positive result from a LFD test should be verified with a PCR test. Where an individual
is officially advised to take a further test to confirm their LFD test result, the requirement to self-isolate
ends immediately if they are notified that the result of the second test is negative.

Do vaccinated employees need to continue using lateral flow tests and/or undergo
temperature checks?
Current advice is that vaccinated employees should continue to be part of any workplace testing schemes
or other safety measures, such as temperature checks. This is because no vaccine is 100% effective at
preventing a Covid-19 infection and the effect of vaccination on transmission is currently unknown.

Am I paid for time spent taking lateral flow tests?
Where workplace testing is mandatory, employees will need to be paid for their time to participate in it.
The position for voluntary testing is less clear cut, but in practice employers using testing programmes
may need to pay employees for time spent taking the test to encourage high participation levels among
their workforces. Employees do not need to isolate for 30 minutes waiting for results, so only the time
taking the test will be lost (estimate at around 5-10 minutes). The cost is therefore likely to be significant
only for hourly-paid employees where they are asked to attend in advance of their shift or travel to a
different location to take the test.

Does an employer need to consult with employees before introducing a testing scheme?
Yes. Government guidance emphasises that employers have a duty to consult their people on health and
safety. (For further discussion of this, see our FAQs on managing a safe return to the workplace.)
Acas’s guidance also recommends consulting with employees as a matter of best practice before
introducing any testing regime to cover how it will work, the consequences of a positive test
(including pay) and how employee data will be used and shared.
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SWU Recent Blogs and Press (August and September)
What We Stand For: Better working conditions for social workers (SWU Motion at
BASW AGM)
https://www.basw.co.uk/media/news/2021/aug/what-we-stand-better-working-conditions-socialworkers

BASW A&R / SWU survey: Ways of working. A new survey on future ways of
working by the BASW Advice and Representation (A&R) and SWU Trade Union
team
https://www.basw.co.uk/media/news/2021/aug/basw-ar-swu-survey-ways-working

SWU Campaign Fund now accepting applications. SWU members are invited to
submit their campaign ideas for funding
https://www.basw.co.uk/media/news/2021/sep/swu-campaign-fund-now-accepting-applications

Austerity Action Group: Remuneration Campaign Gathers Momentum. Fair
remuneration is a crucial part of providing equal opportunities
https://www.basw.co.uk/media/news/2021/sep/austerity-action-group-remuneration-campaigngathers-momentum

Government responds to BASW/SWU ‘Assaults on social workers’ petition.
Together, BASW and SWU will continue to campaign for social worker safety in
the workplace
https://www.basw.co.uk/media/news/2021/sep/government-responds-baswswu%E2%80%98assaults-social-workers%E2%80%99-petition

Social Workers Union (SWU) celebrates 15,000-member milestone
https://www.basw.co.uk/media/news/2021/sep/social-workers-union-swu-celebrates-15000-membermilestone

Social Media
If you have not done so then please follow us on Facebook and Twitter we post and tweet regular updates about the work and developments of the Social Workers Union.

Monthly Newsletter
Monthly newsletters are emailed to all SWU
members. If you are not receiving this then
please check what email address we have.
The newsletters are also published on
the web site.

SWU can be found on the following:
Twitter:

SWU_UK

Facebook: www.facebook.com/socialworkersunionuk/

Instagram: www.instagram.com/socialworkersunion
Internet:

www.swu-union.org.uk
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AAG has a new logo, you may or may
not have spotted the subtle change of
our blue background to blend towards
the SWU blue. Alongside this we
have our own email address making it
easier to send and receive from us
aag@swu-union.org.uk

Remuneration
COMING SOON - The REMUNERATION TOOL KIT
Equality Fairness Parity Remuneration it doesn’t matter what words you choose to describe it, what
matters is what you are doing to make sure it is happening in all the areas (public and private) of
your life. The Austerity Action Group’s Remuneration Campaign and Toolkit is our response to try
and right a long overdue wrong. It might be a cheesy saying ‘one small step for man, one giant step
for mankind.’ Let’s all make that one small step and take some action and make sure this issue gets
sorted - enabling people with lived experience to be both included in planning and delivery of all
forms of public services and receive appropriate remuneration for their contribution.

The Care Review / cont
In the September 2021 newsletter I highlighted the work of The Care Review Watch Alliance and its
ongoing commitment to challenge some of the statements being issued by Josh MacAlister, Chair of
the Independent Care Review, and his interim report The Case for Change and most recently ‘The 3
dilemmas’ issued in September. The report continues to attract a lot of debate on twitter though
none of it directly with Josh MacAlister who, according to one twitter member of the CRWA, has not
responded to 6 requests to meet him!
What is extremely worrying and speaking personally, from someone who has followed and contributed
to social policy and government white papers, is Josh McAlister’s complete lack of attention to official
procedure. As the Chair of a Government review, he should be issuing updates through the
Department’s website and not use his own personal twitter handle! His complete disregard for the
authority that appointed him is shameful, and weakens that authority for any future reviews!
You may have picked up that I have penned a song saluting the efforts of the CRWA and yes, I
would have given MacAlister praise were it due! However, my words merely demonstrate his lack of
regard for others who do know more about the Care System than he does. Please give the song a
listen Beans in His Ears - Josh MacAlister https://youtu.be/ZJ6uP4Sh8vY and please do give me
some feedback via my twitter @anginaylor or even better responds to @JoshMacAllister and the
@CareReviewWatch

End Fuel Poverty Now (EFPN)
AAG is a member of this campaigning group. Coordinated by Campaign Collective they highlight
the injustices in the pricing and benefits systems. The latest news that at least half a dozen of the
small energy companies are going bust due to the massive hike in gas prices is frightening. This is
an ongoing situation, and we will post updates via Facebook and Twitter.

Angi Naylor, SWU Executive Member and Chair of the
SWU funded Austerity Action Group
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SWU 2021 AGM in summary
Thank you to everyone who attended the 10th Social Workers Union Annual General Meeting - which
was also the second online SWU AGM!
The SWU 2021 AGM was held online again this year and it was wonderful to see such a great
turnout and to hear all your comments. The fact that we have been able to successfully hold two
online AGMs in the face of a global pandemic is a direct reflection of our members’ ability to adapt
and their commitment to working together for the benefit of the social work community.
At the start of the 2021 AGM, SWU General Secretary John McGowan welcomed attendees and
introduced the AGM’s panel of speakers - SWU Chair and Welsh Representative of the SWU
Executive Carys Phillips, SWU Honorary Treasurer and Northern Ireland Representative of the
SWU Executive Gerry Madden, and SWU Assistant General Secretary and Head of the BASW /
SWU Advice & Representation Service Lien Watts.

The AGM panelists

Gerry

Carys Phillips was Chair of the AGM and facilitated the following votes, which all passed by a large
majority:
•

Confirm the minutes of the 9th SWU Annual General Meeting held on 25th September 2020.

•

Adopt the Balance Sheet and the Accounts for the period 1st October 2019 to 30th September 2020.

•

Adopt the Annual Report for the period 1st October 2019 to 30th Sept 2020.
• Appoint Finance for the year 1st October 2021 to 30th September 2022.
•

Appoint Legal for the year 1st October 2021 to 30th September 2022.
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John McGowan’s General Secretary speech wished SWU a happy 10th birthday, celebrated the
continued growth of the union, and reflected on this year’s activities. SWU has been building a
support network of MPs, activists, a range of organisations, and other unions including the General
Federation of Trade Unions (GFTU). Solidarity with other unions is essential, and we continue to
offer the hand of friendship to other unions representing social work.
SWU has jointly campaigned this year on a wide variety of social, political, and international issues;
implemented a new Campaign Fund; continued the fight against austerity-based cuts; continued to
develop the Working Conditions Campaign; and began the new exciting research with Bath Spa
University on reflective supervision. SWU also supported attempts to bring trade union education
into secondary schools. Going forwards, SWU
will continue its campaign to strongly
challenge austerity which includes funding the
Austerity Action Group and participating as a
key member.
Gerry Madden’s Treasurer speech paid tribute to
the SWU staff for making a 11% growth in
membership during this past year possible while
the union has been operating exclusively online
during the COVID-19 pandemic. It was also
announced that an unprecedented budgetary
surplus from the end of September 2020 caused by the cessation of face-to-face activities
and meetings during the pandemic - has been
reinvested in our members through the funding
of a temporary 1-year post in the vaunted Advice
and Representation Service team.

Dave Callow, Proposer for Motion 2

We are delighted to let you know that the 4
SWU Motions for this year’s AGM were all
unanimously passed. In summary the Motions
were:
1. This AGM commits SWU to pursuing the
concept of social justice in all its activities.
2. The SWU Executive will fight for increased
social work staffing, funding, working
conditions, and high-quality supervision.

Angi Naylor, Proposer for Motion 4

3. This AGM applauds the work of the SWU Trade Union Advice and Representation (A&R) Service.
4. This AGM acknowledges and celebrates the very proud history of Social Care that began 73
years ago.
The full text of the 4 SWU Motions are available to read here on the website.
Carys also made the announcement that SWU now has over 15,000 members - what a brilliant way
to mark our 10th year as a union. SWU remains one of the fastest growing unions in the UK and
our ever-increasing membership shows that we’re moving in the right direction.
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It was also terrific to see that SWU had so much support during the BASW 2021 AGM. BASW
Motion #10 proposed by Austerity Action Group Chair and SWU Executive Angi Naylor was passed
with a sweeping majority and read:
BASW Council formed the Social Workers Union in 2011 to guarantee employment representation
for members because a number of employers were declining BASW representation. From our very
first SWU member in 2011 to 14,600 ten years later, SWU has grown and now the majority of BASW
members are also SWU members. The significance of SWU as part of the growth of BASW is clear
as the value of Trade Unionism has grown. This Annual General Meeting recognises the terrific
work of the Advice and Representation Service, and the partnership between BASW and SWU, and
asks BASW to commit itself to reflect and develop that spirit of partnership.
This Annual General Meeting extends our warm congratulations to the Social Workers Union on its
10th anniversary, and looks forward to many more years of working together through the cooperation agreement for the good of social work and social workers.

Book Review
Anti-racism for Beginners
Dr Neil Thompson

Book review by Chrissie Beatty, SWU Union Contact
The horrific death of George Floyd and the subsequent Black Lives Matter
protests brought racism to the fore of the main-stream media and it was
debated and discussed in a way I had not experienced before. But rather
than emboldening me, it made me fearful - fearful of saying the wrong thing, fearful of being labelled
“woke”, fearful of taking up space in a discussion that I had no right, as a
white person, to take part in. Anti-Racism for Beginners acknowledged
those fears and enabled me to reflect on them constructively.
Yet again, Neil Thompson has managed to combine academia with the
real world and has produced a guide that is factual, informative and
thought provoking. It breaks down the complexities of racism in a way
that is easy to understand, without downplaying their gravitas. Most
importantly, Anti-Racism for Beginners provides the reader with tangible
ways in which they can be anti-racist, rather than simply not being racist.
The book acts a springboard into further exploration of the topic, leaving
the reader eager to know more. It has also alleviated my fears and
reignited my desire to actively oppose racial oppression.
Dr Neil Thompson is an independent writer, educator and adviser and a visiting professor at the
Open University. He is a SWU ambassador and kindly offers SWU members a 20% discount on his
books and online learning programmes, including Anti-racism for Beginners (published by
Avenue Media Solutions). See https://bit.ly/neilthompdiscounts
for further information.
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NOW OPEN FOR APPLICATIONS
Download an application form here. We are looking at mid-October for the first
look at applications:

https://www.basw.co.uk/swu-campaign-fund
The Social Workers Union (SWU) has partnered with Campaign Collective to help its members
engage in activism and campaigning for the next 12 months in a unique partnership.
A new campaign fund from the SWU has been created which members of the trade union will
be able to draw down from in order to access professional support for issues and causes they’re
passionate about. The SWU, with help from Campaign Collective, will now be able to better
respond to the regular requests they receive from their members to deliver impactful campaigns
on a range of issues. The partnership builds on previous activity delivered by Campaign
Collective on behalf of SWU, such as public affairs activity on working conditions and media
work around the impact of lockdown on social workers.
Simon Francis, Founder Member of Campaign Collective said,
“We’re delighted to be working in partnership with the Social Workers Union. The challenges
facing social workers and the people they work with are urgent and pressing. Yet too often the
media and politicians fail to recognise the issues social workers face on the frontline. We hope
this campaign fund will start to address this imbalance and ensure the voices of the vulnerable
and of social workers are better heard.”
A SWU Campaign Group will be formed soon, to review and approve campaign proposals.
Campaigns are likely to cover a range of issues identified by social workers.
John McGowan, SWU General Secretary, said,
“This is a terrific way for SWU to support member-led campaigns. Our members are
passionate about their union being actively involved in campaigning, and this rekindled
partnership with Campaign Collective will help us be even more engaged in activism and
continue to make a positive impact. This also builds on our present funding of the Austerity
Action Group. With over 14,700 members, the SWU fund and partnership with Campaign
Collective will be a platform for social workers to feel seen and heard, with social workers
being at the root of every campaign.”
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SWU Legal
Services

Whatever legal help you need, we’re there for you.

We are friendly, professional and affordable. And we work across the Trade Union
movement.

In addition to our free personal injury service, SWU members receive exclusive

benefits including:

4
4
4
4

10% discount for wills and probate services
10% discount for residential conveyancing and commercial property services
10% discount for family and matrimonial law services
10% discount for criminal/motoring offences and court litigation services

Visit morrishsolicitors.com/socialworkersunion to find out more
or call 033 3344 9600
morrishsolicitors

@Morrishlaw
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Why join SWU
and why you
might need us
Only £25 a year with your present BASW membership (£10 a year for students)
Every year, the Social Workers Union
skilled TU Officers help Social Workers
with a range of different situations,
from the small and easily resolved, to
more signiﬁcant and prolonged
conduct issues. Disciplinary and
grievance procedures, including
representation at internal hearings –
this is only guaranteed if you are a
SWU member.
Remember – investigations into
professional social work practice and
allegations of misconduct – where this
is done by your employer,
representation is only guaranteed* if
you are a member of SWU.

SWU sits on the National Executive of the
General Federation of Trade Unions.
Have a look at the access you get as a
member to GFTU training and
development. SWU is one of the fastest
growing unions in the UK – be part of the
progress.
Being part of a strong growing trade
union is a vital and recognised way of
successfully being part of the Trade Union
movement. Help us campaign for better
working conditions, pay and professional
recognition. If you want to join SWU or
learn more about becoming actively
involved as a Union Contact get in touch:
carol.reid@swu-union.org.uk
carol.reid@swu-union.org.uk or
or email
email
SWU
SWU Admin:
Admin: louise.wood@swujoanne.marciano@swuunion.org.uk.
union.org.uk

Belong to a Social Work union that:
l is lobbying MPs and Peers to improve working
conditions for social workers.
l partners with organisations to support good
working conditions and with opportunities to
be active as a SWU Union Contact.
l campaigns to change legislation bills.

l collaborates with external unions and continue
to be active through membership of General
Federation of Trade Unions and ongoing union
campaigns.
l funds the Austerity Action Group and
opportunities to get involved.

As a SWU member you get:
l Full guaranteed employment
representation*
l Free advice and support from A&R and
Union Contacts
l Free ﬁnancial health check from
Lighthouse Group
l 10% off Morrish Solicitors

l General Federation of Trade Unions free
training courses
l Discounted training from Avenue
Professional Group (Dr Neil Thompson)
l Opportunity to be active as part of the
trade union movement
l Monthly Newsletter

*Terms and conditions apply regarding new members and levels of representation

Please check your membership to continue or opt in to being a SWU Member
through BASW membership
SWU can be found on the following:
www.facebook.com/socialworkersunionuk/

www.swu-union.org.uk

SWU_UK
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