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CANDITATE STATEMENTS – COMMITTEE CHAIR
Dr. Andrew Gill
Interim Principal Social Worker & Head of Service for
Professional Standards and QA
I have been a registered Social Worker for over 30 years and worked
across operational children and adult social care services within the pubic and voluntary
sectors. In addition, I have a research-based PhD in early help and am currently the
Principal Social Worker for the London Borough of Bexley which has been judged by Ofsted
as “outstanding”. I have occupied over 5 strategic senior manager roles and chaired
numerous bodies including the Cognitive Behavioural Social Work Group.
I was elected Chair of BASW England in 2017 and its been a joy and a privilege to work with
committee colleagues, members and fantastic England professional staff to transform the
way we support and deliver for the profession. Working together we have developed a
purposeful approach, focussed on identifying the top 3-4 priorities for our members and
how we could make the biggest difference (with clear success measures). Angie Bartoli’s
support as Vice-Chair has been invaluable and am so pleased Angie is standing again as
we have made a great team.
Here are just three examples, where we have made a difference since 2017:
1. 80/20 Campaign – when I stood for election in 2017 I committed myself to work hard
at leading with a focus on removing bureaucracy that can get in the way of social
workers doing social work (direct work). Following a survey of our 18,000 England
members the 80/20 Campaign was born. Through working directly with interested
members, local authorities and other partners there is a groundswell of support for
this movement e.g. our recent large event on the use of children’s “kitbags” was a sell
out and our joint work with Ofsted and the What Works Centre.
2. Professional body – working with colleagues across BASW UK there has been a sea
change in England with BASW now being properly recognised as the professional
body for social work and social workers (exerting more influence) e.g. have
established a good support and challenge relationship with the new social work
regulator (Social Work England)
3. Practice standards – there has been a significant amount of work in this area from
successfully protecting and developing the Professional Capabilities Framework
thought to work with people with lived experience and the development of the
Capabilities Statement for learning disabilities (in partnership with the Department of
Health).
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So, looking forward to priorities for the next two years:
Tackling the impact of austerity remains significant linked to the massive cuts in public
services (social justice and inclusion).
Demand on social workers and workloads will rise so promoting and protecting staff
wellbeing becomes even more important.
The 80/20 Campaign work should be extended into adult social care.
The new social work regulator comes into force in December 2019 so our work on what
good standards look like and social work representation becomes pivotal.
The significant expansion of BASW Branches over the last two years will continue to be a
priority.
It will be a huge honour if re-elected and thanks for your continued support, which means
everything!
Areas of practice/interest:
•
•
•
•
•
•
•

Improving outcomes (making a difference) to the quality of life for those receiving
social work services
Relationship based social work
Restorative practice
Enabling social action and asset-based community development
Use of evidence and research
Coaching and mentoring of frontline managers and senior staff to enable and
support the development of the next generation of social workers
Workforce development and action learning
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Alex Mthobi
Self-Employed as an ISW
On experience, I have worked as a Social Work practitioner on the
field and in that capacity I have had opportunities to interact with
service users (children and parents) as well as other agencies
(professional networks) who interact with the child/children more
often than my department has ever done and so know more about the family and dynamics
and I have used that expertise in my assessments, analysis and decision making or
recommendations based on research.
I also have an experience of being a Manager within the Social Work settings. This included
managing people, ensuring that their skills and experience and expertise were used to the
best and in the best interest of the child. As a manager I had experience of not just
managing a team but ensuring that I kept a cohesion within the team and ensured they
knew and understood the vision of the organisation and had tools to implement the same.
As a manager, I ensured that every team member was “Ofsted ready” even though there
was no ofsted inspection pending anytime soon.
I have also been part of a Workforce development team where I was responsible mainly for
two things. First, for running and managing the ASYE Academy and secondly for creating a
Leadership training program for Managers and Aspiring leaders so they gain leadership
skills instead of just relying on management skills.
I already have a Social work qualification beyond the academic qualification but up to Post
Qualification level. I have also done other post graduate studies not directly related to law
but have given me skills and tools to use in my social work practice as practitioner and
manager and these are post graduate studies in Management and in Law.
I have been a member of a number of international organisations where I have been
exposed and trained in diversity and human rights issues. I have managed international
organisations including interacting with policy makers at the United Nations where I lobbied
politicians and helped shape policy. Within those organisations, I helped to create leaders
within the organisation and I chaired a lot of meetings. These experiences gave me skills to
chair Strategy Discussion meetings within Children Social care / Child Protection.
I have had opportunities to work within teams and help create synergy and enthusiasm as
well as motivation to fulfil our mission. I have also trained newly qualified Social Workers as
well as managers. I am now currently a Foundation Governor of St Richards’ Catholic
College, one of the most successful and reputable schools in the South East.
I am currently finishing my MBA at University of Sussex.
Areas of Practice/Interest:
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My main areas of interests include Court Work / care proceedings where I have a chance to
show case my analytic skills and care planning skills and making submissions through
written work and through cross examination on the best interest of the child while thinking
of the long term benefits of a child in question.
I love undertaking Parenting assessments, SGO assessments, Kinship/Connected Persons’
assessments among others.
In my areas of interest, I have a chance to influence decision making by various parties and
more so by the Judges / the courts.
The other area of interest is management especially where I chair team meetings and where
I chair strategy meetings as this is where we look into the information we have, determine
gaps we have and navigate or agree a way forward on methodologies we want to use to
gather more information or to take action to protecting a child at risk for his best interests in
the here and now and the future. Decision making is crucial. These skills will augur well with
someone who is a Chair of an important organisation like BASW.
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CANDITATE STATEMENTS – COMMITTEE VICE CHAIR
Dr. Angie Bartoli
Principal Lecturer in Social Work
I am a qualified and registered social work academic with in-depth,
demonstrable and successful practice, academic, leadership and
management experience. I am currently a Principal Lecturer at NTU
where I am responsible for overseeing the curriculum development and student experience
of post qualifying social work education and the development of the new Degree Social
Work Apprenticeship. I also manage a team of academic staff. Until recently (January 2019) I
was the book editor for the British Journal of Social Work and remain on the editorial board. I
also sit on the safeguarding board for the Football Association.
For the past two years, it has been my privilege to be the Vice Chair for BASW England.
During this time I have been actively involved in the England Committees work and in
particular with the two main campaigns including 80/20 and Social Workers Working in
Disasters. Within this role I have been involved in national events as such conferences and
represented BASW in meetings with significant stakeholders, for example Social Work
England and the Chief Social Worker.
I have a strong commitment to social justice and this is evident in the work that I have
undertaken with Black and Minority Ethnic (BME) students which has included the
involvement in national projects with the Higher Education Academy, Equality Challenge
Unit, peer reviewed publications, conference papers and the publication of a book AntiRacist Social Work Practice which I edited in 2012. I have been instrumental in setting up a
BME student support group and received a fellowship in recognition for this work. I have
been invited to speak about this work in a number conferences both nationally and
internationally.
I have a keen interest in social work management, supervision and leadership. The focus of
my Doctoral research study was the transition from social work practitioner to social work
manager. Part of this research has formed a learning tool in the Practice Supervisor
Development Programme (PSDP). The PSDP (funded by the DfE) is a collaboration
between Research in Practice (RiP) and a group of partners to develop and deliver a
national programme. I am also involved in the facilitation of this programme in the East
Midlands and part of the national Community of Practice associated with PSDP.
I am committed, hardworking and I would like to continue to serve as the Vice Chair for
BASW England, to see through some of the initiatives that I have been part of in terms of
relationship-based social work. The profession is at a significant juncture, at a politically
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challenging time and I would be honoured to be part of BASW as Vice Chair to ensure that
social workers have a strong influencing voice.
Areas of practice/interest:
•
•
•
•
•
•
•
•

Leadership and Management
Social Work supervision
Relationship-based social work
Social Work research (visual methods)
Emotional resilience
Safeguarding vulnerable people (adults and children)
Anti-racist social work practice
Anti-discriminatory practice
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Skerntian Keri
Social Worker Student
I am currently a student at University of Wolverhampton, taking a MA
Social Work Degree. At the same university I have completed my
undergraduate studies in Criminology, Criminal Justice and Sociology. Previous to this, I
have studied Law at University of Bologna, Italy.
I discovered the importance of Social Work during my time as interpreter in London and
West Midlands, working in different settings that gave me a real insight of the impact social
workers could have on people’s lives. I believe social work is a main pillar in today’s
functioning of the society due to its role to promote social change, social cohesion and
empowerment of the people.
I believe in representation and institutional engagement, and I would to be elected in this
committee, in order to have my input by being an effective voice for students, which have
decided to dedicate their careers to such noble profession. I would focus on actively
supporting students to draw the best experience from their courses, promote a more closer
relationship between BASW and students and actively promoting this profession that is
often underestimated but it brings real change to people’s lives.
During my academic studies, I have always engaged with student voice, and I have been
and currently am student course representative. Further to this, I am currently the chairman
of a local association. Coming from a law background, I have used my legal knowledge to
help online with advice on welfare, schooling, housing and access to health services. As an
interpreter in Lye, Stourbridge, I had a significant impact in promoting the rights of Roma
community and building their trust with the health and early help services.
I am already involved with BASW as member of the PPE group for Students and Newly
Qualified Social Workers, and I am ready to commit to this position because I believe much
more could be done to enhance social work education, in order to prepare and equip the
future social workers with the necessary set of skills and knowledge before registering as
qualified social workers.
I would champion with BASW the following issues: advocate for the creation of a universal
fair and meritocratic system of bursary allocation to students, students mental health,
placement experience, support from universities to mature students, bring students closer to
BASW, student self-care and resilience, and promote gender diversity in social work.
If elected, I am committed to try to transform BASW image in the eyes of the students not
just as an association, but also as a home, an accessible home where they could feel free to
come, engage and seek for advice without the slightest hesitation or fear of not being heard.
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Areas of interest/Practice:
Child Protection, Family Law, Autism, Mental Health, Equality of Opportunities, Educational
Attainment, Politics, Human Rights, Human Trafficking and Modern Slavery, Class Structure,
Immigration, Asylum Seekers/Refugees.
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CANDITATE STATEMENTS – COMMITTEE MEMBER
Emma Bint
NQSW
I have been involved in child protection for eight years and prior to my
social work degree I was the safeguarding lead for the Brook learning
trust (Education).
Prior to this I was selected by the MOD (Ministry of Defence) for a government initiative to
support the wellbeing, retention, attainment and attendance of children in high schools. I
received training on motivational interviewing, mentoring, self-harm, suicidal ideation along
with how to bring my own military experiences into the role without breaching the secrets
act.
With a background that is not typical of that of a social worker I believe that this allows me
to use knowledge and skills that I have gained from my long service within the British Army.
During my recent social work degree, I was a member of SRAND. This was a universitybased diversity group that was developed within the social work programme at the
University of Kent. It was a student-led platform to address issues of diversity, oppression
and discrimination within social work education and practice. We drew on radical pedagogy
and social action approaches and organised and held a successful World Social Work Day
celebrations including a screening of “I Daniel Blake” and a guest speaker Peter Beresford.
This brought together bot BA, MA and social work practitioners together to encourage
dialogue.
More recently we have organised critical debates around films “Moonlight” and “Hidden
Figures” as well as staff presentations on whiteness and white privilege and a fellow STAND
member has presented “reflections of being a black gay man”. STAND has also completed
presentations and workshops around ‘modern day slavery’ along with organizing a
presentation from Professor Lena Dominelli followed by debates. STAND is still evolving,
and it has been a pleasure to be part of the team to firmly route the foundations for future
students to continue this work.
Following on from this STAND members who have now left university have decided to set
up ‘STAND2GETHER’ this is very much in its infancy and is still affiliated with the University
of Kent but our focus will now be on equality, diversity, oppression and the problems faced
by qualified social workers.
I have a strong value base and I am committed to high standards of practice. I am
passionate about equality, diversity, education, research and social reform and I would like to
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be part of a dedicated team that will support to address problems faced by social work in
England.
Areas of Interest/Practice:
I have just completed my BA (Hons) in social work. I will start working in frontline social
work on 5th August 2019 for Wakefield council.
My areas of interest are in child protection and transgender.
I am also passionate about strengthening the voice of social work profession.
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Gemma Blunt
Corporate Head of Service
Qualifying as a social worker in the last cohort of the Diploma in
social work (DipSW) in 20014, before change to the degree, I have
been a social worker through major change and evolvement of the
profession. At this time, my role as a social worker is stronger than ever and with this,
I have a firm commitment to the development of the profession in line with the future
challenges and changes.
I have a strong interest and passion for practice education, I completed necessary training
and provided practice education to a large number of students that have progressed into
successful social workers. I progressed to complete a master’s in professional education
and training (final module grade to be confirmed), completing a research project with the
focus to publish in a relevant social work journal.
My area of expertise is focused on adult social care, particularly safeguarding adults and the
emerging themes relating to this. I have been instrumental in developing local protocol
regarding hoarding and self neglect and this was recognised with a local government award
that the protocol was shortlisted for. I have authored a safeguarding adults review and led
extensive and bespoke training in the area. Alongside this, I have extensive experience and
knowledge of the deprivation of liberty safeguards, being a best interest assessor and also
manager of the DOLS service, I have led the mental capacity development of staff in the
departments where I have worked.
Most recently my senior leadership role has consolidated my skillset and understanding of
adult social care. This includes two transformation processes and leading staff through
times of change. As we head towards integration and new ways of working in adult social
care, my ability to remain strong and dedicated to social work ethics and values is
consistent. I will ensure that the social work role has a strong voice and received the
recognition and thought it deserves at strategic level.
Areas of Interest/Practice:
14 years of practice and management experience in adult social care.
5 years based in a community learning disability team, specialising in supporting people
with dual diagnosis LD/MH problems. I also specialised in resettlement work – moving
people from long stay hospitals into community living.
8 years in safeguarding adults, including social work and management.
2 years as a senior manager responsible for operational and strategic direction of ASC
depts. This also covered the principal social worker role for 6 months.
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I also have an in-depth interest and practice experience in mental capacity, I am a BIA and
completed a large number of DOLS assessments.
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Emma Brazier
Team Leader Social Care Workforce Development
I’m an experienced registered Social worker, working as the Team
Leader in the Social Care Adult Workforce Development Team.
Prior to working in workforce development I worked in Children’s Services with Learning
Difficulties and Child Protection and Adult Services in Hospital Social Work and Drug and
Alcohol both as a Social Worker and as Senior Practitioner.
During my time in front facing work I worked with many students as a practice educator
and moved into my present position as it gives me the opportunity to influence learning
and development of staff and promote my interests in increasing workforce Diversity and
Promoting and encouraging Strengths-Based Organizational Management
My role is to lead the team that supports social work staff to meet the Professional
Capability Standard for their level of practice.
The team promotes applying learning in to practice to be a part of the organisation’s
strategy for success. We support and enable staff to make informed, best-practice &
evidence-based decisions that provide better outcomes for people using social work
services.
Our aim is to foster a culture of reflection and learning application, ensuring staff are up to
date with legal and policy frameworks, implementing national standards of assessment for
apprentice social workers, social work staff in their first year of employment and social work
staff following specialised career progression pathways.
We work in partnership with local Higher Educational Institutes and national organisations.
I’m pro-active in promoting the social work profession, have excellent communication skills,
both written and verbal, and can adapt these to a range of audiences. My inter-personal
skills include negotiation, facilitation and consultation. I have good presentation and
facilitation skills. I develop and deliver training programs and workshops for practice
educators, newly qualified social workers, their assessors and social care staff.
I am interested in promoting equality and diversity in the membership, management and
activities of BASW. As I believe diversity in the membership will increase creativity and
growth and promote anti-discriminatory and anti-oppressive principles across the Social
Worker profession.
I am dedicated to supporting the recruitment and retention of members. I fully support the
BASW code of ethics and believe it is important that all social workers sign up to a binding
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code of ethics when they are carrying out their obligations to people who use social work
services, to their employers, to one another, to colleagues in other disciplines and to society.
Social work is a demanding, difficult profession and social workers need to be protected,
represented, informed, connected, and supported – and their voices to be heard.
I am applying to be a Committee Member as I am keen to share my professional knowledge,
skills and expertise with members.
I am passionate about social work and committed to high standards of practice. My main
interests are to increase diversity in the work force and BASW membership. Campaigning
for more direct work for social work practitioners, representing BASW members in
government departments, government consultations and working with our regulator to
ensure healthy working environments that support learning and create a culture of reflection
for social work practitioners.
Areas of Interest/Practice:
I have two main particular areas of interest:
Promoting and encouraging Strengths-Based Organizational Management in local
authorities. The focus is on recognising employees' strengths and applying those strengths
productively; it models the way we work with people in need of care and support and
therefore creates a more cohesive system. I believe the approach supports Staff health and
wellbeing, which is integral to their performance; helps develop frameworks that ensure a
reflective approach is applied in social work practice and supervision.
I am also passionate that we Increase Workforce diversity so that social workers properly
represent and reflect the communities we serve. Work force diversity also increases
creativity and growth as employees from different backgrounds bring in a variety of solutions
on how to achieve a common goal. This is proven to increase productivity. Workplace
diversity also increases employee morale and encourages employees to desire to work more
effectively and efficiently. Diversity in leadership allows managers to bring in new skills and
methods for achieving unity within their teams.
In my opinion it is vital as resources become more stretched that we invest in our most
valuable and productive resource: Our social workers.
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Dr. Rukhsana Farooqi
Director of Empowering Black Children and Families LTD.
I am a Director Empowering Black Children and Families LTD. This is a
private organisation which undertakes assessments of black children and
parents subjected to court proceedings public and private proceedings. I
also undertake immigration assessments and assessments in honour based and forced
marriage cases. I am also an international social worker and I have undertaken assessments
in Pakistan, India, Bangladesh, Europe, Middle East and Africa. I can speak Urdu and
Punjabi and I have a particular skill in cross cultural assessments.
I specialise in assessments involving issues of attachment, mental health. Mental incapacity
and radicalisation. I am trained in PAMS, DBT and CBT. I also hold a Diploma in Humanistic
Person-Centred Counselling.
I have taught at various universities and I am Practice Educator.
I have interest in therapeutic work, and I have trained at Regents College, Institute of
Psychiatry and the Tavistock Clinic.
I am currently developing a residential unit for young women who at risk of honour-based
violence and forced marriage. I am interested in training and teaching and mentoring.
I have over 23 years of social work experience and I love to develop and enhance my skills. I
would like to help others to learn and develop and this is why I am interested in this
particular role.
Areas of practice/interest:
I have practised in the area of children and families since 1992. Prior to this I set up an
Asian Women’s Refuge in East London.
From 1996 to creation of CAFCASS I was a Guardian ad Litem for the Leicester, Nottingham,
Birmingham and Inner and North London panels. I was also Court Welfare Officer for
Middlesex Probation. I have been a Public Law Manager when Cafcass was created. I have
also worked as Senior Practitioner at Simmons House a tier 4 Inpatient Adolescent Unit in
Islington NHS and for as a Social Work Practice Manager. Bloomfield Centre Tier 3
Adolescent Mental Health Team in Southwark. I have completed training in reflective
practice and supervision.
In addition to this I have been an Independent Social Work Consultant specialising in
Immigration reports, overseas assessments, parenting assessments and assessments in
honour-based violence and forced marriage cases. My current expertise is an expert in
cases where there are cultural issues. I have an expertise in forced marriage, honour-based
16

violence and complex public and private law proceedings where there are issues in respect
of mental health, race, culture, and mental incapacity.
I also have an expertise in radicalisation and Islamophobia.
I have my own consultancy called Empowering Black Children and Families LTD.
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Julie Feather
Social Worker, Graduate Teaching Assistant and PhD
Researcher
Experience: I qualified in 2013 with a PGDiploma in Social Work and
later went on to complete my MA in Social Work which was awarded in
March 2014. Prior to this I worked for a number of years in adult learning disability services
as a support worker. Upon qualifying I worked for a number of local authorities in both
generic and specialist social work teams working with older adults, adults with physical and
learning disabilities and community mental health services. I further worked for a period of
time as a transition co-ordinator across children’s and adults’ services and this is where my
interest in transition for young people with complex health and social care needs developed.
In 2016 I was accepted onto a scholarship programme with Edge Hill University to study full
time for my PhD which evaluates the implementation of a transition improvement
programme. As part of my role at Edge Hill University I work as a graduate teaching
assistant delivering teaching and supporting teaching on the BA, MA and MNSW social
work programmes. I have contributed too and delivered sessions on modules including
research methods and social work practice, life course development, social work law policy
and practice, social work with adults and mental health and wellbeing. I have also delivered
regular sessions on transitions in health and social care to BA/MA students on the Nursing
(Learning Disability) programmes at Edge Hill University. Between January 2017 and July
2018, I was also a primary reviewer on the Edge Hill University Faculty of Health and Social
Care Ethics Committee. Alongside this I work in a complex care social work team supporting
adults with a range of complex health and social care needs.

Knowledge: Knowledge of undertaking health and social care service evaluation research,
social work practice across a range of different adult contexts and teaching at
undergraduate and master’s level in social work

Skills: Excellent analytical and problem-solving skills, ability to work independently and as
part of a wider team, skilled in qualitative research design, evaluation and analysis with a
specific interest in and knowledge of realist methodologies, effective time and project
management skills, ability to effectively communicate with others, ability to effectively
challenge, experience of presenting to and speaking at conferences for large audiences of
both academics and professionals.
Areas of Interest/Practice:
My current role involves conducting research as part of my PhD, delivering teaching and
supporting with teaching on the BA/MA and MNSW Social Work programmes at Edge Hill
University and working in a complex care team for adults with a range of complex needs. I
am particularly interested in service transitions between children’s and adult services and
my PhD research evaluates the implementation of a transition improvement programme. I
18

am also interested in integration between health and social care and bridging the gap
between teaching, research and practice in social work.
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Mark Fraser
Practice Development Worker
Social work is a fantastic profession. I’ve been blessed across a 30
year career to live on this intense roller coaster that is social work.
But the intensity pales when compared to the lives of the incredible people we work
with in the community and my journey owes everything to many colleagues who have
genuinely humbled me with their dedication and work ethic.
My experience has been 28 years with children and families in the UK and overseas, plus a
few years supporting adults moving from institutions into the community. My roles have
moved a few times between direct practice and management - that revolving door where
going into management offers a chance to influence change but then after a while in
management I also miss the energy and stimulus of direct practice. In recent years I spent 7
years as an Assistant Director before moving to my current role of Practice Development
Worker with a local authority supporting students, NQSWs and also social work apprentices
– our new and incredibly valuable future generations.
As a profession we have to stay connected to our heritage and values while also being free
enough to move into the unknown world of our future. Our profession is vital to society but
the challenge is stay relevant and influential in such a changing political climate. BASW
articulates that as ‘continuity and innovation’ and I embrace both. We need both and I
passionately believe that social work can be secure in both.
I am standing for what would be a privilege as a committee member to offer my energy and
enthusiasm. Crucially though I would also stand as a genuine representative of members
and the voice of members as none of us holds all the answers. Successful representation is
about support and challenge, bringing a voice of truth to power as well as an ability to work
collectively with people to find creative solutions.
As social workers we are nothing if we are not making a positive difference to people lives.
We are nothing if we do band together as a self-respecting and confident profession. Since
the 1980s I have seen practice pulled into a compliance and governance obsessed culture of
process. What we risk losing is a focus on relationship based practice and social justice. But
I have also worked in the old world that sometimes felt like the wild west with maverick and
unaccountable practice. So my pitch is that we need to champion relationship based
practice, keep a non negotiable commitment to the values and ethics which make us social
workers and all the time work to the high standards that our communities deserve and
which make that positive difference for vulnerable people everywhere. I love social work and
I would bring dedication and passion to the role of committee member.
Areas of Interest/Practice:
My specialism is in the children’s sector. Across a 30 year career I moved from
residential work with children and young people who had disabilities and into qualified
20

work in children’s and family’s teams in both Scotland and England. I progressed
through local authority management and then went back into direct practice with a
government agency providing services to overseas families living within the MoD.
Management drew me back and more recently I spent 2010-17 as an Assistant Director with
the MoD. Having done the national DCS development programme I realised that my
passion is with direct work. It’s important to follow where your interests come alive and
when the chance came I returned into local authority work as a Practice Development
Worker with a Teaching Partnership. Children’s work covers a wide range and that’s
included child protection, LSCBs, Special Educational Needs and training delivery.
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Julia Greig
Service Delivery Manager
I have worked in social care since 1996, qualifying as a social
worker (BA Hons) in 2008 and achieving a MSc in Advanced Social
Work in 2016. I am a Best Interest Assessor and Deprivation of
Liberty authoriser.
I work across the Adult Social Care directorate, operating at an Advanced Social Work
level in accordance with the Professional Capabilities Framework. I am located within
the Safeguarding and Quality Assurance team reporting to the Principle Social Worker.
I also report to the Senior Operational Management Team.
My work portfolio is diverse but primarily involves service development and quality
assurance.
I undertake audits and individual management reviews taking a systems approach. In
response to findings and recommendations I utilise a number of methods to develop
and improve practice including the development of guidance/policy, designing and
delivering training, development of project and task groups, providing opportunities for
reflective practice and ensuring staff welfare needs are met.
I support the organisation to implement new law, policy and initiatives including: Care
Act 2015; (new safeguarding duties and eligibility); Anti-Social Behaviour and Hate
Incidents; Serious Crime Act 2015 (coercion and control); strengths-based approaches;
restorative justice/approaches. I will be heavily involved in implementing the
forthcoming Liberty of Protection Safeguards in preparation for October 2020.
As well as delivering training ‘in-house’ I support the local university through the
‘Practitioners who Teach’ programme and I deliver training to police through their
Domestic Abuse Matters programme (accredited by SafeLives). I also support the local
university with interviewing prospective students for the BA/MA Social Work degrees.
I coordinate the local authority response to major emergencies/incidents. This involves
managing volunteers from the workforce (predominantly social workers) who receive
specialist training to provide a response to the those affected by major
emergencies/incidents. It also involves working across local authority areas and with other
responding agencies. I have designed and delivered training to our volunteers and provide
support to responders ensuring their welfare needs are met through promoting self-care,
debriefing and signposting to specialist support.
I am passionate about supporting practitioners to develop and maintain good practice and
to deliver a good service to our customers.
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I have effective verbal and written communication skills, presentation skills and the ability to
produce clear and concise reports. I have excellent analytical skills, interpreting data and
devising strategies and action plans based on results.
As a Social Worker, registered with the HCPC, I am committed to equal opportunities and
anti-discriminatory practice. I take a pragmatic and proportionate approach to my work to
maximise effectiveness and efficiency, whilst ensuring that I fulfil my duties and the duties of
the council. By virtue of my role and varied work programme I am experienced and
proficient at managing competing demands and conflicting priorities, working
independently, managing my own time and working constructively with other colleagues,
being diplomatic, innovative, decisive, change orientated and self-motivated. I believe I have
the personal attributes, qualifications, knowledge, skills and experience to fulfil the role of
committee member and look forward to the opportunity if successful.
Areas of Interest/Practice:
My social work career has always been in Adult services, with some overlap with
children’s services through undertaking work in relation to transitions, domestic abuse,
emergency response, to name a few.
My primary areas of interest (and practice) are in: safeguarding, with a particular
specialism in domestic abuse; mental capacity and deprivation of liberty; strengthsbased approaches and restorative practice. I also have a keen interest in social care
and associated law and support practitioners to translate this law into practice.
I undertake Individual Management Reviews for both the Safeguarding Adults’ Board
and Safeguarding Children’s Board and I also coordinate the emergency response to
major incidents on behalf of both Adults and Children’s Services. This has led to an
interest in staff welfare and resilience, recognising the impact upon practitioners from
both the ‘day job’ and in responding to major incidents.

23

Lindsey Hughes
Helpline Consultant
I am a motivated and enthusiastic Social Worker with approx. 16 years
experience in a variety of settings. I am committed to the core values of
Social Work, with a strong sense of social justice and anti oppressive
practice.
The majority of my experience has been working with adults. In the early part of my career I
worked as part of an adult duty team, responding to adult protection concerns and later
moved into a care management role, promoting the rights and independence of people
living with an acquired disability. Both these roles required good communication skills and
an ability to rise to the challenge of remaining person centred in an environment of
competing rights and demands.
Following this I spent the next 11 years working in an international social justice project
working with individuals who were part of Britain’s now discredited Child Migration
Schemes. My role involved working therapeutically with adult survivors of historical child
abuse to promote resilience and restore a sense of identity.
Most recently I have moved into a role with Headway the brain injury association. All of my
roles have required good organisational and time management skills and an ability to
communicate effectively with a wide range of people from very different backgrounds.
I have been a member of BASW for over 11 years now and am passionate about the values
of Social Work and the continuing development of the profession. My current role and family
commitments now allow me more time and therefore I am able to confidently commit to role
of BASW committee member
I attend my local BASW meetings and would welcome the opportunity to represent the
views of BASW members and contribute to the work of BASW in shaping the future of
Social Work.
Areas of Interest/Practice:
•
•
•
•

Relationship based/ systemic practice
Trauma informed practice and recovery from historical abuse
Grief and loss
Social Justice
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Miranda Johnson
Advanced Practitioner and Research Associate
I qualified as a social worker in the United States in 2014. Always
having been keen on the idea of international social work, I had been
fortunate during my academic career to have placed myself in
Antwerp, Belgium where I practiced at an inner-city hospital on a paediatric ward as well as
having been in Beijing, China where I studied their approaches to international adoption
policy and working with families.
Having developed a keen interest in hospital work, I carried on to Chicago where I
underwent a master of social work specialising in health and children and families. I held
my clinical placement at one of the largest hospitals in the downtown Chicago area working
a unique dual role in stem cell transplant and antepartum/post-partum.
I stayed in Chicago post-graduation where I had the honour of becoming a hospice social
worker. While in this role I assisted in the reconstruction of the organisation’s bereavement
programme to quality assure the grief counselling being provided to families who had lost
loved ones. I was also able to develop a pet therapy programme to enhance the therapeutic
services offered by social work and add quality of life for patients. During this time I was
accepted to represent Chicago social work in an international exchange taking place in
Birmingham, England.
It was during this exchange of best practice between the USA, Germany and England that
the opportunity to move to England and assist in the development of social work practice in
Birmingham emerged. I owed it to all of my hospice patients to not let this opportunity
become a ‘what if’ so I packed up and moved across the pond.
In my current role I have travelled throughout the U.K. liaising and partnering with numerous
local authorities researching their approaches to strengths based practice which enabled
me to develop the ‘Birmingham Framework’. Through partnership between Birmingham
City Council and the University of Birmingham, the council has accepted the framework
proposal and is now 18 months into the implementation of the new strengths based practice
framework. I work on the implementation team where I assist in the change process and
embedding the new way of working. I challenge bureaucracy and consistently bring the
focus of the work back on to ‘is this best for the person?’ I continue to liaise with local
authorities both nationally and internationally in order to continue to inform best practice
and share learning across. I also assist the University of Birmingham in research
opportunities and continue to make the connection between research and practice within
the local authority. Moving forward, I will also be assisting the University in an academically
rigorous evaluation of Birmingham’s transformation efforts.
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My experience, skills, knowledge and commitment to social work combined with my
passion, tenacity and drive enable me to be a strong advocate for social workers and the
profession itself. I am eager for the opportunity to participate in BASW’s mission and
continue to drive the social work profession forward!
Areas of Interest/Practice:
I am passionate about the social work profession and its untapped potential. I hold
particular interest within the wider fields of leadership, sustainability, integrated care and
end-of-life-care.
My passion extends to academia and I firmly believe in the on-going integration of research
into every day practice. I have been undertaking a master of healthcare policy and
management in order to better hone my skills as a systems leader in the U.K. setting. I am
looking to begin my Doctorate of Social Work in the near future which will allow me to
further my ability to impact social work on a macro level.
In my current role I am working to introduce health related tools and developing them to
assist adult social care activities during quality improvement initiatives in hopes to help
change the conversation and thought process around implementing innovations used by
local authorities. I am also initiating a joint project between commissioning, academics and
adult social care to take up a new outcomes framework across the adult directorate focusing
on people’s capabilities.
As my social work career progresses, I would like to continue to shape practice development
on a wider scale, to help develop a position for social work in systems leadership and
contribute to social work research. I am a woman on a mission to make an impact, help
drive the profession of social work forward and hopefully leave the world a better place
because of my efforts.
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Erin King
Lecturer in Social Work (Practice Learning)
On qualification as a social worker, I worked for a local authority in
the north west of England initially on a community learning
disability team and then as an assistant team manager on a
younger person’s disability team and adult’s locality team.
During my time as an assistant team manager, I was seconded to work part-time at
the University of Manchester in 2014 and then became a full-time lecturer in 2015.
In my role at the University, I am one of two practice learning lecturers at the
University and co-lead the delivery of social work skills days, arrange practice
placements for students and undertake Practice Educator training for social workers. I
am also lead of an adult safeguarding CPD unit and lead of a double module on
contemporary social work interventions in practice. I also teach sessions on the Care
Act 2014, ethics and adult social care law, and adult safeguarding.
I have been a member of BASW prior to qualification as a social worker and was a member
of the adult reference group during 2010-2011. During this time I spoke on behalf of BASW
at a Labour Party Conference fringe session on the future of adult social work.
I am currently vice-chair of the adult practice, policy and education group (PPEG) in BASW
and chair of BASW’s working group on the adult social care green paper. In my capacity as
vice-chair of the adult PPEG I have attended the England Committee. I have also
undertaken a radio interview on behalf of BASW this year discussing an open letter the adult
PPEG sent to the Conservative Party leadership candidates asking for publication of the
adult social care green paper.
I am also the Secretary of the Greater Manchester BASW Branch; being actively involved in
arranging branch meetings and organising speakers for Branch events.
Areas of Interest/Practice:
I am particularly interested in the promotion of rights for adults who have a learning
disability and I am currently an officer of the board of a community benefit society
specialising in independent advocacy. I am co-developing with one of their peer
advocacy groups an accessible resource to educate adults on financial abuse and
mate crime.
I also have an interest in ethical practice within adult safeguarding and undertake lectures
and training in this area for MA social work students, social workers and health practitioners,
and the private, voluntary and independent sector.
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Charmaine Malcolm
Service manager for child protection conference chairs
and independent reviewing officers
Through my thirteen-year experience as a social worker, all my
experience has been in local authorities. This has been in multi-agency safeguarding hub,
referral and assessment, family support and child protection; children looked after, child
protection conference and independent reviewing service and early help. I have been in
various roles (social worker and leadership) and the thread of consistency has been
maintaining a secure value base. This comprises of respecting children, their families and
partner agencies we work with. Through this, we are able to develop shared commitments
and goals, with a view of helping children and their families achieve and sustain good
outcomes.
Fair and respectful leadership is an integral element of social work practice; it provides a
secure foundation for developing strong relationships. In addition, it creates safety and the
conditions for good social work practice. Good leadership underpinned by kindness,
compassion, understanding and integrity is my commitment. I am also able to participate in
conversations to encourage the promotion of diversity and equality.
Developing social work practice is another area I am passionate about and I continue to
work as an independent practice development educator. In this role, I have been able to
support social workers and social work students reflect on how to develop their knowledge,
skills and professional confidence. Having the ability to support good social work placement
experiences is important to aiding the career of a good social worker. For me, it is important
always starting the journey in the way we intend it to go. I am a believer that when we start
a new role or in a new organisation, inductions are important. They provide clear outlines of
the organisational values, commitments, practice standards and expectations. The same as
a social work placement, if we achieve this from the beginning, consistency of standards is
then much easier to attain and sustain.
Auditing is an area I enjoy and people often wonder why. It provides a clear understanding
of how we work, is an opportunity to celebrate and share good practice, but also helps us
understand, where we may need to improve. Through audits, I aim to provide
recommendations, which will assist and enhance social work practice. I strive for balance
and am confident in seeking feedback to consider my areas of learning.
The last 3 years have been a considerable learning journey. I have led a service (early help)
that I was unfamiliar with, was able to use creativity to help children and their families have
improved outcomes. I have been encouraged to share my social work journey at public
forums with First Line. This has included a speech at an event at the house of lords and to
learning development associates. I have also worked with Community Care online to
complete a blog for world social work day.
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To become a BASW committee member will create opportunities to support and influence
good social work education and good social work practice.
Areas of Interest/Practice:
Modelling and promoting good leadership is instrumental for me, I am intentional about this,
as it is necessary to use roles responsibly to achieve and sustain organisational change.
I hold an MA (advanced social work) Practice Education. This allows me to be a practice
development educator for social work students and social workers completing their practice
development programmes. I thoroughly enjoy this role and noting the development of
others.
I have developed a keen interest in early help; I particularly enjoy the level of creativity and
flexibility to work dynamically with children and their families.
Child protection remains an area of interest, it is important to understand the frameworks
around our roles as social workers. In addition, it is essential managers and social workers
are provided with clear guidance and supported to know how to respond to child protection
concerns when they arise.
Domestic abuse and its impact on children is an area I spend much time reflecting with
managers and social workers. It is important to understand the impact of hearing and
witnessing abuse and being sensible about how we can achieve increased safety for
children.
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Fiona McKinnon
Director - independent practice educator, trainer,
consultant, lecturer
Qualifications:
BA (hons) Social Science; MSc Social Science & Applied Social Studies; CQSW; Advanced
Award Social Work
Cert Child Observation (Tavistock); Practice Teacher award (GSCC)
I am a registered social worker, experienced practice educator, lecturer and trainer. My
practice background was in social work within children family’s settings in the statutory and
voluntary sectors with a specialism in adoption, fostering work and therapeutic work with
children. I have remained close to practice and professional development through work to
support and train social work students, practitioners and managers.
For the last 25 years, I have been held professional development officer, workforce
development manager, lecturer, senior lecturer and social worker posts. I have concentrated
on teaching in universities at social work qualified and post qualifying levels; workforce
development in statutory child care settings, practice education and supporting and
assessing social work students; newly qualified workers; senior social workers and practice
educators.
I was the regional coordinator for the last two cohorts of Step Up to Social Work cohorts
with regional partnership in the south of England. In this role, I led the partnership and
worked closely with the university to develop the programme to embed skills-based
teaching into the curriculum that linked with the knowledge and skills statements for
children and families. In enjoy working collaboratively across local authorities and HEI’s.
Providing high quality teaching and practice learning opportunities for qualifying students is
an important area of interest and supporting organisations to develop practice education as
a career choice with opportunities, such as the lecturer practitioner role.
In my independent role, I provide specialist training for social work / care staff foster carers
and managers and assist organisations with change to promote open learning organisations
where reflective practice is embedded. In recent years, I worked with an organisation where
improvement had been identified following an inspection and a whole system change was
required. My role was to facilitate reflective practice groups at all levels of the statutory child
care organisation during its first year of change. This helped the organisation develop
relationship-based practice in leadership and management and supported the development
of ‘containing’ social work staff in building a more reflective and open organisation.
Areas of Interest/Practice:
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Social work education – teaching on undergraduate and post graduate programmes
and in recent years coordinating and leading a Step Up to Social Work partnership in
south west. Developing and quality assuring practice learning opportunities and
supporting practice educators. Practice assessing at qualifying, NQSW and CPD levels.
Relating theory to skills-based teaching linked to K&SS for children and families.
Curriculum development on qualifying social work courses.
Specialist areas of practice knowledge – child development and child observation;
attachment; permanency planning and adoption and communicating with children.
Organisational development and facilitating relationship-based practice at all levels social
care organisations.
Training and teaching – communication; reflective practice, relationship-based practice;
child observation and child development.
I have a specialist interest in applying research and theory to practice and integrating skills
development at qualifying and CPD levels skills. In senior lecturer and trainer roles, I have
provided / provide teaching to students, NQSW’s, advanced practitioners, practice
educators and managers.
I have a strong commitment to the social work profession retaining and further developing
its professional identity by being supported with training, registration and accreditation to
develop a highly skilled and reflective workforce with a generic and specialist knowledge
base. In order to do this, there needs to be a national focus on supporting social work staff to
have the resources, time and work settings to positively and collaboratively work with
service users and communities to have equal access to life opportunities by promoting
rights and social justice and participation.
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Rob Mitchell
Principal Social Worker
My career in social care and social work began over twenty eight years
ago. As such I believe that having ‘learnt the ropes’ on the frontline of
social care, firstly as a healthcare assistant then as a Residential Care
Officer and Care Homes Manager, prior to commencing my career as a trainee and finally
qualified social worker in 1998 before making the move into management and ultimately
national level leadership of adult social work. My experience at all levels of adult social care
has influenced and shaped my vision for adult social work, which is that I believe that social
work is at its best when it cooperative, when it works in partnership with other agencies
whilst maintaining a strong independent voice and that all our interventions are about
upholding and enhancing human rights and are led by the people we support, in
partnership with their network of support and enhanced by professional social work support.
Post qualifying, I have worked across a range of adult social work settings, gaining further
invaluable experience from Hospital Social Work, Community Social Worker for Older
People & Adults with Physical Disabilities & Approved (Mental Health) Social Worker
(MHA83). My career in frontline social work management has included roles as a Team
Leader/Senior Practitioner and as a Team Manager and then Chief Operations Manager
and Service Manager/Head of Service supporting social work delivery in partnership with
other organisations across all areas of adult social work. I became a Board level Principal
Social Worker seven years ago and have worked alongside Director of Adult Social Services,
helping ensure that voices from the front line are central to strategic aims and objectives
within the Local Authorities where I have worked. I have a distinctive and highly effective
leadership style which has resulted in substantial organisation change, particularly in
relation to organisational culture and professional practice in both Calderdale and Bradford
Councils. As a PSW I have, however, remained close to practice as I believe that social work
needs to remain connected and grounded in the experiences of the people we are here to
serve, I am a Best Interest Assessor and a signatory to the Deprivation of Liberty Safeguards.
I have had a national role in shaping policy and practice including membership of the
Mental Capacity Act National Leadership Group and the Department of Health Chief Social
Worker for Adults in England’s Advisory Group which sets national priorities for the
profession. I co-chaired the national Adult Social Work PSW Network between 2016-2018,
working closely with the Chief Social Worker for Adult Social Work. I am particularly proud
of the fact that as chair of the PSW Network the association grew in influence and
championed elements of social work practice helping ensure that the voice of social workers
is central to developments at a national level.
As a BASW Ambassador I worked to ensure that the voice and passion of front line social
work is acknowledged and celebrated.
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I have continuously contributed over the last 5 years to a positive image of social work and
promotion of the unique contribution adult social workers make through commentary in the
national media including contributions to the Guardian, Community Care and BASW’s
Professional Social Work Magazine.
Areas of Interest/Practice:
As a practitioner I believe social workers bring a unique perspective drawn from our
professional ethics and personal values to practice During my career I have worked across
most areas of adult practice, including:
Mental Capacity Act – I am extremely passionate about the Mental Capacity Act and as a
social worker I have seen first hand how when used correctly this legislation can change
lives. I believe that social workers are unique in being exponents of the social model of
disability and as such that often makes us the best placed professionals to lead on
safeguarding people’s autonomy, freedom and right to have their wishes, feelings and beliefs
direct any intervention or support plan taken in their best interests. I am a qualified Best
Interest Assessor and a signatory to the Deprivation of Liberty Safeguards. I lead a Mental
Capacity Service which regularly presents to the Court of Protection to lessen restrictions on
their liberty and ensure continued contact with people who are important in the lives of
those who are detained for care and treatment in residential or hospital settings. As a
member of the National Mental Capacity Forum I contributed to the development of a
National Capabilities Framework for Mental Capacity for social workers.
Safeguarding –in my present role I lead adult safeguarding. I am a strong advocate of
Making Safeguarding Personal and have made MSP a central organising principle of all our
safeguarding work to ensure that people decision what safety means to them and how they
want to be supported to be safe. I believe that safeguarding adults means safeguarding their
rights, framed by the Human Rights Act and the European Convention of Human Rights. I
promote safeguarding practice which has a significant emphasis on enabling Social
Workers safeguard not through process, but through rights-based approaches, with
particular reference to Article 8, the right to a private and family life.
Learning Disabilities/Transitions – Throughout my career in social care I have worked in
partnership with people with a learning disability, their families and their carers. I have
encouraged two Local Authorities I have worked for to develop this area of practice by
participating in the Department of Health national pilot of the role of the Named Social
Worker supporting learning disabled and autistic people and the development of the BASW
national Capabilities Statement for social workers in this area of practice. As a social work
leader, I am extremely proud to have led a piece of work with front line Social Workers
which explored the bedtime routines of adults with learning disabilities. This research found
that nearly 70% of adults with a learning disability in Supported Living or
Residential/Nursing Care settings were involved in a bedtime routine (either in bed or
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getting ready for bed) at 8pm on a Thursday and Friday. I have implemented practice
improvement work to support social workers to reflect and challenge their own practice in
this area and access more creative and flexible approaches to commissioning support that
is led by people.
Social Work Education & Workforce Development – I have always taken a great interest in
the professional continuous development of social workers, and now as a Principal Social
Worker I am directly responsible for Social Work education and Continuous Professional
Development in my Local Authority. I provide leadership within our local Teaching
Partnership including having introduced a refreshed ASYE programme for Newly Qualified
Social Workers and most recently a Social Work Apprenticeship programme for unqualified
staff working in social work teams. I am an Honorary Senior Lecturer for Lancaster
University and I deliver lecturers to a number of HEIs on social work degree and masters
courses. I believe passionately in the continuous improvement of social work education and
strongly support our social work colleagues who deliver social work education. I have
implemented in my own Local Authority dedicated Practice Education Consultant and a
Teaching Practitioner role for qualified, experienced social work practitioners at the heart of
our Teaching Partnership.
Integration – I have worked in many integrated settings as a social worker and I continue to
support integration of social work. However I am unambiguously clear that integration must
not lead to the dilution of the professional voice of social work. Integration should be led by
the person and their known wishes and feelings, and not just for organisational expedience.
Integration works best when it integrates funding streams at the point of delivery around the
person ensuring that they receive better quality of support which places them in a position
where they have more control over day-to-day decisions about their lives. Social work in
integrated settings is at its best when it leads an approach based on the social model, works
in equal partnership and is not led by the NHS, is inclusive of voluntary sector and in
everything that it does it places the person and their family at the centre of the support.
Social Media – I have been an avid user of social media for several years, and have a high
profile Twitter account @RobMitch92 followed by over 7,000 accounts. I also maintain a
blog site, Last Quango in Halifax which has had over 40,000 visitors since it launched in
2015. I use social media as a practice leader to promote rights based social work and a
critically reflective commentary on issues affecting the profession. As tool, social media
enables provocations which stimulate debate and raises the intellectual nature of social
work. I am about to become an author, with a book based on the blog site due to be
published this autumn – Social Work, Cats & Rocket Science, all author proceeds going to
the charity Stay Up Late to fund their #nobedtimes for adults with learning disabilities
campaigning work.
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Other related areas of interest - I am a Trustee for the National Social Worker of the Year
Awards, which is a registered charity that celebrates and promotes positive images of social
work.
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Jaison Musindo
Social Worker

•
•
•
•
•
•
•

• I am a qualified social worker since 2007 hold the following
Professional qualifications:
• Maidstone Borough Council Personal License Holder
Certificate (July 2017)
Mid Kent College Level 3 Diploma in Professional Interior Design (August 2016)
Edinburgh University School of Politics and Social Science PgDiploma Social Work
Research (May2012)
University of Kent Law School Canterbury LLM Public International Law PgDiploma
(November 2009)
Canterbury Christ Church University Preparing Facilitators of Learning and
Assessment (Practice Educator/ Teacher) (August 2009)
University of Kent at Medway BA (Hons) Social work (November 2007)
St Faith Adult Education College Maidstone CMI level 3 Introductory Certificate in
Management (August 2006)
Bookkeeping introductory level 1 OCR Examination September 2003

Other Voluntary Role:
•
•
•
•

December 2012 to April 2015 Trustee Migrant Help
School Governor Park Way Primary School Maidstone Kent since 2014 to January
2017.
2012 to Present Chair and founder of Society club Difference based in Maidstone
Kent.
Founder of an organisation called Zimbabwe Agriculture Initiative (ZAI)

I am registered with the Health Care Professionals Council (HCPC) and British Association
of Social Workers (BASW).
I have worked as a locum social worker with many local authorities for over 9 years. I have
experience working with adult services that is adult with mental health, adults with learning
and developmental disabilities, older adults and older adults affected with mental health for
example those affected with dementia Hospital discharge team and rapid response as well
as community social work. Previously I worked as a residential care home manager
supporting adults with learning disabilities as well as supervising a team of 22 support staff.
I was a volunteer trustee with a charity Migrant Help for 4 year until April 2016. I became a
trustee because as a person from the minority group, I am concerned about the many
challenges that are faced by foreign nationals who come over to the UK and ending up
being socially excluded and living in difficult conditions or situations.
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I am passionate about my profession and everything I do because I find it very rewarding
and interesting. I always approach my work with an open mind being aware that anything
can happen and I am very respectful, opened minded and non-judgmental therefore, I
believe in equal opportunities and always ready to challenge any unfair
practices/discrimination.
I am highly motivated and enthusiastic. My experience working in varied environments has
enabled me to develop a range of practical skills. Social work education is my interest and I
would like to contribute to the development of the social work profession. I haven’t had any
publications as yet but will intend to do so in the coming years so that I can add to the
existing practice and knowledge base.
I am able to manage disagreements and any issues or challenges and I can communicate
effectively with people from diverse backgrounds. Further, I am very creative and enjoy
sourcing materials that make working and learning interesting. I am a qualified professional
interior designer a profession which call for use of creative and technical skills too.
I have many skills that are useful in any environment I find myself in for example: IT skills I
am the one who developed the Zimbabwe Agricultural Initiate (ZAI) www.zaiagribusiness.org and my interior design website www.mordencareinteriors.org
I am also the brains behind the formation of Zimbabwe Agricultural Initiative (ZAI) a
community Interest Company limited by guarantee registered in England and Wales with
the aim of developing community projects in order to deal with issues such as poverty,
unemployment empowering communities with skills and knowledge so that they can be
self-reliant.
I am founder and chairman of a social club "Difference" based in Maidstone Kent where we
support each other in times of bereavement and loss and any other hardship that may
develop.
My hobbies are fishing; reading; cooking; watching football; socializing and playing music as
mobile DJ or for family and friends entertainment. I also volunteered as a hospital radio DJ
in the past in the Scottish Boarder area.
Areas of Interest/Practice:
•
•
•
•
•

Social work Education
Social work Practice.
Social work Values and ethics.
Challenging discrimination and sharing good practice.
Solution focused and being person centred in practice.
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•
•
•
•
•
•
•
•
•

Use of resources within organisations before external sources as a way of
empowering others and bringing in value
Interested in the locum role within an organisation as at times there is a divided
which causes resentments and bad practice.
Working in a multidisciplinary team bring about social work values and practice
through evidence base.
Working with vulnerable people in the community adults and making a difference in
their lives.
I am creative in my approach and always have room for reflection.
Use of supervision and peer support through reflection in action.
Legislation that underpins social work practice and use of continuous professional
development.
Working in complex situations and thinking on feet as well as both inside and outside
the box.
Use of IT skills and systems that make working interesting and less stressful.
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Hannah Rapley
Social Worker
I have been a qualified social worker since 2013 and have been
employed as a social worker on a local authority adults’ team since 2014
in the north west of England. In this post, I have taken on an increasingly
challenging case load, with service users from the age of 16 (when transitioning into adults’
services) and beyond. Prior to working as a social worker, I was employed as a Dementia
Advisor for the Alzheimer’s Society so this is an area of interest to me, however I have found
myself developing interests and knowledge regarding service users with acquired brain
injury and learning disabilities. I have started to have more experience in making
applications to the Court of Protection regarding areas such as Section 21A Mental Capacity
Act 2005 challenges and streamlined DoLS applications.
In my working life, I have worked with other colleagues to set up a fortnightly Peer Support
group which has been hugely beneficial in supporting colleagues, especially new members
of the team by sharing knowledge and by helping to relieve stress in the workplace. I
present the views of the group collectively at team meetings and have also met with senior
managers to suggest ideas and raise concerns. Raising issues as a group mean that
individuals are more willing to speak freely.
I am participating in the regeneration of the Merseyside branch of BASW and I am soon to
be undertaking training to become a Union Contact for SWU and hope to develop a
network of contacts within the Merseyside area.
I have been a Practice Educator since 2018 and have recently supported my second, final
year student social worker. I am passionate about supporting social workers of the future,
and their presence has assisted me to reflect in more detail about my own practice. I am
very lucky to be able to offer a varied placement for students and have a supportive team of
colleagues around me to support the ole. I have undertaken training regarding supporting
newly qualified social workers during their ASYE.
I love my job as a social worker despite its difficulties and challenges particularly during this
period of prolonged austerity. I would enjoy the opportunity to contribute to the
development of the profession and to promote it to those considering entering the field as
there is much reward in supporting people to improve their own lives.
Areas of Interest/Practice:
Adults, particularly older adults.
I completed my final year placement in an Older Adults team (65 years plus) and have been
employed in a general adults’ team (18 years plus, and transitions) since 2014. I previously
worked for the Alzheimer’s Society as a Dementia Adviser so have an interest in dementia.
39

I have been undertaking several applications to the Court of Protection regarding
streamlined DoLS for people living in supported accommodation who have dementia or a
learning disability.
I have been a practice educator since 2018 and have just completed the placement of my
second social work, final year student. I am interested in the development of student and
newly qualified social workers and have recently undertaken training to support new staff as
they progress through their ASYE with our team.
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Andrew Reece
Head of Camden Learning Disability Service
I have worked as a Social Worker with adults since 1996, working for 8
different Councils across England, giving me an understanding of the
differing contexts of practice in urban, rural, shire and unitary councils.
I have led practice innovation all my career, developing and championing
new ways of working. This has ranged from creating the first Direct Payments for two
London Boroughs (one of which was cited as best practice in the 2004 DH guide to Direct
Payments) through to leading Coventry’s Individual Budgets Pilot from 2006 to 2008. In
contrast to the other 12 pilot sites Coventry developed a model based on Outcome Focused
Assessments rather than adopting the now discredited RAS model. The assessment model
was co-produced by Social Workers and disabled people. Coventry declined to participate in
the Randomised Controlled Trial evaluation. Instead I commissioned an evaluation from
Coventry University that allowed people to tell their own stories of their experience of the
pilot. My reflections on this experience were published in the Journal of Integrated Care.
I was the West Midlands representative on the ADASS CHC steering group, helping the
Dept. of Health to rewrite the National 2007 CHC guidance.
I supported Coventry Council to develop a model of personalised safeguarding practice, with
a reporting model that focused on the outcomes people wanted to achieve rather than
processes and timeframes, an approach since mirrored in ‘Making Safeguarding Personal’.
In Staffordshire I was Head of Independent Futures, their All Age Disability Service and
supported the merger of the adult learning disability and children with disabilities services
into a single key worker led service supporting both children and adults with learning
disabilities.
I am committed to the values and practice of co-production and strive to put this into
practice in all my work. The most recent example is the work I led to ask people with
learning disabilities and their families ‘what good looks like’ for a learning disability service
and then developed this into the ‘CLDS Promise’.
I led Camden’s Named Social Worker Pilot in 2016/17, and worked with our Learning
Disability Social Workers to develop their learning into a Named Worker model of
relationship based Social Work which is still evolving and helps deliver our commitments
under the CLDS Promise.
I am an active member of the Social Care Futures movement, was invited to join their
planning forum and have contributed 2 blogs to their series, reflecting on integration and the
Panorama programme about Wharton Hall Hospital.
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I was a member of the BASW Steering group that supported the development of the
Learning Disability SW Capabilities Framework published in June 2019.
I am keen to explore how Councils can move away from structures based on legislation (we
do the Care Act, you do the Housing Act, they do the Children Act) to a create working
practices that coalesce around individuals and families, seeing them in a holistic and
strengths based context rather than as a collection of problems.
Areas on Interest/Practice:
•
•
•
•
•

Learning Disability
All Age Disability
Working age adults
Integrated care
Continuing Health Care, joint funding and the legal limits of local authority care
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Jennifer Staude
Senior Social Worker
I have been a qualified social worker since 2011, having graduated
from Curtin University in Western Australia.
I have worked in health and disability both prior to and after
graduating and have almost 20 years experience in this field. I have done extensive care
work in nursing homes, supported living, secure mental health units and advanced stage
dementia units. I completed full medication competencies, manual handling, aggression
management and first aid. Whilst in Australia, I assisted in the establishment of a women’s
refuge offering a bed for the night, shower and a meal to street homeless women in the
Fremantle area who were identified as disproportionately at risk of violence, substance
misuse and incarceration.
Since graduating in 2011, I have worked in several hospital social works team both in
Australia and the UK with a particular focus on neurological health and rehabilitation.
I am currently the Senior Social Worker on the Charing Cross Neuro Rehabilitation Unit.
This is a rehabilitation unit that is comprised of physio and occupational therapists, speech
& language therapists, a clinical nurse specialist, neuropsychologists and rehab assistants.
This is the first unit of its kind in the UK and has embraced a fully integrated, multidisciplinary model delivering intensive neuro rehabilitation to 15 inpatients and 4 outpatients.
The commissioners of the service were able to evidence the social complexities of this
particular cohort of patients and recognised the need for an integrated health and social
care approach to rehabilitation and discharge planning and have met this need by
employing a full time, dedicated social worker.
I have been in this role for approximately three and a half years, providing specialist social
work interventions with patients experiencing a range of neurological conditions including
Multiple Sclerosis, traumatic brain injury, spinal cord injury, Stroke and other conditions.
Within this role I have extensive experience of using the Mental Capacity Act 2005, Care Act
2014, Safeguarding Adults, Equality Act 2010 and Homelessness Reduction Act 2017,
amongst others. I actively espouse and promote core social work values and ethics of antioppressive and person-centred practice, human rights and social justice.
I have supported many patients experiencing domestic abuse and have completed the
Domestic Abuse Link training with Standing Together. I have liaised with a range of
domestic abuse charities and police and have completed complex risk assessments and
MARAC referrals.
Within this role, I also have extensive experience of working with patients who are either
homeless or at risk of homelessness. I have led the team on sourcing suitable, safe council
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accommodation under the Duty to Refer requirement as well as co-ordinating care and
support on discharge. I have a strong focus on advocacy for patients with cognitive or
physical impairments, as this is an area that is misunderstood and not adequately catered
for. I have completed recent training on the new Homelessness Reduction Act, 2017. I have
provided in-service training to therapy, medical and nursing staff on issues relating to
mental capacity, domestic abuse, homelessness and community independence.
Areas of Interest/Practice:
I am currently working in Charing Cross Neuro Rehabilitation Unit at Charing Cross
Hospital.
I am in the Senior Social Work post providing specialist social work intervention to patients
with a range of neurological injuries and illnesses.
Within the role, I am working with patients who were pre-morbidly experiencing complex
social difficulties such as domestic abuse, substance misuse and homelessness.
As such, I have developed a strong interest particularly in the intersection of brain injury and
homelessness.
I am interested in further exploration of the impact of brain injury (traumatic or otherwise
acquired) on tenancy maintenance and/or sourcing accommodation for homeless patients
who do not have obvious impairments, sometimes referred to as “walking wounded” but
who are likely to experience significant difficulty or “slip through the cracks” as a result of the
presentation of their injuries/impairments.
I also have a particular focus on utilising the principles of the Human Rights Act, Equality
Act and Convention on the Rights of Persons with Disabilities to advocate for
patients/service users at risk of discrimination on the basis of their disability.
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CANDITATE STATEMENTS – STUDENT COMMITTEE
MEMBER
Emma Grady
Healthcare Support Worker and Student Integrated
Practitioner
I am currently a mature student at Edge Hill University. I am enrolled on
the Integrated Mental health nursing and social work Masters programme.
This programme will equip me to become a registered mental health nurse
and a registered social worker. My choice of course was influenced by my belief that service
user outcomes can be greatly improved by taking into consideration both the medical model
and social model of health, providing a more holistic view of an individual’s circumstances.
For the past ten years I have worked in various mental health and social care settings that
have provided me with a wealth of experience in different environments. My main areas of
employment have been for the NHS in secure forensic settings. Throughout this time, I have
continued with various professional development opportunities including Diplomas in Social
work with children and families, Health and social care, Mental health and Social care and
Access to higher education in Social work.
I am already actively involved in BASW and have attended many conferences across the
country to increase my knowledge and network with other professionals. As president of the
Integrated Nursing and social work society at Edge Hill University, I actively promote
members and other students to become members of BASW and to attend these valuable
and informative events.
I am currently an active member of the Student and Newly Qualified Social worker PPEG for
BASW and have taken the opportunity to co-chair at the Student and NQSW Conference
2019 for the group. I value being a part of this group as it ensures I am informed of current
issues and allows me to actively engage with others and help shape the future for other
student social workers.
I am keen to ensure that social work activism and professional unity starts from the
beginning as a student social worker and continues throughout a lifelong career. I firmly
believe that it is needed now more than ever before, especially with the increasing
workloads and demands placed upon current social workers. I value the importance of
human relationships and as an ‘expert by experience’ know that relationships are crucial to
the outcomes of the service user. This is an area I am very passionate about.
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I believe that being an effective leader and instilling hope in others, is both crucial for
students and qualified social workers, for it is these qualities that can promote and create
change for the better. As a potential candidate for the BASW England committee I aim to
encourage student social workers to have a voice and speak up for what matters to them.
To address positive experiences in education and practice experiences but also to help
change and create solutions to negative experiences. I champion diversity and believe that
social work students from all backgrounds need to unite together at the beginning of their
social work journey to ensure healthy and positive relationships with one another, therefore
strengthening social work as a profession.
Areas of Interest/Practice:
•
•
•
•
•
•
•
•

Mental Health
Integrated Care
Substance misuse
Service user collaboration
Experts by experience
Suicide Intervention
Public health
Relationship based social work
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Skerntian Keri
Social Worker Student
I am currently a student at University of Wolverhampton, taking a MA
Social Work Degree. At the same university I have completed my
undergraduate studies in Criminology, Criminal Justice and Sociology. Previous to this, I
have studied Law at University of Bologna, Italy.
I discovered the importance of Social Work during my time as interpreter in London and
West Midlands, working in different settings that gave me a real insight of the impact social
workers could have on people’s lives. I believe social work is a main pillar in today’s
functioning of the society due to its role to promote social change, social cohesion and
empowerment of the people.
I believe in representation and institutional engagement, and I would to be elected in this
committee, in order to have my input by being an effective voice for students, which have
decided to dedicate their careers to such noble profession. I would focus on actively
supporting students to draw the best experience from their courses, promote a more closer
relationship between BASW and students and actively promoting this profession that is
often underestimated but it brings real change to people’s lives.
During my academic studies, I have always engaged with student voice, and I have been
and currently am student course representative. Further to this, I am currently the chairman
of a local association. Coming from a law background, I have used my legal knowledge to
help online with advice on welfare, schooling, housing and access to health services. As an
interpreter in Lye, Stourbridge, I had a significant impact in promoting the rights of Roma
community and building their trust with the health and early help services.
I am already involved with BASW as member of the PPE group for Students and Newly
Qualified Social Workers, and I am ready to commit to this position because I believe much
more could be done to enhance social work education, in order to prepare and equip the
future social workers with the necessary set of skills and knowledge before registering as
qualified social workers.
I would champion with BASW the following issues: advocate for the creation of a universal
fair and meritocratic system of bursary allocation to students, students mental health,
placement experience, support from universities to mature students, bring students closer to
BASW, student self-care and resilience, and promote gender diversity in social work.
If elected, I am committed to try to transform BASW image in the eyes of the students not
just as an association, but also as a home, an accessible home where they could feel free to
come, engage and seek for advice without the slightest hesitation or fear of not being heard.
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Areas of interest/Practice:
Child Protection, Family Law, Autism, Mental Health, Equality of Opportunities, Educational
Attainment, Politics, Human Rights, Human Trafficking and Modern Slavery, Class Structure,
Immigration, Asylum Seekers/Refugees.
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Enya Richards
Children’s residential support worker
I have worked as a support worker in both children’s and adult’s
residential settings. This has given me an understanding of the
differences between the two sectors. In both roles I supported people
with varying needs and abilities, such as, mental health, leaning disabilities, substance use
and homelessness. These roles have offered me CPD in areas of medication administration,
therapeutic approaches, safeguarding, relationship-based practice and in depth
understanding of specific mental health conditions. However, the access to funding and
services to support both service user groups differs dramatically in Plymouth. With a strong
reliance on the voluntary sector to fill the gaps in services for adults. I had to be creative in
my role, drawing upon my knowledge, skills and networks to ensure that I was doing
everything I could to support the people that I was placed with.
Further to this I have volunteered with a drug and alcohol rehabilitation centre, both with
their adult and young people’s teams. This gave the opportunity to develop working
relationships and understanding of services in Plymouth. I was not involved in assessments,
however, took lead in activities and participated in therapeutic sessions. I was also involved
in a benefit advice group as my time with the organisation coincided with the rollout of
universal credit in the city.
I also volunteered for a local charity supporting refugees and asylum seekers in the south
west, I would work on their campaigns and fund-raising efforts. I went to Northern Greece
after the closure of the Idomeni camp to take aid and offer my support. In my time there I
ensured that the people’s voices were heard, advocating to ensure that any work was
person-led. From this, I facilitated the development of a women’s space and helped build a
portable library which travelled between camps around the city of Thessaloniki.
Plymouth University have offered me plentiful opportunities to develop my skills and
knowledge. Through placements and international opportunities. Before my placement with
adult social care I held assumptions that statutory social workers were agents of social
control. However, this experience supported my learning that it is the creativity of the
individual social worker as to how they engage in the care vs control debate. I was fortunate
to observe high quality, rights-based practice which has inspired me to reflect upon my
position of statutory Social Work. Secondly, my social care placement gave me a controlled
environment to explore relationship-based practice and assessment tools.
Furthermore, through the university, I attended an international days in Social Work
conference in Austria. Where I worked with colleagues from across the world to consider
challenges for Social Work’s future. I facilitated group work and gave presentations on the
topics.
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All of my experience has helped me to solidify my learning from the teaching of my first year.
Supporting my development into a reflective practitioner, working from a rights-based,
person-centred, strengths-based perspective. Enabling me to build effective working
relationships, both with service users and other professionals.
Areas of Interest/Practice:
I went into my Social Work studies with a firm idea of where I wanted my career to
progress. I had been working within humanitarian aid and wanted to gain a more
informed knowledge base, and a more respected professional identity to support
people displaced from their homes. I held firm views that I did not want to work in a
statutory setting and felt sure that I was best placed in the voluntary sector. However,
as I have progressed though my studies I have recognised the importance of diversity
and creativity within statutory Social Work, and when on placement have seen how
practitioners can enact social change through their positions. Through my working
experience and time on placements I feel that I am leaning towards a career in adult
services rather than working with children. I have developed an interest in areas of
practice related to substance use and in criminal justice. However, I go into every
learning opportunity with my eyes open and I am sure that throughout the next two
years of study and my career I will develop interests in other areas of Social Work. I
believe that my main drivers are championing social and environmental justice, and
these are two of my core values that I will take into any area of my practice.
I am interested in social action and have an activist personality. I attend Social Work
Action Network meetings and hold a book club and groups related to the network in
Plymouth. Furthermore, I am aware of the importance of law and policy within Social
Work practice and this has become a growing interest of mine. With a shift toward
looking at macro rather than micro Social Work practice.
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