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Building a positive future
relationship with Unison remains difficult
So we have 3 large
unions deciding on
social worker pay
increases in England
and Wales. Unite with
no social workers as
members, GMB with
4000 social workers
and Unison with
apparently 40,000 - a
figure they have quoted for the last 20 years?
Unison continues to block us from Collective
Bargaining opportunities. In addition, the three
large unions block us from TUC membership
with guidance to SWU from the TUC that if we
want to reapply in the future, we really need to
build up a positive relationship with Unison who
blocked us initially - accusing SWU of
‘poaching’ members; an allegation that is so
distant from the truth. Working together on key
social work issues remains difficult as Unison
continue to refuse to work or campaign with
SWU. In terms of addressing it - if a union
does not want to work with us, there's not
much we can do about that element directly,
but as the largest specialist union for social
workers, we will continue to be active on the
key issues impacting on social work.
Yes, we differ from “conventional” trade unions
in that rather than being workplace shop
stewards, our Advice & Representation
Team are full-time

professional officers, qualified and
experienced in social work and with a breadth
of knowledge about the issues that affect
social workers daily.
Something wrong here with the union system
and the dominance from the large unions.
Maybe this is why our membership grows as a
specialist trade union and one that is dedicated
to social work? Despite what you hear we do
work on specific collective agreements for
members and skilled 1-1 representation.
On a more positive note, the recent ‘Talk to
SWU’ session was another success this month
and the recording will be shared soon with
some great questions and answered from the
panel. Please do share the SWU ‘Assignment’
Comp (see page 16) also and the topic of
media representation is an excellent question
to address.
Alongside BASW England we had our regular
spot at the Compass Jobs Fair in Birmingham
on 14th March. It was great to meet lots of
students and newly qualified social workers
and hear their enthusiasm for their chosen
career. It was also heartening to hear their
understanding of the importance of trade union
membership when chatting with social workers,
and to meet a new generation of activists in the
making! We look forward to welcoming them
to SWU.
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General Secretary, John McGowan, and
National Organiser, Carol Reid, at Compass

The talented Angi Naylor represents the
Austerity Action Group at Compass

I was honoured to be the representative for the
General Federation of Trade Unions on the
recent delegation to Kurdistan which was a
real eye opener for me (see page 7). I
travelled throughout the Kurdistan region of
Iraq and met with Kurdish human rights
organisations, journalists, media organisations,
community leaders, politicians from across the
spectrum, lawyers, the families of detained

political prisoners and those recently released,
Anfal survivors, NGOs and Kurdish families
affected by the Turkish invasion and
occupation. I have included the delegation’s
statement which has been shared widely in the
Kurdistan region and media there.
John McGowan
General Secretary
j.mcgowan@swu-union.org.uk

Social Media
If you have not done so then please follow us on
Social Media - we post and tweet regular updates
about the work and developments of the Social
Workers Union.

SWU can be found on the following:

Monthly Newsletter

Facebook: www.facebook.com/socialworkersunionuk/

Monthly newsletters are emailed to all SWU
members. If you are not receiving this then
please check what email address we have.
The newsletters are also published
on the web site.

YouTube:

Internet:

https://swu-union.org.uk

Twitter:

SWU_UK

https://www.youtube.com/channel/

Instagram: www.instagram.com/socialworkersunion
LinkedIn:

https://www.linkedin.com/company/
social-workers-union
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UNISON warned misleading advert could confuse it with
the Social Workers Union
Advertising Standards Authority found advert potentially breached rules
UNISON warned misleading advert could confuse it with the Social Workers Union
Advertising Standards Authority found advert potentially breached rules
UNISON has had its knuckles rapped by the advertising
watchdog for an advert which appeared to misrepresent it as
the Social Workers Union.
The online advert was titled: 'The Social Workers Union - The
Public Services Union - unison.org.uk'.
The Social Workers Union (SWU) claimed the advert could
“mislead viewers into believing that UNISON is the same as
SWU when they are entirely different, competing, entities”.
Responding to concerns highlighted on behalf of SWU, the
Advertising Standards Authority (ASA) said: “We have
assessed the issues you raised, and consider that the
advertiser has potentially breached our rules.
“We have taken steps to address this. We have explained
your concerns to the advertiser and provided guidance to
them on the areas that require attention.”
An advice notice by the ASA said marketing communications must not mislead or “create confusion
between the marketer and its competitors”. The sponsored Google advert has now been removed.

SWU would like to express Solidarity with the Rail Maritime &
Transportation Union (RMT), Nautilus International Union, and P&O
staff, following the unlawful sacking of an entire workforce without
notice or consultation. The impact upon employees and their
families' lives will be huge, and this blatant disregard for committed
reliable staff emphasises the gulf between ordinary working-class
people and the cosmically wealthy company owners and
shareholders, dictating their lives and dismissing their grievances.
The disgraceful and exploitative process of rehiring staff on below
minimum wage and with no terms and conditions is a blatant
disregard of all that the trade union movement has spent generations fighting for, and we as a
movement need to respond robustly. SWU shares the profound sense of disgust felt across the whole
of the trade union and working-class movement towards the actions of P&O and its
management, and we send solidarity and strength to all comrades involved.
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Unions in solidarity with SWU on World Social Work Day
11 unions express their support and appreciation for the Social Workers Union
and the social work profession

The Social Workers Union (SWU) believes in the value of solidarity between unions as we work
towards a more inclusive and just society, which is why we are proud members of the General
Federation of Trade Unions (GFTU).
Social workers are passionate about their profession and making a difference, and that is being
borne out by all the campaigns SWU members are leading on through the SWU Campaign Fund.
Each of these campaigns is a facet of the WSWD 2022 theme of “Leaving No One Behind” - from
service users experiencing food poverty to social workers struggling with their current working conditions.
SWU invited fellow unions to celebrate social work and social workers with us on World Social Work
Day 2022 and we were touched by the many messages of solidarity and support that we received.

The General Federation of Trade Unions (GFTU)
The General Federation of Trade Unions in the UK is proud to have the Social Workers' Union in its
membership. Social work is a highly skilled profession which embodies our collective concern to
support each other in times of need. The further social policies distance themselves from the care
and welfare of people the greater the pressures on social workers. In recent times it has been
shocking to see service cuts and increased and unreasonable pressures on social workers and we
have been keen to support campaigns against this. It is clear that social workers need a strong
professional and trade union voice and that social services deserve a greater share of public
expenditure. Very extreme situations have plagued our communities in recent times breaking family
life, childhood and old age. Social workers will play a key role in reversing these damaging
trends and reasserting the importance of the social rather than the selfish.
Doug Nicholls, General Secretary
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Bakers, Food and Allied Workers Union (BFAWU)
The work that social workers do on a daily basis, is so vital for our communities and the families that
they support, helping to maintain the physical and mental wellbeing of many working-class families
that without which would drop through the cracks.
Sarah Woolley, General Secretary

Community Trade Union
We’re sending our support to social workers today. We know you do important work under often
difficult circumstances. We also know you are underpaid and can be undervalued for your crucial
work. That’s why we’re supporting you and supporting your union so together we can work towards
a better world of work for everyone.
Roy Rickhuss, General Secretary

Professional Footballers’ Association
We at the PFA would like to express our gratitude and appreciation to all social workers, domestic
and international for the work they undertake in supporting some of the most vulnerable and
oppressed people in society. Social workers are highly skilled professionals whose endeavours are
not always acknowledged, and despite social work being an essential service it is still woefully under
resourced. Social workers have been at the forefront in responding to the COVID pandemic which
exposed pre-existing inequalities and magnified the complex needs and demands of society. Many
social workers find their own mental health and well being compromised by the almost
unmanageable volume of case loads they have to balance, yet they continue to advocate and
support others to battle factors that are detrimental to their social wellbeing and quality of life.
So on this World Social Workers Day, we send out a message of support and solidarity to all
those within the profession together with a message of hope that social work and personal
social services receives the investment it requires to enable social workers to continue shaping
positive change.
Oshor Williams, Assistant Director of Education

Transport Salaried Staffs' Association (TSSA) trade union
Social Workers do a brilliant job and until the Social Workers Union joined the GFTU I was not
aware of the vast amount of terrific work they do and the difference they make to so many. The
TSSA sends solidarity and support to all social workers and the Social Workers Union on World
Social Work Day.
Manuel Cortes, General Secretary

The Psychotherapy and Counselling Union
The Psychotherapy and Counselling Union celebrate the great work that social workers are doing on
World Social Work Day, often with and alongside counsellors and psychotherapists from the PCU.
Our brothers and sisters in the field of social work provide so much for those who are at need, at risk
and vulnerable. We celebrate this!
Juliet Lyons, General Secretary
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Artists’ Union England
The theme for this year's World Social Work day is Co building a new eco social world, leaving no
one behind. The role of trade unions including the SWU is essential for this to happen. The social
impacts of people globally including here in the UK have intensified due to the pandemic and now
the war and we need to ensure that Public Services such as social work are fully funded, accessible
and available to all. We thank and congratulate the SWU and its members for their work on World
Social Work day.
Zita Holbourne, National Co Chair AUE

The Pharmacists’ Defence Association
On World Social Work day, the pharmacists’ union, PDA, send our best wishes to all the UK’s social
workers. Our two professions each sit within the Health and Social Care sector and practice across
the entirety of the system. While we are sometimes part of a multidisciplinary team dealing with
what can be the high intensity inpatient care scenarios, more often we interact with patients/clients
over very long periods within the community, enabling them to live independently and more fully
interact in society.
Paul Day, Director

Aegis the Union
Aegis the Union acknowledge and support the vital and important work Social Workers do
throughout the UK every day. On World Social Workers Day they should be recognised for their
heroic efforts, especially throughout the covid pandemic.
Brian Linn, General Secretary

Prison Officers Association
The POA welcome the publicity surrounding World Social Work Day and hope that the general
public recognise the value this body of workers brings to our communities. They are overworked,
underpaid and have excessive caseloads. The POA stand in solidarity with the Social Workers Union.
The POA recognises the invaluable work which has been done in difficult circumstances both before
and during Covid 19. The under resourcing of social work agencies in the UK through the recession
has placed social workers in an unenviable position of having to manage high caseloads of the most
vulnerable in our society some of whom POA members care for while in custody.
The POA commends social workers for their commitment to the most vulnerable and marginalised
sections of the community often in the face of hostility from individuals, families and the press. It
thanks all social workers for their role in achieving social justice for individuals, families and communities.
Steve Gillan, General Secretary

National Association of Probation Officers
We send a message of solidarity to all of our sisters and brothers in SWU who work so hard in their
Social Work profession to support people and communities. Social work values are vital to Napo
members in Cafcass and in Probation. Social work is fundamental to a fairer and more equal society
for all and we must all fight not just to protect but to promote and advance this cause.
Katie Lomas, National Chair
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British delegation to Iraqi Kurdistan which included SWU
General Secretary John McGowan calls for Turkey's
President Recep Tayyip Erdogan to be charged with war
crimes and for immediate investigations into the alleged
use of chemical weapons.
A delegation of trade unionists, journalists and politicians that has recently returned from Iraqi
Kurdistan is calling for Turkey's President Recep Tayyip Erdogan to be charged with war crimes and
for immediate investigations into the alleged use of chemical weapons.
As the world marks the 34th anniversary of the Halabja chemical weapons attack in which 5,000
Kurds were killed by Saddam Hussein's forces, they urge the international community to learn the
lessons of history and to put an end to Turkey's 11-month war and military occupation.

Delegation - day at the Kurdistan Parliament
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The group met with Kurdish human rights organisations, journalists, media organisations,
community leaders, politicians from across the spectrum, lawyers, the families of detained political
prisoners and those recently released, Anfal survivors, NGOs and Kurdish families affected by the
Turkish invasion and occupation.
Turkey has bombed the UN-administered Makhmour Refugee Camp, a hospital in Shengal in which
four health workers were killed and has continued the shelling of civilian areas forcing nearly 2,000
to flee from their homes.
Most disturbingly it has been accused of using chemical weapons during its bombardment of Iraqi
sovereign territory. The delegation is clear that these are war crimes and must be condemned as
such. The continued silence of international organisations is no longer tenable and the Organisation
for the Prohibition of Chemical Weapons must send a fact-finding team to Kurdistan as a matter of
urgency to investigate allegations of chemical attacks.

Local media interest in the trip
Speaking on behalf of the delegation Steve Sweeney said that the inaction in the face of overwhelming
evidence of the use of banned munitions means that western powers including Britain are complicit.
"More than thirty years ago Britain, the US and western companies sold weapons to the Ba'athist
regime and even supplied the chemical weapons that were used to gas the Kurds.
"Now the pattern is being repeated as they continue to arm the modern day Saddam Hussein,
Turkey's Reecep Tayyip Erdogan as he continues the attempted genocide of the Kurdish people.
"In 1988 the world ignored the warnings and 5,000 Kurdish men, women and children died in
Halabja. We must not allow this to happen again.
"Britain, Germany, the US and the EU must halt all arms sales to Turkey immediately and stop the
normalisation of relations with the brutal regime in Ankara.
"Erdogan must be brought to The Hague and tried as a war criminal. This would
represent a step toward justice for the Kurdish people," he said.
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GENERAL FEDERATION OF TRADE UNIONS delegates:
STATEMENT OF BRITISH DELEGATION TO IRAQI KURDISTAN
Turkey, Nato’s second-largest army, has been carrying out an illegal war and occupation in Iraqi
Kurdistan for almost one year to global silence in the mainstream media and the political sphere.
Launched on April 23, 2021 - the anniversary of the Armenian genocide - its invasion has seen
nearly 2,000 Kurdish villagers driven from their homes with airstrikes and artillery fire a daily reality
for those living in the mountainous border region.
Turkey’s claims to be “fighting terrorism” by only targeting the Kurdistan Workers Party (PKK) are a
lie. The majority of the victims of Turkish aggression are civilians; farm workers, teachers, health
workers, women and children.

Meeting up with villagers
Travelling throughout the Kurdistan region of Iraq we met with Kurdish human rights organisations,
journalists, media organisations, community leaders, politicians from across the spectrum, lawyers,
the families of detained political prisoners and those recently released, Anfal survivors, NGOs and
Kurdish families affected by the Turkish invasion and occupation.
We repeatedly heard of systematic corruption, collusion and oppression with a broken political
system dominated by two families that own and control every aspect of life in Iraqi
Kurdistan from the media to the allocation of jobs and salaries.
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Those that are brave enough to speak out - such as the 81 Badinan activists whose family members
we met and court hearing we attended - are routinely detained and tortured before being jailed on
spurious charges in trials which breach both Kurdish and international law.
We heard disturbing first-hand accounts of the systematic ill-treatment of political prisoners and
attended a trial conducted in a manner very unfavourable to the defendants. Journalists and
media outlets critical of the government are harassed, threatened and even shut down.
We heard how Turkey has carried out hundreds of alleged chemical attacks targeting civilians and
guerrilla fighters, many of whom are warned against speaking out. Medics have been threatened
and forced to change their expert reports, allegedly by forces from the Kurdistan Democratic Party
(KDP), in order to cover-up the crimes of their Turkish allies.
The testimony of scores of villagers, medics, peshmerga forces, human rights organisations and
local officials, along with eyewitness accounts lead us to believe that there is a high probability that
Turkey has used chemical weapons on civilians. While we are not experts in banned munitions, it is
no longer tenable for international organisations to ignore such credible accusations.
Turkey has bombed the Makhmour Refugee Camp - also allegedly using chemical weapons, a
hospital in Sinjar in which four health workers were killed and repeatedly targets civilian populations.
Its attack on the holiday resort of Kuna Masi just 30 minutes outside Slemani caused Peyman Talib
Tahir to lose her leg while her son has shrapnel lodged in his head that cannot be removed.

Visit to meet the locals at the chemical victims’ society
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We are unequivocal in our condemnation of these actions which clearly amount to war crimes.
We are disappointed but not surprised by the response of the two main political parties, the Patriotic
Union of Kurdistan (PUK) and the KDP who we met in the regional parliament.
The PUK claims to oppose Turkey’s war are contradicted by its actions, which include the detention
of more than 50 anti-war activists in Slemani and the oppression of demonstrations calling for
peace. Its response - that demonstrations should be held in Erbil - are no excuse for firing tear-gas
and live bullets at protesters.
The KDP responded to our questions by denying there was a military occupation or that any of the
well-documented attacks had taken place. Clearly this is an absurd position given that the Turkish
armed forces have admitted the attacks and its defence minister Hulusi Akar came to the region and
announced an expansion of military bases last summer.
But we are also disappointed by the failure of the British Consulate in Erbil to speak out about
Turkish war crimes and its failure to respond to requests to meet with the delegation during our visit
to the region.
Given Britain’s position as a fellow Nato member state and one of the biggest suppliers of weapons
to Turkey - including the parts that fuel its deadly drone war - it is incumbent on the diplomatic team
in Erbil to send a strong and clear message and call on Westminster to halt arms sales immediately.
Failing to do so makes Britain complicit.
Saddam Hussein’s Anfal campaign in the 1980s led to the deaths of 183,000 men, women and
children simply for being Kurdish, many of whom were buried alive in mass graves. It is right that
this is recognised as a genocide. But the lessons of history have not been learned.
Just as Britain, the US, Germany and other western countries sold arms and gave political support
to the Ba’athists then, today they are doing the same with the modern-day Saddam Hussein,
Turkey’s Recep Tayyip Erdogan.
The Anfal ended with chemical attacks in Badinan and history is repeating itself today as the same
area is being subjected to chemical attacks once again. The world looked away in 1988 and 5,000
men, women and children were gassed in Halabja. We must not allow it to happen again.

We call for:
The Organisation for the Prohibition of Chemical Weapons to send a fact-finding team to Kurdistan
as a matter of urgency to investigate allegations of chemical attacks.
Nato and the United Nations to take immediate action against Turkey and stop its illegal war and
attempted genocide of the Kurdish people.
The British government: to stop all arms sales immediately and review its relationship with Turkey, to
halt all cooperation with the Kurdistan Regional Government and to pursue a case for war crimes
charges to be brought against President Recep Tayyip Erdogan.
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The immediate release of journalist Sherwan Sherwani along with the rest of the Badinan activists
and all political prisoners held in Iraqi Kurdistan.
Full disclosure and details of the 50-year oil deal struck between the Kurdistan Regional
Government and Turkey along with all similar agreements.
Solidarity with the Kurdish people and their legitimate right to resist across the labour and
progressive movement, including calls to delist the PKK as a terrorist organisation.
Recognition of the Anfal as a genocide by the United Nations and justice for the victims and
survivors, with the perpetrators to be held to account.
Scientific support and expert resources for the documentation of past and current chemical weapons
including the identification of Anfal victims.
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Review of New and Exciting Social Work Finishing
School Course - keeping the learning going …and the
flag flying for social work!!
by SWU Advice and Representation Officer, Lisa Fitzpatrick
The first thing that raised my curiosity was the
name of the course!!!! I thought finishing
schools were for the rich and wealthy, - clearly
not!! The continuing theme is “keeping the
learning going” - an inclusive, empowering
finishing school for social workers during these
challenging times.
This course is written by Dr Neil Thompson - a
leading thinker in social work, and who has
become more broadly recognised as an expert
in human relations. His approach to
empowerment through learning can be seen all
the way through this course.
The focus is on fulfilling potential and
becoming the best social worker we can be even with the challenges around us. It is
refreshing to hear such openness and
recognition of these challenges and the
problems that these can create including
stress, poor performance, team issues
bullying, poor supervision and social workers
feeling overwhelmed. These are some of the
issues we also hear frequently within the A and
R team from members.
This is an online course not to be missed for
final year students, newly qualified workers to
help learners “transition into fully fledged social
workers”. The aim is to help learners fulfil their
potential. Helpfully this course is also for
experienced social workers too - “who may
consider they are “old hands” but who would
“benefit from a refresher and something to
energise - and for those who need new
impetus and input of fresh ideas - with the
opportunity to revisit their roots and how they
can relearn to develop new ideas to think
about new issues - and challenges
and how we can rise to

them.” (Introductory
Video on course by
Neil Thompson).
It is easy to
navigate, with a
range of learning
tools such as a
workbook, videos,
action plan, and
SWOT analysis. It is simple to come in and out
of the programme and to re-connect and pick
up where you left off - there is a good
introduction and conclusion which helps as a
reminder when you are busy and need
prompting of what you have learnt so far.
In terms of content, what struck me about this
course is how interesting and relevant the
modules are to the job today whether a
student, newly qualified or an experienced
social worker. It does not shy away from the
realities and challenges of social work today.
It covers knowledge, skills and values and
offers practical and useful approaches to deal
with workplace issues, and the difference that
learning can make when approaching a
problem such as team issues.
There are 5 modules covering a range of
issues that we come across in the A and R
team on a regular basis. These are:
Module 1: Coping in a bureaucracy
Module 2: Being a professional
Issues covered include :
• What are the implications of being a
professional, using professional knowledge?
• How do we stay proud to be a social
worker?

13

•

•
•
•

Using professional skills - “it is a highly
skilled profession” be prepared to have a
long list of your own skills.
Using professional values, eg in keeping
us honest and motivated - ethics
Retaining a professional identity
How do we stay proud and affirm what we
do - when we operate in a society where
popular media does not have much
understanding in what we do.

Module 3: Using support
• Social work is demanding and challenging what support is there?
• This also covers supervision - and
acknowledges some people get excellent
supervision, some don’t have supervision
at all and for some it is not valuable at all
often causing difficulties at work.
• How you can influence in a positive direction
• Formal support - how do you make best
use of them
• Informal support - in and beyond the
workplace - noting that when people are
overloaded at work, they withdraw into
themselves and they may be least likely to
ask for support when they need it.
• Employee assistance programmes
• Role of professional association and trade
unions
Module 4: Keeping the learning going
• When people are newly qualified, they can
become overloaded and lose sight of wider
learning
• More experienced social workers can
become ingrained in certain ways of
working and block learning
• Importance of continuing to develop
throughout career e.g. self-directed
learning. And an active approach to
learning
• Surviving and thriving
• This is a general overview of keeping
stress at bay - and ensuring that pressures
remain within manageable
limits.

•
•

•
•

The importance of self-care if we are to
care for others.
The idea of resilience - with the focus
being on understanding stress and how this
occurs within the organisation.
Work life balance - how can this be
achieved?
There is a final session focussing on career
development - with questions as to how do
you enrich working life?

Action Plans
There are also some practical and useful
learning tools such as the action plans to think
about learning and ideas. The plans raise the
following questions:
•
•
•
•
•
•
•
•

How are you going to make use of learning
as you take career forward?
Hope and fears exercise - what you hope to
achieve and what steps can you take?
Fears - what are you worried about
To map out who are the people who can be
of support
Identify any gaps
Guide to further learning and advice on
more reading
Keep up impetus and continues
SWOT (strengths/weaknesses/
opportunities/threats) analysis - where are
you are in your career - consider strong
points/ and weaknesses - and how build up
- to notice and increase opportunities and
guard against threats.

Conclusion
•
•
•
•
•
•
•

This focusses on keeping the learning
going
Other sources of learning
Reflective practice - a form of learning
What works and why
Critically reflective practice Reflection in action - thinking on our feet Reflection on action - try to make sense of
situation and action
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•
•

Idea of reflection for action
Important and valuable to think ahead and
anticipate

The course ends with an inspiring message for
all overworked social workers. It is important
to understanding the complexity of social work
today and how it makes society humane
What we do is worthwhile and we do this to the
best of our abilities. Social work is important
and you are important. These are messages
and some encouragement to keep the flag
flying for social work.

Lisa Fitzpatrick
SWU Trade Union Official

SWU ambassador Neil Thompson is
extending his half-price offer for SWU
members only.
Neil’s “The Social Work Finishing School”
course has been available at half price
during World Social Work Month. He has
kindly offered to extend the offer until April
30th for SWU members.
Information about the course is at
www.SocialWorkFinishing.School
and you can sign up at:
bit.ly/finishingschool50
using SWUONLY as the discount code

The GFTU Young Members’ Weekend
Held every year, Young Members’ Development Weekend 2022 promotes trade unions to young
people and shows how unions are relevant to their lives at work and beyond. It is an opportunity for
General Federation of Trade Unions (GFTU) affiliated unions to campaign on the most important
issues for young workers, give a platform to their organising activities and demonstrate the value
that young members bring to the trade union movement.
John McGowan, SWU General Secretary highlights that ‘the GFTU Young Members’ Weekend has
established itself as one of the most exciting, high impact Labour Movement events to inspire
younger workers to understand more about their unions, the labour movement and the challenges
we face politically and in the workplace. It is a high octane event where SWU members will meet
other young activists and learn together in an engaging way, with great support and a ‘can do’
approach so that you can really make a difference in workplaces in the future’.
The event is fully funded by the GFTU who will cover receipted transport and all learning materials,
meals, and overnight accommodation. The GFTU Young Members’ Weekend - Fully Funded and is
free to SWU members and SWU Social Work Students members aged 30 years of under are
eligible to apply for a place.
The dates are Friday 11th - Sunday 13th November 2022 at the fantastic Quorn Grange Hotel in
Leicestershire.
To apply for a place please contact j.mcgowan@swu-union.org.uk. The deadline for
applications is strictly 26th October 2022 at 12 noon.
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WORLD SOCIAL WORK
DAY ASSIGNMENT

The Social Workers Union (SWU) have announced the theme for their annual
World Social Work Day student essay competition. The competition is open for
entries on Tuesday 15th March 2022 and will close for entries Friday 24th June at 5pm.

The prize: Four grants of £500
The criteria: A 750 - 1000 word assignment written by a Social Work Student undertaking an
Undergraduate or Post Graduate Social Work Degree in the UK.

The question posed is:

"Considering the current negative TV and general
media portrayals of social workers what action
can be taken to change this?"
All completed assignments will be judged by a Panel.
Please forward your completed assignment before that date with a covering letter giving your
Name, Address, University, Year of Study and Academic Tutor (if appropriate) to:

joanne.marciano@swu-union.org.uk
The assignment should be typed, have your full name, the assignment question as the title, and
must follow an academic process; such as word count and Harvard Referencing System.
Please note: By taking part you are agreeing to SWU using the assignment for future purposes such as
newsletters or other forums. Only the winning assignments will be used.
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Union Contact Update
Those of you who know
me through your Union
Contact role will also
know that I promote and
encourage all forms of
Activism. Occasionally
a Union Contact will
explain that they have
no free time for Activism
and can ‘only’ promote
SWU in their workplace. But please be
assured that this too is an essential element of
Activism - the trade union movement was
created, developed, and strengthened by
workers spreading the word, encouraging
membership, and explaining its importance.
Recruiting just one new member or explaining
the relevance of trade unionism to a newlyqualified or non-member colleague, are
examples of everyday Activism that should
never be underestimated.
As well as in local authorities and other
workplaces, we also have Union Contacts who
are Student Social Workers within Universities
and on placements who have prime opportunities
to promote SWU and encourage Activism
amongst their cohorts. SWU membership is
not only for qualified social workers but for the
future generation of social workers too, and as
many student-social workers are unsure of
their ‘rights’ in relation to trade union
membership, its important to ensure they know
that they can not only join SWU, but also get
involved in activism and campaigning.
Campaigning is a large element of Trade
Unionism, and promoting campaigns is also
something SWU Union Contacts are
encouraged to do in workplaces and beyond.
As well as the larger campaigns focussing on
communities and human rights, the campaigns
most likely to get results and spark interest are
those that really resonate with colleagues on a
personal level. Examples of this are
excessive admin

responsibilities which
prevent us from doing
‘real’ social work, or lack
of car-parking availability
which makes attending
workplaces stressful and
frustrating. When we talk
to colleagues we start to gather ideas about
potential campaigns, and what better place to
do this than in the workplace, at the heart of
work-related issues, frustrations, and concerns.
Social workers employed full-time in busy local
authorities often express a wish to work more
flexibly and undertake fewer paid hours to
accommodate unpaid home-caring
commitments. This for some has been met by
discouragement from employers and
managers who prefer staff teams to be more
rigidly full-time, and this has led SWU to
establish a new Part-Time Working
Campaign focusing on highlighting the needs
of many social workers who have no option but
to work part-time, and the limitations this
places on securing a social work post,
particularly within local authorities. We know
from experience as well as many media
reports that social work teams are stretched to
the limit with staff facing burnout or leaving the
job. It would make sense therefore to take
advantage of the many social workers who are
willing to return and remain in the role, but on a
part-time and flexible basis.
Several reasons have been provided to explain
the preference of full-time staff teams, including
a simpler and smoother process for managers
when allocating cases, as well as the financial
expense of additional DBS and reference
checks. Both reasons appear to me to be
penalising anyone wishing or needing to work
part time. Many other public sector professions
require allocation of workloads and DBS
checks etc, but still welcome and enable
flexible and part-time working - we need look
no further than teaching, policing, nursing,
midwifery, and the vast arena of social care.
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This is an example of just one of SWU’s
current Campaigns, and you can read more
about how to get involved, or even establish
your own Campaign with SWU’s assistance,
here:
https://www.basw.co.uk/swu-campaign-fund

You are the Union, and your Union needs You.

Your Activism takes many essential forms,
whether it be encouraging colleagues to join
SWU, attending rallies and marches with SWU,
or promoting and developing SWU’s Campaigns.

In solidarity,

For further information about becoming a SWU
Union Contact in your workplace or amongst
your university cohort please contact:
carol.reid@swu-union.org.uk

Carol Reid
National Organiser &
Union Contact Manager
Carol.reid@swu-union.org.uk

Formal Notice

SWU 2022 Annual General Meeting
Friday 23rd September 2022
The 2022 Annual General Meeting of the Social Workers Union will be held online and
joining instructions can be found here: www.basw.co.uk/events
As per SWU rules, the SWU Executive shall have power to make and provide a provision for an AGM
meetings to be held using electronic means, and to provide for electronic communication for members,
including facilitating provision for members to vote and speak by appropriate electronic means.
The timetable is as follows:
29th July 2022
2nd September 2022
16th September 2022

Deadline for receipt of motions
Notice of any proposed amendment to rules given in writing to members
Deadline for amendments to motions

Motions must be signed by 10 members and submitted to the Executive Committee by the above date.
Amendments to motions must also be signed by 10 members.

Please visit https://swu-union.org.uk to register your attendance.
Entry to this event is FREE for SWU Members.
We are always willing to assist union members with the drafting of motions.
Please send an email to
joanne.marciano@swu-union.org.uk for such assistance.

Motions should be submitted by email to joanne.marciano@swu-union.org.uk
Membership numbers must be stated
and will be checked.
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ADVERTORIAL

The trusted and ethical umbrella service exclusively for BASW members

Join the UK’s only not-for-proﬁt umbrella for just £15.00 per week.

Why join?
Put simply – the service understands the industry and
challenges agency social workers face.
Ethically committed to a fair, competitive price, it costs
just £15.00 per week and there are no joining fees or
hidden costs.

Beneﬁts of joining
l Compliant: all income subject to PAYE, NIC, holiday
pay accrual and allowable expenses.
l Employment rights: access to HR and employment
advice.
l Intuitive app: dedicated app, faster invoicing and
payment.

Join us
Created by social workers for social workers
and exclusively for BASW members, Social
Work Employment Services is the UK’s only
not-for-proﬁt umbrella company.
Working solely with agency social workers, it
provides PAYE, payroll and employment
services to ensure they receive the best returns
from their contract, whilst also complying with
off-payroll legislation (IR35).
Set-up in direct response to BASW members’
request for a trusted umbrella organisation, it is
professional, ethical, and understands the
complexities and challenges of the industry.
Bound by BASW’s Code of Ethics, there is also a
formal recognition agreement with the Social
Workers Union (SWU) to ensure greater
protection of agency workers’ rights.

Joining has never been easier. BASW members can sign
up for Social Work Employment Services through an easy
to navigate form.

Visit www.socialworkemploymentservices.co.uk/join
to ﬁnd out more about how to join.
If you have any questions – give us a call on:
0333 311 0922.

Don’t just take our word for it…
“I have always been wary of using umbrella companies
and have previously moved agencies to avoid using their
services. However, Social Work Employment Services has
changed all that and provides me with a stress-feel
solution to all my employment needs.
“The process is very simple with everything explained
clearly, and if I have any queries, I can speak to someone
directly. All my experiences have been very positive and
I’m extremely happy. I would not hesitate to recommend
Social Work Employment Services to anyone looking for
a trusted umbrella company.”
Sandra Golding, BASW member.
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Austerity Action Group
Boot Out Austerity Marches on In The
Fight Against Austerity
This piece was written in the wake of the Spring Statement, wake
as in party after a funeral and wake as in large wave coming to
knock over all in its way, which is what Rishi Sunak’s proclamations
will do by putting more nails in the coffins of ‘poor peoples’ and
knocking over a whole load more people who are just about keeping
their heads above the waves!
Are there any ‘reasons to be cheerful’ asks Ian Dury? I’m not sure I can pull anything out of the hat
and I’m not sure that rehashing any of the facts and figures quoted by all the pundits this morning
will serve any purpose. Each one of you will have your own takeaway phrase or fact - make sure
you share it on social media to keep the press interested.
Why? Because what was most surprising was that in the run up to the Statement every one of the
news platforms had their own slant on the issues that are affecting people. Some focused on the
extra costs that disabled people already incur to run essential (that’s essential) equipment, like
kidney dialysis equipment and oxygen and asks how they will find the extra money to pay for the
increase in energy costs! Others looked at the ever-increasing reliance on food banks, who are
becoming swamped by more and more requests, and have less and less to give out! Many quote
the Resolution Foundation who believe the measures ‘will put more than a million into poverty.’
When we and other organisations started to shout that austerity was affecting those least able to
fight back, the media had other stories to concentrate on! Now as austerity bites deeper into the
pockets of many more ‘ordinary people,’ the press is keen to hear ‘human interest stories.’ Austerity
is the topic of the media, and we must make sure it stays the banner headlines. You can help keep
the pressure on, especially as we head up to the local elections in May.
- Write to your MP, ask them their views on the Chancellor’s statement.
- Use your local media to highlight the issues pertinent to your area. Such as
- How is the need by food bank managing? And
- Are the volunteers in burn out or still full of passion and compassion to help their fellow citizens?
Rishi Sunak’s decisions have consequences and over the next few weeks he must be brought to
account, and to face the highest court in the land. No not the court in the Strand but the COURT OF
PUBLIC OPINION a phrase that appeared in the press a couple of weeks ago and one that fits the
situation. These next few months will see more and more families having to make difficult decisions.
For some it will be ‘heating or eating’ whilst others will make the major decision to ‘accept they need
to ask for charity.’ We need to make sure our local MP know and understands what is happening
and that we as citizens have the power to change the status quo by using our vote in the
forthcoming local elections.
It’s coming up to the 5th anniversary of Boot Out Austerity - we march on.
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Then Barbara Met Alan 9pm BBC 21st March 2022
Do find time to watch this brilliant drama documentary
telling the story of the Disability Action Network (DAN)
who took direct action in their campaign for
accessible transport, with campaign slogans like ‘piss
on pity’ and stunts including handcuffing themselves
to buses. Oh yes, it’s been done before! And if you
didn’t already know your history this is the group who
were instrumental in getting the 1995 Disability
Discrimination Act onto the statute books as well as
interrupting the live broadcast of ITV’s Telethon. Yeh!
Skilful editing blended news footage from the day with vignettes recreated by actors. Poignant for
me as I recognised some of the characters and scenes played out.

Accolades for the Blakenhall Writers
The fight against Austerity comes in many forms, some of us taking to the streets to march, some
write letters to MP’s, whilst others in just a few lines capture the pain and despair that Austerity
Measures have on their lives.
Boot Out Austerity was a walk, which became a vehicle to
highlight, a signpost to link others to stand together, to
shout out and collaborate, to educate, agitate and call for
change.
Lockdown of course put a pause on many ‘live’ cultural
activities so it was good to see that the Wolverhampton
Literary Festival 2022 was able to open its doors to the
public and pick up where it left off two years previously.
The festival started off with Emma Purshouse handing
over the accolade and the duties of the Poet Laureate for
the City of Wolverhampton to Kuli Kohli who as a
member of the Blakenhall Writers was instrumental in
producing the Austerity Papers. The piece was originally
performed at the 2019 festival and featured (if that is the
appropriate word) Boot Out Austerity performing a flash
mob. The following year using Kuli’s front room we were
able to make the playlets into a video. The Austerity
Papers are just as pertinent today as they were then
https://drive.google.com/file/d/19tekUn4TEhwsENQxK581a2TVVTNv_giE/view
Boot Out Austerity sends it congratulations as Wolverhampton hands over poet laureate to Kuli
Kohli on her appointment and wish her every success for the next two years.
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Message in a Bottle
Yes it’s a song but did you know it was also an amazingly scheme which
for many years has been funded by The Lions Club to enable people to
share medical information quickly in an emergency.
Lions Message in a Bottle is a simple but effective way for people to
keep their basic personal and medical details where they can be found
in an emergency, on a standard form and in a common location - the
fridge. The project helps emergency services personnel save valuable
time identifying an individual and knowing if they’ve allergies or take
special medication.
To find out more, or order a bottle, click on this link:
https://lionsclubs.co/MemberArea/knowledge/lions-message-in-a-bottle/

Angi Naylor
SWU Executive Member and Chair Austerity Action Group

SWU Recent Blogs (March 2022)
SWU in solidarity with Ukraine
https://www.basw.co.uk/media/news/2022/mar/swu-solidarity-ukraine

Unions in solidarity with SWU on World Social Work Day
https://www.basw.co.uk/media/news/2022/mar/unions-solidarity-swu-world-social-work-day

SWU expresses solidarity with workers sacked by P&O Ferries
https://www.basw.co.uk/media/news/2022/mar/swu-expresses-solidarity-workers-sacked-po-ferries%E2%80%93-trade-unions-will-not-stand

Recent Press:
https://www.communitycare.co.uk/2022/02/25/sharp-rise-in-childrens-social-workers-leaving-councilroles-government-figures-show/
https://www.communitycare.co.uk/2022/03/09/most-social-workers-happy-in-role-despite-unpaidovertime-cuts-and-covid-mental-health-toll/
https://www.communitycare.co.uk/2022/03/08/temporarily-registered-social-workers-urged-torestore-full-registration-to-remain-in-practice/
https://morningstaronline.co.uk/article/f/now-were-only-seeing-families-and-adultswhen-it-hits-crisis-point
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SWU Continues in Solidarity calling for a
Fair Deal for Social Care Workers
The Future Social Care coalition has developed
a People’s Plan¹ as part of the cross-party
support it has. It is no surprised that all parties
agree that Social Care has endured the
harshest of terms and conditions. There have
been 12 Government White Papers and 5
independent Reviews during the last 20 years,
the most robust was published in 2011. This,
The Dilnot Report coincided with the decision to
shrink the Welfare state the subsequent
Austerity measures will no doubt be castigated
for exposing the most vulnerable whenever the
COVID-19 public Inquiry reports. ‘Be generous,
the amount of money is not a huge amount but
the impact is massive.’ (Dilnot,2021)
SWU will continue to help support and shape
the vital work of progressing the aims of this
broad coalition. There will be a further
Summer Summit in2022 to continue to
highlight and demand better terms and
conditions for all the sector. The comparisons
of Health and Social care their inter-related
nature of both arms are fused. COVID-19
shone the brightest of lights onto the most
marginalised of sectors; working with the most
devalued and at risk populations of the UK.
Social Workers in the UK have not seen a pay
raise for the past 12 years to their basic income.
In real terms this has been a year on year pay
cut. Whilst, the Government has recommended
an end to the ‘pay freeze’ in the Autumn of 2021
for all public sector workers. Any pay increase
will be lost in the Government imposed 1%
increase in our National Insurance contributions
about to be implemented in April 2022. This
increase in NI was the Government’s response
to address the 12 year lack of investment. In
real terms this means somewhere between
£250-350 deduction in any pay increase. SWU
is outward facing by supporting FSCC we offer
the voice of social workers speaking up for
those hardest hit by society’s
injustices, and our

colleagues across the social care sector.
‘Leaving no one behind’ is encouraging,
supporting and ensuring all Social Workers and
Social Care Workers are supported. The ‘cost
of living crisis’ comes hot on the heels of the
acknowledgement of the House of Commons
Health and Social Care Committee’s second
report, Workforce burnout and resilience in the
NHS and social care, that has clearly picked up
on the excellent work of FSCC that SWU has
contributed to; ‘We recommend that
adult social care have its own People Plan,
which includes parallel commitments to those
for the NHS on diversity and inclusion’.
https://publications.parliament.uk/pa/cm5802/
cmselect/cmhealth/22/2210.htm#_idTextAnchor079
As we have seen Social Care Workers across
every aspect that social workers’ assessments
highlight a need for care and support across
the life-course work in tandem with these
undervalued, underpaid and oftentimes in
precarious employment conditions; so well
demonstrated by Ken Loach’s film Sorry we
Missed You, where SWU offered advice. SWU
continues to stand in Solidarity until we see
Social Justice.

Be More

Join in

Speak up
Carys Philips
SWU Chair

¹ https://futuresocialcarecoalition.org/wp-content/
uploads/2021/06/Final-FSCC-A-Social-Care-PeoplePlan-Framework-1.pdf
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Local financial advice
tailored for you
Tailored specifically for you
Locally based, fully qualified financial advisers who can help you with:
Savings and investment planning

Protecting your loved ones

Tax efficient investing

Protecting your property

Planning for school fees

Inheritance tax planning

Retirement planning

For your FREE initial financial consultation.
Please quote SWUNews0122 in your email or
when speaking to the team on your phone.
T: 08000 858590
E: lhgenquiries@quilter.com

www.lighthousefinancialsolutions.co.uk

Your home may be repossessed if you do not
keep up repayments on your mortgage.
The value of pensions and investments can
fall as well as rise and you can get back less
than you invested.

222QFA_0001/January 2022
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Social Workers Union Q & A’S:
BASW UK chair questions from SWU
Voting for the new BASW UK chair is now open to all SWU members - please find
some answers that we asked the two candidates. Good luck to Julia and Diana.

Diana Harris answers the questions
Question 1: Do you have any history of Trade Union membership and activism as a social
worker or otherwise?
I joined a union when I started working for a local authority in 2001 and joined my local BASW
Branch at it’s initial start up in 2018, becoming Branch Chair in June 2019.
I have participated in the Immigration, Asylum & Trafficking group presenting a motion in 2019 to
challenge the government’s ‘hostile environment’ policy and co-facilitated a workshop on the subject
at the AGM in Belfast. I’ve met with a local MP and regularly write to my local MP. I worked with
Branch to submit a motion in 2020 to continue the campaign against ‘the hostile environment’, and
highlighted the heightening tensions around oppression and inequality.
In 2021 I participated in BASW’s Review of Children’s Social Care Group representing Branch and
joined other Chairs to call on BASW to take a lead role in promoting awareness of the review. I
worked with the Independent Social Workers Action Network to challenge SWE about not providing
workers with ID badges.
2020 to 2022 I worked throughout the pandemic to support branch and raise difficulties and
challenges workers faced over health and safety and the impact on their emotional wellbeing,
physical and mental health.
More recently I’ve worked on a co-production event in partnership with Coventry University with
‘Your Life, Your Story’, to amplify the voices of care experienced adults and caregivers.
I have worked on two motions for this year’s AGM with Branch members and the North East Branch
to call on BASW to write to the Department for Education and the Department of Health and Social
Care, to demand that revision and selection of Chief Social Workers should be done in collaboration
with the profession, including a central role for BASW as the single biggest representative of social
workers in England with a maximum term of five or six years.

Question 2: As 70% of BASW members also opt-in to become SWU members, how would you
encourage new or existing BASW members to join SWU?
Firstly I would work with SWU to familiarise myself and learn where things are at the present time. I
would then work to establish what BASW members who are not in SWU want and need and
establish where there are areas for improvement and growth.
I understand that the current figure of members in SWU is almost 16,000 of
BASW’s 22,000 members and 3809 members
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subscribe to Independents enhanced subscriptions (17.6% of membership). I would work with SWU
to showcase to specific specialisms how SWU could support them using various printed media,
social media and the website to show anonymised examples of how support might benefit members
with stories and video clips telling examples of individual cases.
I would highlight the benefits of joining SWU as appropriate in presentations and events to
continually raise awareness and I would work with SWU and Branch Chairs to encourage local
branches and networks to promote the services and benefits of SWU.
I would promote the ‘Talk to SWU’ virtual sessions which continue to offer safe spaces for SWU
members and non-members to meet with, network, support each other.
I would work with SWU to seek out additional organisations to offer more discount schemes to
benefit members.
I would work with SWU once the current survey on Working Conditions and Wellbeing in Social
Work responses are analysed to highlight the implications for the social work profession and support
workers where there are needs.

Question 3: What do you think should be the next campaign SWU tackles for Social Workers
in practice?
I think that SWU should continue to assess and analyse the impact that Covid has had on social
workers and I am aware of the current Working Conditions and Wellbeing in Social Work survey
which is being circulated. I think focus needs to remain on:
Emotional wellbeing and mental health
- How social workers feel that the pandemic has affected them.
- Concerns and challenges.
- Support needs.
Health & Safety
- How social workers feel about this for themselves and the people they work with.
- Concerns and challenges.
- What they require to feel safe personally.
- What they feel is required to protect the people they work with.
Long term effects of Covid
- Personally.
- For people they work with.
Future outbreaks
Lessons for social work
Long term impact on social work
I continue to hear from social workers how poor working conditions are affecting their ability to
practice safely and effectively due to volume of work, high caseloads, poor management;
inconsistencies in management expectations and messages, and low morale.
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Question 4: How will you, as BASW UK Chair, ensure social work employers are challenged
over working conditions?
As this is a new challenge to me and I understand the enormity of the task and recognise how vital it is to
get right for my peers, colleagues and all social work professionals in the different areas of practice, I would
familiarise myself with the current position, relationships and links with employers within the profession and
identify where additional links and relationships can be established. I would work with the SWU and BASW
teams to inform myself of the current legislation, rules, regulations and correct processes relevant to
working with employers, with outside training and knowledge where necessary, liaising with members at
every opportunity I will then use the correct avenues to challenge in the best interests of members.
I would also develop relationships within the media to promote social work positively and spotlight
concerns to increase public awareness.

Julia Ross answers the questions
Question 1: Do you have any history of Trade Union membership and activism as a social
worker or otherwise?
I have been a long standing and proud Trade Union member over the years, having joined first NALGO
and then UNISON. This was at the same time as I joined BASW almost 50 years ago. I had to resign
in early 2000 when Unison organised a strike which locally and nationally required all members to go
out on strike. I am a firm believer in strike action but not when it directly affects the vulnerable. In this
specific case, it involved staff walking out on the residents of Care Homes. As a manager, it was a
difficult decision, but I had to feel free to cross the picket lines to assist in the care of older vulnerable
people in specific homes. This is what I did to ensure care standards were safe during the strikes.
I would include volunteering in every capacity as being active. Most recently, I could see the
obvious dangers in health and social care staff not being properly vaccinated. I therefore
volunteered at the Isle of Wight NHS Trust, where I am a Non Executive Director, to help run a pop
up Vaccination Centre at the beginning of Covid. I also insisted that we included all public sector
workers, including social care staff in the programme. It was a great success.
I have always been active in terms of joining campaigns and going on marches, especially in the
1970s, 1980s and 1990s. My relations with the TUs have always been cordial in the labour
controlled authorities which is where I have mostly worked.

Question 2: As 70% of BASW members also opt-in to become SWU members, how would you
encourage new or existing BASW members to join SWU?
I am a strong advocate of specialist as well as generic Trades Unions. I believe we need both and
therefore choice for prospective members. However, we need clarity about the added offer of a specialist TU.
I also believe we need to be data driven, understand and analyse the trends. The data may tell us
the membership is changing. I was surprised to read that there is an increase to over 30% of
members experiencing racism from colleagues. This must mean either that more is being
reported, more is happening or that there are larger numbers of members from
diverse backgrounds. The answer to your question
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depends on which of these is the issue. I doubt the value of spending much effort on the current
70% although I may be wrong (it depends on the data). I do, however, think SWU could be clearer
about its unique and expert offer. The huge advantage in SWU’s presence is its connectedness with
BASW and its deep understanding of that expertise which is social work.
When I googled Social Work Union, UNISON came out first, we need to find a way of changing this
or working less competitively. In addition, the huge drop in living conditions is going to radically
effect both our members and the people we work with. This has to be the priority. Lastly, to be a
little more challenging, the image and attractiveness of SWU could be improved to attract the
growing number of new members. This applies to how SWU looks. Everywhere people say that
they want to see ‘more people like me’ at the table.

Question 3: What do you think should be the next campaign SWU tackles for Social Workers
in practice?
I am delighted to see this question as personally I would like to see SWU connecting more with the
practice elements of social work. I believe strongly that this is what defines SWU as making a very
different and expertly nuanced offer to social workers. I actually do not know what the next
campaign should be and would want to listen carefully to what members say.
My head and heart tell me that it’s got to be social justice and poverty, with the back to the 1950s
standards of living but I also feel that we are just at the foothills of tackling equality and diversity.
The recent survey in Community Care about high Caseloads in Children’s Services is also worrying. I suspect
the same is true of Adult Services which have also indicated too high a level in the past. High caseloads
will have a direct impact both on social workers as well as inevitably, people with a lived experience.

Question 4: How will you, as BASW UK Chair, ensure social work employers are challenged
over working conditions?
I believe employers and workers have a strong shared interest and would expect to be a convincing voice
on advocating good working conditions. I worked over fifteen years in Scotland before returning back to
London where I had been a Child Abuse Specialist. T owards the end of my career, I also worked in the
Department of Health on the Care Services Improvement Partnership and then for a year on Workforce
with the Department of Education. I understand the challenges, threats and opportunities of social work’s
main employers and expect to voice these strongly, in the interest of social workers themselves, both
directly and via the Association of Directors of Social Services where I am an Associate member. When I
was Deputy Director in Lothian Region in the early 1990s, we actively collaborated in working Groups with
the TUs as a collective with the Community Care changes. I believe my time building Mediation Services
for 5 years in Scotland will has added enormously to my ability to negotiate and reached shared
understanding with employers and help them see the value of a strong workforce. As Director of Social
Services for 10 years in London, where the average turnover of Directors was two years, I worked both as
Children’s and Adults Director. I believe that the two need to be brought closer together and closer
together with the NHS. Thus, if the more popular NHS (with voters), decides to raise nurses or doctors
pay or improves their conditions, we need to expect to do the same.
Finally, there are fascinating opportunities arising from the last 2 Covid years, including
working for home which we need to capitalise on.
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Why join SWU
and why you
might need us
Only £25 a year with your present BASW membership (£10 a year for students)
Every year, the Social Workers Union
skilled TU Officers help Social Workers
with a range of different situations,
from the small and easily resolved, to
more signiﬁcant and prolonged
conduct issues. Disciplinary and
grievance procedures, including
representation at internal hearings –
this is only guaranteed if you are a
SWU member.
Remember – investigations into
professional social work practice and
allegations of misconduct – where this
is done by your employer,
representation is only guaranteed* if
you are a member of SWU.

SWU sits on the National Executive of the
General Federation of Trade Unions.
Have a look at the access you get as a
member to GFTU training and
development. SWU is one of the fastest
growing unions in the UK – be part of the
progress.
Being part of a strong growing trade
union is a vital and recognised way of
successfully being part of the Trade Union
movement. Help us campaign for better
working conditions, pay and professional
recognition. If you want to join SWU or
learn more about becoming actively
involved as a Union Contact get in touch:
carol.reid@swu-union.org.uk
carol.reid@swu-union.org.uk or
or email
email
SWU
Admin:
louise.wood@swuSWU Admin: joanne.marciano@swuunion.org.uk.
union.org.uk

Belong to a Social Work union that:
l is lobbying MPs and Peers to improve working
conditions for social workers.
l partners with organisations to support good
working conditions and with opportunities to
be active as a SWU Union Contact.
l campaigns to change legislation bills.

l collaborates with external unions and continue
to be active through membership of General
Federation of Trade Unions and ongoing union
campaigns.
l funds the Austerity Action Group and
opportunities to get involved.

As a SWU member you get:
l Full guaranteed employment
representation*
l Free advice and support from A&R and
Union Contacts
l Free ﬁnancial health check from
Lighthouse Group
l 10% off Morrish Solicitors

l General Federation of Trade Unions free
training courses
l Discounted training from Avenue
Professional Group (Dr Neil Thompson)
l Opportunity to be active as part of the
trade union movement
l Monthly Newsletter

*Terms and conditions apply regarding new members and levels of representation

Please check your membership to continue or opt in to being a SWU Member
through BASW membership
SWUcan
canbe
befound
foundon
onthe
the following:
following:
SWU
SWU
can
be
found
on
the
following:
www.facebook.com/socialworkersunionuk/
SWU_UK
www.swu-union.org.uk
SWU_UK
www.facebook.com/socialworkersunionuk/
www.facebook.com/socialworkersunionuk/
SWU_UK
https://swu-union.org.uk
www.swu-union.org.uk
www.instagram.com/socialworkersunion
Instagram: socialworkersunion

https://www.linkedin.com/company/social-workers-union
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