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General Secretary’s Update
Another busy month and we continue to work
hard behind the scenes addressing the issues
faced by members and particularly the working
conditions of social workers. SWU continues
to campaign on challenging austerity with SWU
being a key member of the Austerity Action
Group and this excellent work continues. I was
delighted that the SWU and BASW “working
conditions” research was debated this week in
the House of Lords. The research was initially
commissioned by SWU from Bath Spa University,
and with the involvement of BASW. I am pleased
to say that this research will be developed

further over the next few months by Dr Jermaine
Ravalier and some other important work is to
come from this – so watch this space.
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The debate in the House of Lords was significant
with the following highlighted by Lord Kennedy to
Minister, Baroness Manzoor. SWU, BASW and
Dr Ravalier will be following up with additional
parliamentary meetings.
Can Minister outline what the Government are
doing to raise the status of the profession?
What are the Government doing to assist the
recruitment of more social workers and to
retain more social workers in the profession?
In particular, what action is being taken to keep
more experienced staff in the profession? We
are all aware that budgets for local government
are under pressure, but can the Minister tell the
House what the Government are doing to help
protect vulnerable groups who need support
- children, families and elderly people - as the
pressures on local authorities are so great and it
is in the Government’s gift to do something about
that? Can the Minister give us her thoughts
on what action should be taken to support new
and existing social work managers in their jobs?
Can she confirm that she would be happy for
representatives of the Social Workers Union to
meet with a Minister, and for a representative of
the union to come in to discuss with officials in
the department the issues contained within this
research to see what further measures can be
brought to bear to improve the situation? These
are serious problems that need addressing.
The funding gap facing children’s services is
£2 billion. The Government have made cuts to
programmes such as the early intervention grant,
which has lost £500 million since 2013 just in
children’s services and is projected to have a
further reduction of £183 million by 2020. This is
just one example of how the situation is getting
worse every day.
The full transcript can be found here:
https://hansard.parliament.uk/Lords/201805-16/debates/4A8CC77B-E893-4155-B042C6EC3FC2E4AC/SocialWorkers
I have also been active with the new regulator
in England, Social Work England - BASW
England with SWU have responded to the
Government’s consultation on the secondary
legislative framework. I was therefore pleased to
meet with Lord Patel in the House of Lords and
once more able to highlight the needs of social
workers. Additionally, SWU has been active
with supporting disabled social workers in their
campaign; with several other relevant
campaigns and

John McGowan with Lord Patel
at the House of Lords
meetings with key politicians. Over and beyond
this our Trade Union officials (all social workers)
continue to provide a first-class duty system, and
representation to our growing membership of
over 12,100 members. SWU has been training
Union Contact volunteers to start the process of
being more active in this campaigning area and
I enjoyed meeting the first cohort of volunteers
last month. We are also getting involved in
an exciting new pilot to assist social workers
in the workplace to handle stress in the work
environment.
Although we continue to develop and grow as a
union; you can see clearly that the union is active
and terrific value for members. With our status
as an organisation member of BASW we can
provide annual membership for BASW members
for only £20 (£10 for students).
Plans continue to take shape for the forthcoming
SWU AGM and Conference so please consider
booking up which take place on Friday 21st Sept
(see page 13). I have also been involved in
the plans for rebranding of SWU and the joint
website with BASW. I am happy to share the
new SWU logo (see page 10) and will also cover
this in more detail next month.

John McGowan
General Secretary
j.mcgowan@swu-union.org.uk
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Additional free SWU member discounts as part of your £20
Avenue Professional Development Programme

Offered by Prof. Neil Thompson as a SWU member benefit with halfprice membership and a one-third off discount on Avenue e-learning
courses.
Half-price membership would amount to £59.40 instead of £118.80
(£99 + VAT) per annum to SWU members. SWU members, as part of
the same benefit, offered a one-third off discount on Avenue e-learning
courses (i.e. £19.99 instead of £29.99).
To take up this offer please contact Joanne Deakin, SWU Admin Manager: j.deakin@swu-union.org.uk

GFTU Training Courses and reduced price accommodation at Quorn Hotel
SWU are members of GFTU. There are almost 100 courses offered on the
General Federation of Trade Unions website with the majority free for SWU
members. This is a great
membership benefit and
adds value to the joining
fee of £20 along with guaranteed employment
representation and being part of the trade union
movement.

Quorn Grange Hotel - owned by GFTU

All courses are listed on the web link brochure.
To apply for any of the courses please download
an application form and forward it to SWU Admin
Manager: j.deakin@swu-union.org.uk
For courses and application form go to:
http://www.gftu.org.uk/

Course places cannot be guaranteed but you will be notified of availability once you apply.

Morrish Solicitors SWU members will be offered a 10% discount with Morrish
Solicitors, one of the leading legal firms. If you are looking for friendly, professional legal
advice, along with welcome savings, SWU members will receive a wide range of discounts
and benefits, giving you peace of mind.
To access this member benefit and find out more please go to:
https://www.morrishsolicitors.com/socialworkersunion

Lighthouse Financial Group - Complimentary financial health check
Want to get a grip of your finances, but unsure where to start? Help is
at hand - the SWU recently appointed Lighthouse Financial Advice as
its preferred provider of personal finance advice and they are offering
all members a complimentary, no obligation financial health check.

All SWU members are entitled to a no obligation, complimentary financial health check with a Lighthouse
Financial Advice adviser, who will explain how you may be able to:
• build up a nest-egg tax-efficiently, for yourself or for your children or grandchildren • boost your pension
provision, so you will be able to enjoy a comfortable retirement • protect your family’s income, so they
have enough money if the worst happens • take your pension and get the best possible income • pay for
long-term care • pass on your wealth to your loved ones in a tax-efficient way.
To book your complimentary, no obligation financial health check call 08000 85 85 90 or
email appointments@lighthousefa.co.uk quoting reference SWU1
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Update of our April Meeting in Liverpool for our first
cohort of Union Contacts
Our first Union Contact Welcome & Introduction
Meeting in Liverpool was a very positive and
successful event and there was a real feel of
enthusiasm amongst those attending.
The packed agenda for the day began with a
very informative discussion from our General
Secretary, John McGowan, around the
conception and development of the Social
Workers Union as well as the history of trade
unionism in general.
We followed this with tasks and exercises
focussing on what makes a successful Union
Contact as well as exploring tips and ideas
for successful Recruitment, Campaigning and
Activism. Whilst there is no pre-requisite for new
Union Contacts to have knowledge or experience
of trade union activities, it was nevertheless
very encouraging to see and hear the breadth of
understanding, insight, and above all enthusiasm
for growing and strengthening our Union.
After lunch we welcomed our special guest
speaker, Dr Neil Thompson, an esteemed
author in social work, who delivered a very
thought-provoking and enlightening presentation
focusing on “professionalism” and how it impacts

upon social workers and our concept of social
work. Dr Thompson also very kindly provided
all attendees with a free copy of his new book
“The Social Workers Practice Manual” as well
as a year’s free membership to his Avenue
Consultancy Support Service, which many
student and practicing social workers find
invaluable.
Attendees came from all over the country and
I hope they enjoyed their visit to Liverpool and
left feeling enthused by the prospect of being
a SWU Union Contact within their workplace
or university. We even had pre-recorded good
luck messages from Jeremy Corbyn and John
McDonnell … Who could ask for more !!
Our next Union Contact meeting for new UCs
and those who couldn’t attend the Liverpool
meeting will be on 28th July 2018 in Birmingham
(venue to be confirmed) and we welcome anyone
wishing to undertake this important role to assist
in advancing and growing our Union.

Carol Reid
National Organiser
Social Workers Union
carol.reid@swu-union.org.uk
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Carol Reid

Student issues and preparing for practice
SWAN’s annual conference, and the enthusiasm
for embedding social work’s commitment to
social justice in to practice, led me to reflect on
a student’s journey and the disparities that are
often encountered between the values learnt
within the university setting and the realities of
every day practice. This can serve as a core
source of tension to those who envisage that
the role should surely entail moving beyond
maintaining people in their current predicament,
to a more emancipatory objective.
Students embark on a process in which we begin
to see the world differently and therefore there
is a natural desire to act differently in the world.
We are prompted to critically reflect on the lived
experiences of those we are working alongside,
but rightfully this process is not complete without
acting to change it. As Elizabeth Whitmore
and Maureen Wilson explain:
“Action and

reflection are a continuous process, thinking
clearly and thoroughly about one’s reality, then
acting to change it. Reflection without action is
verbalism, idle chatter; action without reflection is
activism, action for actions sake without thought”.
This prompts the sentiment that it does not seem
adequate to reintegrate people within the status
quo when those same people are experiencing
hardship, oppression and inequality of
opportunities; there is a distinct desire to rise to
the challenge of working towards transformative
approaches, acknowledging the inadequacy in
existing structures.
Social work requires a commitment to
demonstrate core skills such as relationship
building, strengths-based approaches and
practical help, whilst recognising the need to
critique societal structures that undermine the
well-being of the many. However, many of
us have become attuned to the difficulties in
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visualising where ideas such citizen participation
and human rights align within statutory
services, where in some cases experiences of
placement are overwhelmed by investigative
approaches, limited time to build relationships
and assessments that often encourage a focus
on deficits rather than strengths; evidently, an
environment at odds with social works’ core
values.
This is a far cry from those talks in lecture
theatres where empowering, person-centred
ideals along with encouraging students to
critique existing structures are at the heart of
preparing for practice. What’s more, it is striking
that when exploring this with other social work
students there is a familiar tone with regards
to the vulnerability and often powerlessness
experienced when a conflict of values arises on
social work placements.
Of course, the difficulties encountered are
in the context of austerity measures that are
impacting on the most vulnerable in society and
a neo-liberal managerialism, creating a growing
demand on services where the focus is often
on solving a crisis with limited time to reflect;
furthermore, those in the front line are subject to
retrenched services where unmet needs appear
endemic and practitioners experience increasing
levels of stress. In this context, it is remarkable
the influence that a social worker and mentor,
whose personal dedication to nurture students
to become innovative and creative practitioners,
has on a student’s experience.
There is a sense of admiration for the
commitment of these social work practitioners
and managers who refuse to be compliant in a
neo-liberal agenda and support staff members
and students alike to find innovative and creative
ways of working, resisting the imposed limitations
that systems and structures create, as social
work surely cannot be compliant in oppressive
practices. Here, we see practitioners who are
committed to citizen’s social rights to welfare,
identifying with what Human Rights advocate Ms
Roosevelt explains: “Human rights exist in the
small places, those not recognised on the maps
of the world (schools, colleges, neighbourhoods)
but the world to that individual and unless …
rights have meaning there, they have little
meaning anywhere.”

being part of a professional association and trade
union come in to play, somewhere collectively
students and social workers can come together
and reflect upon these disparities and the
desperate inequalities we are witnessing. As
a fellow student recently stated: “I’m scared of
being a slave social worker in 10 years time on
planet front line”; this echoed not only the fear of
becoming a “puppet to the state” in the context
of increasingly difficult working conditions, but
also the primacy of what BSAW and SWU offer
to students as they embark on their journey into
social work - and that is hope.
SWU is at the forefront of drawing attention to
the impact and dissatisfaction amongst social
workers that increasingly demanding working
conditions creates. There is a sense that through
our union and professional association we take
back some control; we are part of something that
resonates with the very reason we embarked
on this journey into social work. Importantly our
involvement creates a platform for action and
building alliances that we take forward on our
journey to becoming qualified social workers.
Most recently, we have seen this through the
commitment of union contacts where Eve Wilson
has put her thoughts into action by organising
and creating a working group where it is hoped
collectively, with the support of our union, we
can create an information resource for students
outlining their rights and support on placement.

Rebecca Austin
SWU Executive Member

In light of the challenges and possibilities is
the centrality of being accounted
for and this is where
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Historical influences
We continue on with our series of articles highlighting those historical
influences that have led us to our modern Trade Unions

In the 1830s life in villages like Tolpuddle was hard and getting worse. Farm workers could not
bear yet more cuts to their pay. Some fought back by smashing the new threshing machines but
this brought harsh punishments.
In 1834, farm workers in west Dorset formed a trade union. Unions were lawful and growing
fast but six leaders of the union were arrested and sentenced to seven years’ transportation for
taking an oath of secrecy. A massive protest swept across the country. Thousands of people
marched through London and many more organised petitions and protest meetings to demand
their freedom.
The Tolpuddle Martyrs Museum tells the harrowing tale of the Martyrs arrest, trial and punishment,
leading to the foundation of modern day trade unionism.
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20th – 22nd July 2018
Every year in July, thousands of people to enjoy the Tolpuddle Martyrs’ Festival. It is a weekend
of family entertainment, stalls, political debate, comedy, music and a grand procession through
the village. Please come along and march with SWU.

http://www.tolpuddlemartyrs.org.uk/festival

SWU is delighted to be one of the sponsors of the :
https://tolpuddleradicalfilm.org.uk/
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SWU welcomes issues from members and organisations: This month Colin
Slasberg presents the following:

Throwing off the shackles of eligibility criteria
Twenty years ago the landmark ‘Gloucestershire’
court judgement allowed councils to take their
resources into account when deciding what was
“need.” This gave legitimacy to what councils
had always done - adjust “need” to the available
resource as the way to control spending so it
matched budget. Eligibility criteria are the key
device. As a strategy to control spending, it had
always worked. It still does.
And in controlling spend, no trace of unmet need
is left in its wake. For political and sector leaders
who want not just to control, but to minimise,
spending it’s a gift. Chris Wormald, the Permanent
Secretary for Health recently told the Parliamentary
Public Accounts Committee that councils had all
the funding they required to meet all statutory
requirements. Given that councils determine
for themselves when a need is a statutory
requirement, and they do so according to their
budget, it’s a statement that will always be true.
But the human cost is devastating. To the injury
of not having some or all of the lived experience
of their needs met, is added the insult of being
told that what they believe to be their needs are
not even real needs. Someone desperate to
remain in their own home but whose support
would cost more than their council can afford will
be told that residential care will meet all their real
“needs.” Remaining independent, a member of
their local neighbourhood and connected to their
personal history - the things that make life worth
living - are not needs but mere “wishes” for which
they have no business seeking public funds.
There are countless examples.
And a human cost is also borne by social
workers. Whilst the judicial system might allow
councils to take resources into account when
deciding need it must not be done brazenly.
Decisions have to be seen to be “professional
judgements.” In the main, this works by social
workers knowing what each budget holder will
agree to and constructing their assessment
accordingly. Managers, either through a panel or
from behind their desk, apply a final test
in the name of “quality.”

Social workers understand what buttons to press
to get as much support to their clients as they
can. Within this system, it’s the best they can do.
This provides a clear ethical justification for this
form of practice. But it cannot be said to satisfy
the requirements of our Code of Ethics. It’s a
form of practice that denies the key elements
in the Code of self-determination (control in the
prevailing language), deliver on participation of
the person, respond to the whole person and to
build on strengths.
Dressing decisions up in the language of
whatever are the national eligibility criteria of the
time gives an appearance of consistency and
fairness. But it’s wholly misleading. An article
in May’s Professional Social Work - Cover up
for a grossly unfair system - shows the true and
shocking extent of the inequity between councils.
It’s not “significant impact” on well-being that
determines eligibility, but significant impact on
budget.
Eligibility criteria used to control spending are
the shackles on authentically person centred
practice. Will it ever be possible to break
free from these shackles? The answer is an
unequivocal yes. It starts from acceptance of the
obvious - it’s quite impossible for assessments
to identify and cost need as lived experience for
well-being and at the same time deliver plans
that ensure spend matches budget. The cost of
meeting the unique needs of each individual is
simply too unpredictable.
The practice process and the resource
allocation process must be separated. Once
the practitioner has identified the support the
person requires to have the level of well-being
right for them it must then fall to the budget
manager to say how much of that support can be
afforded. Budget managers must take direct and
transparent ownership of the decisions, no longer
hide behind the practitioner.
The result will be transformative. Service users
will experience new respect; whatever resource
they are offered will be better targeted to what
really matters to them; any needs that cannot be
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afforded will remain a demand upon the council;
service users will know the truth about why
not all their needs are met, and if they want to
make representations, they know it will be to the
democratic process, not a costly and ultimately
forlorn judicial path; and the gap between
needs and resources will finally be exposed in
a compelling and authoritative way; the political
dynamic will be changed.
Proposed advice to social workers is being
debated within BASW about how to resist the
pressure to practice in ways they believe to be
inappropriately driven by financial demands. The
advice sets out how practice can be authentically
person centred, satisfying not just our Code of
Ethics but also the requirements of the Care Act.
While the law might have allowed use of eligibility
criteria to control spending, it has never required
it. The Care Act has made this clearer than ever.
But even with the support of BASW and SWU,
it will take great courage for social workers to
take the bull by the horns in their own workplace.
Within this analysis, national, systemic changes
are required if the shackles are to be thrown
away altogether. BASW is also debating, within
the context of the proposed Green Paper, this
proposition.
So watch this space, and take whatever
opportunities arise to engage in the debate.

Colin Slasberg
Colin qualified as a social worker in the 1970’s
and after a career in practice, operational and
strategic management, in recent years has
worked independently to focus on what it will take
to create a system that is authentically personcentred.

Social Media
If you have not done so then please follow us on Facebook and Twitter - we are planning to post and
tweet regular updates about the work and developments of the Social Workers Union.

Monthly ebulletins

Monthly ebulletins are emailed to all SWU
members. If you are not receiving this then
please check what email address we have. The
ebulletins are also published on the web site.

SWU can be found on the following:
Twitter:

SWU_UK

Facebook: www.facebook.com/socialworkersunionuk/
Internet:

www.swu-union.org.uk

Here’s your first look at
our smart new logo
- part of the SWU rebranding
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Campaign Corner

A place for Social Workers to share
campaigns that matter to them
Boot Out Austerity started out to:
•

highlight the devastating impact that
government-imposed austerity measures
have had on the most vulnerable
members of society

Boot Out Austerity marches on through the
Austerity Action Group which aims to:
•

develop and broaden BASW’s and
SWU’s UK-wide campaigning against
austerity

•

foster and develop anti-poverty social
work practice, to counter current
austerity policies.

You can find the latest update from the AAG
on the BASW web site. You’ll find it down
the left hand column Campaign/current
campaign
https://www.basw.co.uk/campaign/?id=6
Come and join us on Tuesday 10th June (the
day before the BASW UK AGM) as we walk
from Blackwood to Cardiff
https://www.basw.co.uk/event/?id=1208
If you are attending the BASW UK AGM
make a point of attending the AAG Poverty
Workshop being run by Godfred Boahen.

BACK TO 60 www.backto60.com & WASPI www.waspi.co.uk
Austerity is pernicious its tentacles weaving into every walk of life and, yes, austerity measures are
knocking at my own door.
Perhaps it’s my upbringing, perhaps just a character trait of being a social worker, but I’ve always found
it easy to champion for others and less easy to shout out for my own needs and rights. This article is
about a specific group of women, women who were born on or after 6th April 1951, women whose work
career included not receiving equal pay; not being interviewed or appointed to jobs just because they
were women - was it only 1972 when I received a response to my letter seeking work at a printers “sorry
we don’t employ women because they might get pregnant” - I kid you not!1 and if we got the job, we were
often subjected to sexist behaviour by our male colleagues. This article is about women like me, woman
who fought for the raft of Equalities Legislation2 of the 70’s, and who now find themselves discriminated
against yet again!
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I am one of those women who learned in 1995 that I would not be receiving my state pension at 60 but
would have to wait until I was nearing 64. The actual dates were set on a sliding scale which changed
every 60 days aligned to your date of birth. I comforted myself with the view that if I believed in equality,
it was only right that every person (woman or man) should receive their state pension at the same age.
I shall refrain from entering into the economic arguments of why the age for men could not have been
lowered!
It came with a great shock and significantly no warning, when the government announced in 2011 that
they were going to accelerate that plan and move the state pension age to 67. A double “wammy” for me
and thousands of other women in the original group - moving my eligibility to state pension for a second
time which the government calculator3 tells me will be September 2019 by which time I will be 65 years 5
months and 19 days old.
I chose and was able to take early retirement and have been “managing” on my local authority pension.
I have to be honest and say that I am fortunate to be able to manage but am also conscious that had
things stayed the same, I would by now have been in receipt of four years - worth of state pension, or
just started to receive it under the 2011 ruling. In monetary terms I have been denied access to £26,000
(£125.95 state pension pw x 52 weeks x 4 years). A figure that will increase by a further £10,000, before
I reach the eligibility criteria as currently set and its anyone’s guess as to whether that will be moved
again! Of course I will not receive any of that money! I will just be entitled to £125.95 state pension per
week.
Now I have to make a confession - until this article, with the exception of signing a couple of web based
petitions, I have not been actively involved in the campaigns established to challenge this particular
injustice. My main focus has been with the Boot Out Austerity campaign specifically highlighting the
devastating impact that government-imposed austerity measures have had on the most vulnerable
members of society. But austerity is pernicious, and its tentacles are weaving themselves round each
and everyone of us, and into every corner of our live and yes austerity measures are knocking at my
door. I shall continue with the Boot Out Austerity campaign but I would like to ask you to click these
two links and take a look at the fantastic work that a number of women have been doing to champion
womens rights. I also wish to say thank you to them for fighting my corner. BACK TO 60: www.
backto60.com and Women Against State Pension Increase WASPI: www.waspi.co.uk.
Both campaigns have raised the unfairness of these changes and asked the government to look again
at the way it implements these changes. Their message is being heard - The work and pensions select
committee found them (the group of women) “grotesquely disadvantaged” in a report dated 2016,
however as yet the issue has not been resolved and the pressure and campaign need to be keep up.
PS: For those of you undertaking assessment with adults do check out whether the women caring for
her elderly parents is in receipt of the right benefits. She may have given up work to support them and
not be eligible to state benefits to support herself.

Angi Naylor
SWU Executive Member and
SWU Rep on Austerity Action Group
1

Aged 16 with a plan to go to Art College I wrote to more than 20 local printers seeking work with the
aim of better understanding the printing process, that I sought to create posters for. I was rejected
by all with a variety of reasons none of which would have stood up against the Equal Pay or sex
Discrimination Acts of the 1970’s. Sadly I disposed of the letters during a move.
2

The Equal Pay Act 1970, Sex Discrimination Act 1975, Race relations Act 1976, Disability
Discrimination Act 1995
3

www.gov.uk/check-state-pension
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Social Work Musketeer discusses:

Professional v unprofessional

Ruth Allen, chief executive of the BASW, said:
“This rise in people taking leave for mental health problems is a
concern but isn’t really a surprise.
Social workers often advise us of poor working conditions and our
recent SWU study with the Bath Spa University and BASW showed
that over half of social workers have thoughts of leaving their role
within 18 months due to poor employment conditions, particularly
high caseloads, poor management and working very long hours - a
combination that the study indicates is leading to burnout.
Employers need to do more to protect their staff’s mental health at
work which is why we are encouraging organisations to promote
awareness of wellbeing.”
Interestingly the very workers who are supposed to be advocates
of anti oppressive practice are not respective of their own conduct
towards their colleagues. This has become a common denominator
in local authorities whereby managers are ill equipped, or misplaced
due to service and staffing limitations. It appears that those who have been in a position longer are
deemed “ready” giving the title of nepotism a resurge.
As a gay man I often feel very disrespected and undervalued. I feel like some people only see me as a
performing pantomime dame, due to the negative role models from LALA land, and I am starting to feel
that some heterosexual bosses have some warped and seemingly devaluing perception of sexuality and
what their tolerance threshold is.
It’s no longer about surviving the job but surviving the managers who think that they can use bullying
tactics, intimidation, tone of voice and underhand commentary as a way to control. They are so
transparent you need sunglasses when entering their lair.
It’s pretty sad to have to say this but poignant too, it’s not the job that’s difficult but rather the culture of
professional compliance and professional-unprofessionals. Go figure Einstein.
I loathe office politics and those who wish to dampen charismatic spirits/personalities with their negative
comments, and a lack of willingness to actually find anything positive to say about you, except behind
your back!
Managers need to remind themselves that bullying a person will have consequences for them.
The reality is that there are good moments within social work and those are supporting people to the
best of my ability. The worst part is having to actually deal with toxic work environments.

SW Musketeer
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WORLD SOCIAL WORK DAY ASSIGNMENT
Four grants of £500 are to be presented to winning Social Work Students
undertaking an Undergraduate or Post Graduate Social Work Degree.
The criteria: a 750 - 1000 word assignment with the following title:

“How can social workers solve austerity?”
All completed assignments will be judged by a Panel including representation from the
General Federation of Trade Unions (GFTU) and the SWU Executive.
All winners will be invited to the SWU AGM and Conference 2018 (date to be conﬁrmed).

The closing date for the competition is11th June 2018.

Please forward your completed assignment before that date with a covering letter giving your
Name, Address, University, Year of Study and Academic Tutor (if appropriate) to:

swu-admin@swu-union.org.uk

The assignment should be typed, have your full name, the assignment question as the title, and must follow an academic
process; such as word count and Harvard Referencing System.
Please note: By taking part you are agreeing to SWU using the assignment for future purposes such as newsletters or other forums.
Only the winning assignments will be used. Winning assignments will be displayed at the forthcoming SWU AGM Conference.
All winners will also be offered a delegate place at the conference with a contribution towards transport if necessary.

Last

chance
to

WORLD SOCIAL WORK DAY
2 0 T H M ARCH 2018

enter
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