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I am pleased to report that this has been another great 
month for the union and we start this month with a new 
SWU logo and a new webpage (have a look).  

Membership continues to rise, showing that we are 
moving in the right direction.  Please do share all the 
benefits of being a member of a dedicated social work 
union with your colleagues and friends.  The ‘working 
conditions’ campaign will continue to see SWU 
collaborating with BASW over the next while and the 
campaign will once more target parliamentarians and be 
developed to include a toolkit for effective change.    I look 
forward to working once more with Bath Spa University 
and Dr Jermaine Ravalier developing this further. 

I have been really impressed with the keenness for 
SWU members to be active with the union and I once 
more look forward to meeting the next Union Contacts 
cohort group at the next training day.   

Due to some terms of office ending as part of SWU’s 
constitution’s requirements there are some vacancies 
becoming available on the SWU Executive.  This is a 
good opportunity for members to be active on the SWU 
Executive so please give this some thought and do get in 
touch if you would like to discuss this further.  Additionally, 
the BASW / SWU A&R (Advice and Representation) 
Service are presently recruiting for sessional workers and a 
full-time post covering London so if this is of interest please 
see the advert in the newsletter.   

The recent BASW AGM and Conference in Cardiff was 
well attended and once more we heard from the BASW 
CEO and BASW Chair about the importance of SWU to 

BASW and the positive relationship we have 
as an organisation member 

of BASW.   I enjoyed meeting a large number of SWU 
members during a few active days in Wales; including 
walking with colleagues from Boot out Austerity, and 
also speaking at the BASW Cymru fringe event.

I am presently getting ready for a 5-day International 
Study trip to Warsaw with colleagues from the General 
Federation of Trade Unions.  Once more being part 
of the GFTU has been a real strength for SWU and 
I look forward to learning from the study trips, work 
visits, lectures, and meeting with a large number of 
trade unions in Poland over the week including two 
unions covering Social Work staff.  It will also be useful 
spending the week with other UK influential unions 
and colleagues from the GFTU.  The new training 
booklet from GFTU will soon be available which will 
give access to almost 100 new courses covering 2018/ 
2019.  I look forward to sharing this once available.

The SWU ‘Austerity’ University assignment has now 
been assessed, and all the winners and entrants 
have been notified. The standard was very high and 
unfortunately there can only be four winners.  Look out 
for the brochure with all winning entries as this will be 
available soon on the new web page.

Finally, it would be great to see as many members as 
possible attending the SWU UK Conference and AGM. 
The line-up for the conference is outstanding and I am 
sure this will create much discussion and entertainment 
over the day. 

Have a lovely summer.



James Wakefi eld   -   10

I joined the SWU because of my belief in workers coming together 
to collectively bargain for better working conditions. I also wanted 
to join a union that understands my profession and knows how to 
represent me. I think that if social workers are well represented, 
this will not only benefi t the profession, but importantly, the people 
we work with in different settings. 

I volunteered to be a SWU Union Contact in order to enhance 
awareness of the SWU in my workplace and promote its benefi ts 
with colleagues and other social workers I interact with on a daily 
basis

A recent quote from a SWU member:

We at SWU would love to hear from 
members regarding the positives of being 
a BASW and SWU member so please do 

get in touch with your comments.
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We at SWU 
would love to hear 

SWU represented me at the work hearing, 
and the SWU TU offi cer made sense of the whole 

situation; my employers dropped the charge.  As I 
was in the midst of a stressful situation, I was not able 
to see things as clearly as my SWU Rep.  That made 
me realise the importance of SWU in the workplace.  I 

am now delighted to be a SWU Union Contact. 

Zak Phiri
BASW and SWU Member
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We at SWU 
would love to hear 

I joined SWU as I believe it’s really important 
to be part of a specialist union, that understands the 

pressures and demands of our profession.

I have volunteered as a Union Contact to enhance 
my knowledge of union processes and to promote the 
importance of solidarity in our profession amongst my 

colleagues.

Helen McGechie
BASW and SWU Member

A recent quote from a SWU member:

We at SWU would love to hear 
from members regarding the 

positives of being a BASW and 
SWU member so please do get in 

touch with your comments.

 I joined SWU because the ethics of social work 
mean that sometimes we have to challenge policies and 

powerful people - and SWU offers us a way to move forward 
with professional, collective support.

I volunteered to become a SWU Union Contact as I think 
mutual support and advocacy are crucial to keeping social 
workers and the individuals we work with safe, and a union for 

us is the best assurance we can have.

Eve Wilson
BASW and SWU Member

We at SWU would love to hear 
from members regarding the 
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This June has been another action packed 
month for SWU as General Secretary 
John McGowan and team joined BASW in 
continuing the campaign to boot out austerity.  
As we marched the 18 miles from Blackwood 
to Cardiff, a confessed amateur like myself 
was surely in the right company to remain in 
high spirits, marching to the ‘boot out austerity 
songs’.  A mid-way rally took place in Caerphilly 
where we were joined by Tyrone O’Sullivan, 
former Branch Secretary of National Union of 
Mineworkers; I think it is fair to say that hearing 
Tyrone’s passion and absolute belief in the 
power of unions in calling the government 
to account was truly inspiring.  Tyrone 
made reference to the work of SWU and his 
admiration at seeing a General Secretary of 
a union at the forefront of campaigning, not 
someone in a suit and tie doing a ‘job’ but a 
sincere show of support for the struggles of 
the people we work alongside and the social 
workers who are at the front line of witnessing 
the sheer injustice and diminishing of life 
changes, as the government continues to fail 
to commit an adequate share of its resources.  
What we were rightfully reminded here is not 
to underestimate the influence of unions’ show 
of support and the importance of learning 
from our past to inform our persistence going 
forward - as only now can we reflect on ‘what 
could have been’ if just one more union was to 
show its support for the miners strikes.

As we arrived in Cardiff, the walkers joined 
the Fringe event where the spirit of change 
continued through the evening and into the 
following day when BASW held their AGM.  
Reflecting the themes from these two events 
was the ideas of consciousness-raising, 
where social workers join with service users 
to learn together in responding to needs of 
communities.  The message here is that we 
can effect change through a means of ensuring 
that the people we work with understand their 
rights.  When individuals and communities who 
have been unjustly dealt and deprived of their 
voices begin to articulate their needs, we form 
a resistance to oppressive welfare policies.  
Numerous examples were given about how 

this is already being achieved; for 
example, in Wales 

Boot Out Austerity Walk / BASW AGM

the creation of a support network of volunteers 
and workers who are being trained to appeal 
decisions on benefit entitlement.  Northern 
Ireland gave examples of their commitment to 
anti-poverty practice which is central to social 
works’ role in declaring that social inequality 
and injustice are an outcome of socio-
economic and political decisions.  Arguably 
poverty has been put to the margins of social 
work in the England, as dominant narratives 
of ‘welfare scroungers’ remain embedded 
in public consciousness and continue to 
dehumanise people’s lived experiences.  The 
examples from Northern Ireland and Wales are 
demonstrations of resistance to the impact of 
austerity and as we learn from these examples 
we come to see the possibilities that can 
be created when social work is viewed and 
enacted as: person-centred, empowering and 
critical of the power structures and systems of 
resource distribution that undermine the well-
being of the many (Lena Dominelli). 

Tyrone O’Sullivan, former Branch Secretary 
of National Union of Mineworkers

greets John McGowan
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Evidently, relational and community work 
is hampered by the demands placed upon 
us in bureaucratic environments and the 
integrity of the organisations in which we 
work.  Social workers in some senses have 
become distanced both from communities 
and each other and vital peer support is lost 
through ‘hot desking’ and increasing use of 
systems which aims to standardise practice.  
Continuing to campaign for working conditions 
that are conducive to ensuring social works’ 
capacity to achieve relational practices, and 
curiosity through our use of observation and 
analysis to track the impact of new policies 
and legislation, is central to maintaining social 
works commitment to social change.  As 
Joanne Warner notes, the voice of social work 
that matters is that which ‘articulates for society 
what is uniquely visible from this this position’.

As we move forward, building momentum 
around SWU’s working conditions campaign 
and BASW’s 80/20 campaign is a vital show of 
support for those on the front line of services 

Rebecca Austin as part of
Boot Out Austerity

– as social workers we are confirming our 
position as campaigners for change.  Social 
justice remains central to the profession’s 
core mandates, not as an abstract concept 
but an idea that mobilises people to bring 
about change.  As Iain Ferguson and Michael 
Lavalette have noted, this requires an 
understanding of how we arrived at the current 
position but it is equally crucial that we locate 
the forces to help us move out of the current 
predicament and avoid falling into pessimism 
and despair.  For social workers this means 
that when we feel we cannot do that right thing 
and are experiencing ethical stress, we have 
the tools for acting to challenge oppressive 
policies and practices that impact on our role 
as social workers and the people we serve; 
in doing so, social work demonstrates the 
three core aspects referred to by BASW chair 
Gerry Nosowska as social workers offering 
helpfulness, hope and influence. 

Rebecca Austin
SWU Executive Member 
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John McGowan with Allison Hulmes, Professional Officer, BASW Cymru,
and Hugh Irrancra, Minister for Child and Social Care
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We are now already busy planning for our second Union Contact Cohort Meeting on 28th July 
following the success of our initial meeting in April.  This will again include informative presentations 
from our General Secretary, John McGowan, and Professor Neil Thompson, as well as activities 
relating to trade union recruitment, campaigning and activism.

We now have a Union Contacts’ Facebook Page which many UCs have already joined, and all new 
UCs will be added if they are Facebook users.  Love it or hate it, Facebook is a great way to keep in 
touch with us and each other, and its great for spreading the word about events, demonstrations and 
rallies - https://www.facebook.com/groups/2060830637577136/

Our SWU newsletter now has a UC Corner, so if you’re not a Facebook user (or even if you are) you 
can send articles of your choice for publication.  These can be humorous, serious, work-related or 
focussing on work-life balance… it’s your column and the choice is yours.

We are already busily planning for our AGM in September and a number of Union Contacts have 
already confirmed their attendance which is great.  We would urge as many of you as possible to 
attend.  SWU is YOUR Union and we welcome your input and contributions.

Finally, I continue to be enthused by the interest and commitment shown by current and potential 
Union Contacts.  Thank you for choosing to become actively involved in your Union … together we 
can make it stronger.

Carol Reid
National Organiser

Union Contact Cohort Meeting



The Social Workers Union (SWU) is the trade 
union dedicated to representing the interests of 
social workers and the social work profession. 

SWU is now seeking nominations from 
members to fill vacancies on its Executive 
Committee.  

To stand for election a candidate must meet 
the conditions set out in Bye Laws 1.4 and 1.5, 
a copy of the SWU rules can be found at www.
swu-union.org.uk.

The Executive Committee is made up of 
nine members (at least one member each 
from England, Northern Ireland, Scotland 
and Wales) and up to five others (UK 
representatives).  The President of the union 
is elected by the executive from the UK 
representatives. 

Call for Nominations 
Due to a number of terms of office coming to an end  -

SWU Executive Committee is now looking for new members on our Executive.
Come and join and get active with us. 

There are currently vacancies for four 
UK Representatives and an England 
Representative.  All candidates for election 
must be nominated by another member 
of the union.  In the case of the National 
Representative from England, nomination must 
be by a member within the relevant nation.

SWU encourages applications from Students/ 
Newly Qualified Social Workers and black and 
minority ethnic (BME) who are currently under-
represented on the National Executive of SWU.

Information regarding terms of office for each 
vacancy can be found at www.swu-union.org.uk. 

Candidates must complete a nomination form.  
The closing date for receipt of nominations is 
Friday 3rd August 2018. The full timetable for 
elections can be found at www.swu-union.org.uk.

Completed nomination forms must 
be accompanied by an election 
statement of no more than 500 
words together with a head and 
shoulders colour photograph in 
a TIFF or JPEG format.  These 
should be sent via email to - 
swu-admin@swu-union.org.
uk.  Please note that nominees 
need to provide full contact details 
including a telephone number and 
email address. 

Nomination forms and role 
descriptions are available from the 
SWU Website at www.swu-union.
org.uk or via email from - swu-
admin@swu-union.org.uk. (0121 
3899248). 

If you have any general queries 
about this process please contact 
the SWU Administration Manager 
on 0121 3899248.
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Working Conditions 
Campaign

James Birchall
SWU President
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The Working 
Conditions Campaign 
has developed out 
of the research 
project undertaken 
by Dr Jermaine 
Ravalier of Bath Spa 
University into the 
working conditions 
of Social Workers.  

This research was commissioned by SWU.  
Initially the focus was on meetings with MPs 
to discuss the outcomes of the research.  This 
resulted in a debate led by Lord Roy Kennedy 
of Southwark in the House of Lords.  In the 
House of Commons, opposition cabinet 
minister Yvonne Fovargue MP raised the 
issue.  This is now a joint project between 
BASW and SWU and has considerable 
marketing potential.  Already there have been 
articles about the research in the National 
press, the local press, Sky News, BBC and 
Channel 4. 

A new campaign planning group, chaired 
by the President of SWU, has been set up 
and we have met three times.  This contains 
representatives both of SWU and BASW.  
There are now exciting new developments of 
the Campaign taking it to a wider audience.  
Dr Jermaine Ravalier has secured additional 
funding and employed a research assistant.  
He will be updating the research.  Plans are 
now underway to take the updated research 
to Local Authorities and local MP's.  At the 
same time we will continue to meet with 
MP's and other Parliamentary figures to try 
to influence governmental thinking.  We will 
also arrange meetings with Social Workers 
in all four nations.  A Parliamentary event is 
planned to coincide with the release of the 
updated research.  There is a great deal going 
on with the research project into the Working 
Conditions of Social Workers.  As always the 
SWU Newsletter will keep you informed.    

Do you have excellent communication,
negotiation and listening skills? 

Are you located within the M25?

Are you able to provide swift, practical advice or
extended support on employment issues to
members? 

Are you a skilled registered social worker with
employment law knowledge who has the
confidence and experience to represent and
support members through a variety of internal
processes and conduct hearings with regulatory
bodies?

As a BASW Advice & Representation Officer, you must
be prepared to travel extensively. We are looking for
someone to have general responsibilities, primarily in
the London area but also throughout the UK as and
when required. It is expected that you will work flexibly
to meet the needs of the service.

For more information on how to apply please visit
our website – application deadline 10am 13/08/18 –
www.basw.co.uk/jobs/work-with-us 

Alternatively – if you have other working
commitments that you really enjoy and don’t want to
give up but have some flexibility in your professional
life and you’re a social worker interested in supporting
members with Advice & Representation there may be
another way of working with us to support our
members.

If you have experience as a trade union representative,
and/or HR and/or employment law, we are currently
looking expand our small team of sessional workers
who provide support to members through the Advice
& Representation Team on a contract for services
basis. If you are interested in finding out more about
becoming a sessional worker and what this entails,
please contact sara.hickin@basw.co.uk for more
information about the role.

Advice & Representation
Officer / Trade Union

Official (London 

Full-time permanent post

Grade £33,446 -£47,940

– plus car allowance & benefits 



Social workers want to work do a good job and develop appropriate 
relationships with children and families, one of the core messages 
from the Review is that there needs to be more focus on relationship-
based practice - children, families, practitioners and research is 
telling us that needs to happen, we must listen to the voices that 
count.

BASW England has been strongly advocating for a national focus 
on relationship based social work and launched the 80/20 campaign 
in collaboration with the Office of the Children's Commissioner.  We are currently working with 
partners to explore innovative ways to reduce the amount of time social workers spend on red 
tape bureaucratic processes and administration and re-focus on investing in relationship based 
social work.  Effective high quality social work is only viable if employers create a conducive work 
environment, manageable caseloads, regular good quality reflective supervision, investment 
in continuous professional development underpinned by leadership that creates a culture of 
meaningful partnership with staff, children, families and partnership organisations. 

There needs to be a move from 
protective intervention practice 
to meaningful relationship based 
social work at a national, regional 
and local level and we need to 
learn from good practice in other 
nations and from an international 
perspective and involve children, 
families and practitioners at the 
heart of this culture change.

Collectively we have got to 
support social workers and 
move away from the blame 
culture and challenge negative 
media coverage - social workers, 
young people and families 
need to be supported to tell 
the good news stories.  BASW 
supports the options for change 
and is committed to working in 
partnership with children, families, 
partner organisations and 
government to make this happen.

Maris Stratulis
Country Manager

BASW England

Explained by Maris Stratulis, Country Manager - BASW 
England.  SWU is delighted to support the campaign and 
once more this expands on the union’s work on trying to 
create better working conditions for social workers. 

The importance of the 80/20 Campaign
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A recent quote from a SWU member:

We at SWU 
would love to hear 

from members 
regarding the 

positives of being 
a BASW and 

SWU member so 
please do get in 
touch with your 

comments.

We at SWU 
would love to hear 

from members 

I chose BASW and SWU because ours is a 
specialist profession facing specialist challenges and 

technical adversities, which (in my experience) that the “big” 
unions neither understand nor particularly care about.
 
I volunteered to be a SWU Contact primarily to support my 
colleagues to do the best we can for children and their families, 
at what is a very diffi cult time for us as a profession – in an age 
of Austerity and Compliance, where “the system” cares more 

about Numbers than People.

Tom Everard
BASW and SWU Member



Much like corporations, trade unions were regarded as criminal until the 
Combination Act 1825, and were regarded as quasi-legal organisations, subjected 
to the restraint of trade doctrine, until the Trade Union Act 1871. This Act 
abolished common law restrictions, but took an abstentionist stance to unions 
internal affairs. The Trade Disputes Act 1906 exempted trade-union funds from 
liability in action for damages for torts, and this freedom gave future union pickets 
a great deal of power.

Historical Influences 

Our series of articles highlighting those historical influences that have led us to our 
modern Trade Unions continues with a look at the early days of the movement.
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SWU is delighted to be one of the sponsors of the :

https://tolpuddleradicalfilm.org.uk/
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Social Work England will be the new specialist 
regulator for all child, family and adult social 
workers in England.  Like other health and 
social care regulators, our primary objective is 
to protect the public.  We will set professional, 
education and training standards for social 
workers, maintain the register and provide 
assurance that those registered meet the 
standards, are qualified and remain fit to 
practise.  Our Headquarters are in Sheffield. 

Our Chair Lord Patel of Bradford took up post 
in April and since his appointment has been 
focused on meeting service users, social 
workers and employers across England, 
listening to their views on the opportunities and 
challenges ahead.  Our CEO Colum Conway is 
due to take up post at the start of September. 
Colum has led the Northern Ireland Social 
Care Council for the past 5 years.

“As a social worker for over 20 years, working 
with children and families and in adult services, 
I believe passionately in the power of social 
work to transform people’s lives.  Social work 
opens up new horizons for people who are 
living in often very challenging circumstances.  
As a profession it is important that we are 
all consistently working to high standards, 
underpinned by high quality education, training 
and learning at all levels.  As I begin this new 
role I am determined that Social Work England 
will make a unique and lasting contribution in 
how it supports improvement.”

We have been working closely with the current 
regulator, the Health and Care Professions 
Council (HCPC) to ensure a smooth and safe 
transition.  We are working in partnership with 
an advisory group with representatives from 
the social work and regulatory sector and 
service users including British Association of 
Social Workers (BASW), Local Government 
Association (LGA), Shaping Our Lives, 

Become, Joint University Council - 
Social Work Education 

Colum Conway

Social Work England: The Journey so Far

SWU welcomes issues/articles from members and organisations. 
This month Social Work England presents the following:

Committee, Professional Standards Authority 
(PSA), Association of Directors of Adult 
Social Services (ADASS), Principal Child and 
Family and Adult Social Worker Networks and 
Association of Directors of Children's Services 
(ADCS). 

Our immediate priorities are recruiting to our 
board and for our staff starting with Executive 
Directors.  We are well underway with this 
recruitment and have had an overwhelmingly 
positive response to both campaigns.  We 
are employing in the region of 120 people 
and have launched the campaign for some 
of these posts on our interim website https://
socialworkengland.org.uk with many more to 
follow.

You can keep up to date with our progress 
by following @SocialWorkEng or visiting the 
interim website for latest vacancies and news. 
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Emoji Me

BASW has highlighted that social workers are spending 
close to 80% of their time working on computers or completing 
paperwork, while only 20% of their time is spent in direct contact, building 
relationships with children and families.

In consideration of this topic and as a member of SWU, I would have to 
agree with BASW that social work has become more antisocial than social.  
Remember, our job description is in the first part of our title: ‘SOCIAL’ and I 
am in full support of BASW and their campaign as it takes centre stage.

Social Work is a people’s service but we are in serious danger of losing 
our core skills.  The primary mission of the social work profession is to enhance human well-being 
and help meet the basic human needs of all people, with particular attention to the needs and 
empowerment of people who are vulnerable, oppressed, and living in poverty.

As a Children & Families Social Worker I recognise the creativity that media platforms could afford 
us, in particular when communicating with young families.  Is it now time for Local Authorities to 
invest in a safe media platform to reach our target audience?  Social Work embraces the art of 
effective communication skills but should we also consider new forms of communication within our 
bag of tricks? 

We are witnessing a breath-taking evolution of new forms of digital communication.  More than 
witnessing, we are facilitating it.  All of this is unfolding so quickly that we do not have time to pause 
and reflect on what is happening but if email is becoming an endangered species, then we need to 
consider what is actually going on in the world and ask if it is time to support a new way of thinking.

Way before we had the Internet, we already had a way to communicate faster than via email, the 
telephone.  Phones allowed us to instantly get in touch.  Equally, we also have other forms of 
communication but the ‘Social Work business’ appears to be lacking in forward strategic thinking.  
We all use smart phones within our daily lives and it has been evidenced that people communicate 
faster and with ease.

Research highlights how people feel more open to speaking about issues that may be 
uncomfortable when face to face.  Imagine a system of communication specifically created for this 
purpose and similar to the current titans of multimedia domains.  This would also be a great way to 
arrange interagency communication and arrange diaries across the board.  Currently, Professionals 
feel overwhelmed by time constraints/limitations and meeting the expectations of high caseloads.  
Yet we have an array of media tools that we are simply not using to their fullest potential.  

There has been a shift in the way we communicate; rather than face-to-face interaction, we’re 
tending to prefer mediated communication.  “We’d rather e-mail than meet; we’d rather text than talk 
on the phone”.  These are new and unchartered territories.  Technology is still in its infancy and only 
a decade old.  However, if we look back and see how technology has evolved in such a short space 

of time, then it is only a matter of time before we consider our current technology as obsolete.  
Who knows where technology will lead our communication skills to but this is 

really exciting stuff.

Social Work Musketeer



Intuitively, we should consider the benefits of applying technology within our daily practices-whereby 
Social Workers/Clients/Professionals can revolutionise communication to meet future progressive 
demands.  Imagine, a system that is purpose built, colourful, engaging and client friendly whilst 
capturing our work on the fly. 

As Workers, we are given smart phones and lap-tops but we barely use these in a way that could 
simplify our work load.  Humans are reluctant creatures and change can be frightening for most, but 
once we accept things as the norm then everyone will follow the technological pied piper.

When Alessandro Volta discovered electricity in the 1800s, the public thought he was crazy and did 
not recognise the possibilities but it would be safe to say that we can now eat humble pie. 

Technology could be a great benefactor in reinventing areas of social work practice but until the 
technophobes listen up, we may well be waiting another 200 years for our technical enlightenment. 

Obviously Child Protection/complex cases will always require the addition of physical interventions 
but where cases are lower level then maybe there is a solution for better communication.  

80/20 highlights how we have become a slave to paperwork/offices and how antisocial our work 
has become.  Equally, how many reports does a worker need to write with reference to the same 
situation?  At the moment I would argue that the current situation endorses quantity rather than 
quality. 

We all strive to achieve the best possible outcomes for those we work with, but there are limitations 
within the targets set by strategic planners.  The research carried out by BASW concluded that 
families are more likely to report good working relationships, agreed goals, lower levels of stress 
and higher life ratings when their social worker demonstrates good levels of skill and that these 
benefits are only evident when there is sufficient and frequent interventions. 

So how can we shift the 80/20 balance to 50/50?  And how will this be achieved if we don’t move 
with the times?

Nothing will ever compare to actual physical contact but the world is changing, and we need to keep 
up.  If we hadn’t evolved as a species we may still be using rocks and stones.

“Technology won’t replace Social Workers…. but Social Workers who use Technology will probably 
replace those who do not”.

Social Work Musketeer

Monthly ebulletins 
Monthly ebulletins are emailed to all SWU 
members. If you are not receiving this then 

please check what email address we have.  
The ebulletins are also published 

on the web site.

If you have not done so then please follow us on Facebook and Twitter - we are planning to post and 
tweet regular updates about the work and developments of the Social Workers Union. 

SWU can be found on the following: 

Twitter: SWU_UK

Facebook: www.facebook.com/socialworkersunionuk/

Internet: www.swu-union.org.uk

Social Media
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Avenue Professional Development Programme
Offered by Prof. Neil Thompson as a SWU member benefi t with half-
price membership and a one-third off discount on Avenue e-learning 
courses.

Half-price membership would amount to £59.40 instead of £118.80 
(£99 + VAT) per annum to SWU members.  SWU members, as part of 
the same benefi t, offered a one-third off discount on Avenue e-learning 
courses (i.e. £19.99 instead of £29.99). 

To take up this offer please contact Joanne Deakin, SWU Admin Manager:  j.deakin@swu-union.org.uk

GFTU Training Courses and reduced price accommodation at Quorn Hotel
SWU are members of GFTU.  There are almost 100 courses offered on the 
General Federation of Trade Unions website with the majority free for SWU 

members.  This is a great 
membership benefi t and 
adds value to the joining 
fee of £20 along with guaranteed employment 
representation and being part of the trade union 
movement.  

All courses are listed on the web link brochure.  
To apply for any of the courses please download 
an application form and forward it to SWU Admin 
Manager: j.deakin@swu-union.org.uk
For courses and application form go to: 
http://www.gftu.org.uk/

Course places cannot be guaranteed but you will be notifi ed of availability once you apply.

Morrish Solicitors  SWU members will be offered a 10% discount with Morrish 
Solicitors, one of the leading legal fi rms.  If you are looking for friendly, professional legal 
advice, along with welcome savings, SWU members will receive a wide range of discounts 
and benefi ts, giving you peace of mind.

To access this member benefi t and fi nd out more please go to: 
https://www.morrishsolicitors.com/socialworkersunion

Lighthouse Financial Group - Complimentary fi nancial health check
Want to get a grip of your fi nances, but unsure where to start?  Help is 
at hand - the SWU recently appointed Lighthouse Financial Advice as 
its preferred provider of personal fi nance advice and they are offering 
all members a complimentary, no obligation fi nancial health check.

All SWU members are entitled to a no obligation, complimentary fi nancial health check with a Lighthouse 
Financial Advice adviser, who will explain how you may be able to:
• build up a nest-egg tax-effi ciently, for yourself or for your children or grandchildren • boost your pension 
provision, so you will be able to enjoy a comfortable retirement • protect your family’s income, so they 
have enough money if the worst happens • take your pension and get the best possible income • pay for 
long-term care • pass on your wealth to your loved ones in a tax-effi cient way.

To book your complimentary, no obligation fi nancial health check call 
08000 85 85 90 or email appointments@lighthousefa.

co.uk quoting reference SWU1

Quorn Grange Hotel - owned by GFTU

Additional free SWU member discounts as part of your £20
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Thinking of becoming a Union Contact for the Social Workers Union 
(SWU)?A SWU Union Contact is a vital member of our team! 
 
SWU’s model of developing a network of Union Contacts offers an alternative to the traditional union 
shop steward approach by ensuring that employment negotiations are confined to paid SWU Trade 
Union and BASW Officials and your employer.  This reduces the potential for tension between staff 
and management within the workplace, and ensures that you have fewer formal responsibilities than 
a traditional shop steward.

As a SWU Union Contact you will promote and encourage union membership and will usually be 
the first point of contact with the union for new and existing members in your workplace.  You will 
also be the essential contact with SWU Officials to enable up to date information and ideas to be 
exchanged.  Each SWU Union Contact has the support and guidance of a Trade Union Organiser 
who will meet with you regularly to ensure SWU retains strong links with our Contacts and members.  

All Union Contacts will be reimbursed out of pocket expenses, will receive access to free 
General Federation of Trade Union (GFTU) Training and access to online professional 
development training from Dr Neil Thompson (Avenue Professional Development Programme).

Being a SWU Union Contact gives you access to:-

Regular mentoring sessions with a SWU Trade Union Organiser•	
Regular mailings and updates from SWU•	
Access to SWU training, support and information•	
Opportunities to recruit and encourage new members in the workplace and beyond•	
Opportunities to promote and be involved in our campaigns•	
Opportunities to get involved in events, rallies and demonstrations attended by SWU•	

SWU’s future intention is to have at least one Union Contact in each workplace or large 
section and we need your support to make this a reality 

However we don’t confine UCs to the workplace and therefore welcome retired members, social work 
students, unemployed members, and social workers in alternative roles (ie advocates, carers, agency staff).

Spaces available for Sat July 28th Birmingham
Expenses covered  -  Apply now

Simply being a member of 
SWU enables you to apply to 
undertake this important role

If you are interested in getting 
active and involved in SWU 

please contact:

Carol Reid,
National Organiser

Telephone:
07375 496315

email:
carol.reid@swu-union.org.uk



Confirmed Guests: 

Dr Elizabeth Cotton
Dr Elizabeth Cotton is a writer and educator.  Her background is in workers’ education and 
international development.  She has worked with trade unions in over 35 countries as head of 
education for Industriall, one of the largest trade unions in the world.

Banner Theatre Company - Live music set 
Banner is one of very few companies prioritising working-
class audiences and working with trade unions.  Their 
aim is to support the struggles of the working class and 
increase awareness of, and generate action around, key 
social and political issues and trends.

Preet Gill MP 
Preet Kaur Gill is a British Labour Co-operative politician.  She is the Member of Parliament for 
Birmingham Edgbaston since the 2017 general election.  She is also a former social worker. 

Neil Thompson
Dr Neil Thompson is an author and independent online tutor whose work is highly acclaimed 
across the people professions.  He has held full or honorary professorships at four UK 
universities.  Neil will be facilitating a conference discussion in his role as a SWU Ambassador. 

In addition:

Angi Naylor (SWU rep on Austerity Action Group)
Singing live, followed by the presentation of the SWU Assignment Competition. 

Harry Venning cartoonist in attendance 
Harry Venning is an award-winning cartoonist, illustrator and comedy writer.
A weekly contributor to The Guardian with the Clare In The Community strip.

Social Work Union Contacts
Time to find out more from SWU activists and our valued volunteers. 

SWU AGM and Conference
Friday 21st September 2018

Celebrating Good Practice in a Trade Union

The 2018 Conference and Annual General Meeting 
Innovate, The Studio, 7 Cannon Street, Birmingham B2 5EP (discounted parking available)

Conference registration and refreshments from 9.30am  •  Lunch and refreshments provided
Members Free

SWU AGM will take place after conference and lunch at  2pm - 4pm (Members only) 

Register for Conference and AGM via www.swu-union.org.uk

SWU can be found on the following:
Twitter: SWU_UK Facebook  •  www.facebook.com/socialworkersunionuk/  •  Internet: www.swu-union.org.uk
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