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The British Association of Social Workers (BASW) is the professional association for social work in the UK, with offices in 
England, Northern Ireland, Scotland and Wales. With over 20,000 members, we exist to promote the best possible social 
work services for all people who may need them, while also securing the well-being of social workers working in all health 
and social care settings. 
 
This consultation response was completed in conjunction with the Social Workers’ Union (SWU) and representative of their 
members’ views.  SWU is the only UK trade union for, and run by, qualified and registered social workers.  SWU is the fastest 
growing trade union in the UK with 12,000 members.  SWU works in partnership with BASW to protect social work 
professionals in their workplace.  Having a professional association and trade union working together is important for the 
social work profession.  Therefore, this response should be considered as the official views of both organisations. 
 
BASW England and SWU welcome Social Work England’s consultation on the new framework on appointment rules.  After 
consulting with our members, we have the following feedback: 
 
Appointment and Functions of Advisers and Constitution of Panels of Advisers 
Having considered the proposed minimum criteria to be met by individuals to be appointed as advisers, panel members and 
panel chairs, we believe the process seems ethical, fair and reasonable.  We agree this planned approach strikes an 
appropriate balance between setting a baseline in rules, whilst allowing the flexibility to apply additional criteria later as 
the roles develop.  BASW and SWU recommend that at least one panel member is a registered social worker. 
 
Appraisal and continuing professional development of advisers 
Having considered the proposed requirements for the appraisal and continuous development of advisers, we have no 
objections and the proposals seem ethical, fair and reasonable.  We agree a flexible approach to these requirements is 
necessary, in recognition of the fact that appraisal and development needs will vary between advisers appointed for 
different reasons and for varying time periods.  
 
Appointment of Investigators, Case Examiners, Adjudicators and Inspectors 
Having considered the proposed minimum criteria to be met by individuals to be appointed as Investigators, Case 
Examiners, Adjudicators and Inspectors we have no objections and the process seems ethical, fair and reasonable.  We 
agree this planned approach strikes an appropriate balance between setting a baseline in rules, whilst allowing the flexibility 
to apply additional criteria later as the roles develop. 
 
Restrictions on who can be appointed 
Having considered the proposed categories of individuals who cannot be appointed as investigators, inspectors, case 
examiners or adjudicators we have no objections and the proposals seems ethical, fair and reasonable.  We agree with the 
initial focus on restrictions on conflicts of interest, fitness to practise concerns and criminal convictions. 
 
For further information please contact:  
 
Wayne Reid 
Professional Officer & Social Worker 
British Association of Social Workers  
wayne.reid@basw.co.uk  
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